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The above-subject grievance has been discussed by the Pre-Review Committee
prior to its docketing on the agenda of. the Review Committee and is being returned,
pursuant to Step Five A(ii) of the grievance procedure, to the Local Investigating
Committee for settlement in accordance with the following:

This case concerns the use of three Meter Regulator Mechanics and one
Senior Meter Regulator Mechanic at the Fremont Gas Meter Shop to assist the Materials
employees in taking a stock inventory. The grievance alleges that it was improper
to assign this work to the Meter Regulator Mechanics and the Senior Meter Regulator
Mechanic and that if the project could not have been completed in the time allotted
that Materials employees should h~ve been called in on overtime ~o complete it.
The Joint Statement of Facts indicates that the project was completed in four days
and if it had not been, the time would have been extended to complete the project
and there would have been no overtime assignment.

The Pre-Review Committee discussed the issue in this case at great length.
The Company Committee members stated that it is not the Company's position to
ordinarily and routinely use employees for work either outside of their job description
or their line of progression. However, the Company expressed that there are needs
on occasion which require that it do so. In these circumstances, the Company
stated that its policy is to use employees who are adequately trained and compensate
them for such assignments. The Union agreed that certain operating conditions may
require employees to be used in this manner. However, the Union Committee members
expressed strong reservation to this practice. Further, Union Committee members
indicated they would agree that such practice would be appropriate only under very
limited circumstances.

Based on the facts of this case and the above discussion, the Pre-Review'
Committee agreed that there had been no contractual violation since no overtime
was worked and further that the Meter Regulator Mechanics and Senior Meter Regulator
Mechanics are paid at a rate which is.higher than that of a Materialsman.



This case is considered closed on the basis of the foregoing. and the
closure be so noted by the Local Investigating COmmit~
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