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The above-subject grievance has been discussed by the Pre-Review
Committee prior to its docketing on the agenda of the Review Committee and is
being returned, pursuant to Step Five A(i) of the grievance procedure to the
Local Investigating Committee for settlement in accordance with the following:

This case involves a question of the payment of travel time when a
Relief Shift employee returns to his regular shift without having had 12 hours
off following the end of his last preceding work period and. thus begins the
shift at the overtime rate of pay until the 12-hour period is elapsed.

The dispute in this case concerns the interpretation of Paragraph
C.1.(b) of the Labor Agreement clarification on Titles 202 and 208. entitled
"Hours of Relief Shift Employees". In this particular case, the grievant had
worked the 3:00 p.m. to 11:00 p.m. shift relieving an absent System Operator.
The following day the grievant. Relief System Operator. returned to his regular
7:00 a.m. to 3:00 p.m. shift. From 7:00 a.m. to 11:00 a.m., he was paid at the
overtime rate in accordance with Section 208.20 of the Physical Agreement. The
grievant submitted a time card for travel time to work for his regular shift
that day and was subsequently denied.

In a brief survey of other headquarters, the Company's committee has
d~t~rmined that there are varying practices with respect to the payment of this
travel time. However, the preponderence of the evidence indicates that such
travel time is paid under the subject clarification. The Committee notes that
there are a number of grievances being held in other Division awaiting the out-
come of this case and suggest that the following decision be used wllere appropri <lte
to resolve those other grievances.

In reviewing the language of the clarification and other evidence
regarding historical practice. the Committee concludes that the literal applic<ltiun
of Paragraph C.l.(b) would be the correct interpretation of this Section; that is,
in the instant case. and other similar cases, where the Relief Operator has not had



12 hours off following the end of his last preceding work period. he will be
paid travel time at the overtime rate from home to the headquarters whether he
is beginning the present shift as a relief assignment or returning to his regular
work hours. Paragraphs C.l and C.3 of the clarification provide further definition
as to when travel time will be paid at the beginning or at the beginning and end
of such assignment. The trigger as to payment of travel time. however. is contained
in Paragraph C.1.(b).

On the basis of the above discussion. the Committee concludes that the
grievant should be compensated for the time in question in this grievance. This
case is considered closed on the basis of the foregoing and the adjustments provided
herein, and the closure should be so noted by the Local Investigating Committee.
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