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Local Investigating Committee

The above-subject grievance has been discussed by the Pre-Review Committee
prior to its docketing on the agenda of the Review Committee and is being returned,
pursuant to Step Five A(ii) of the grievance procedure, to the Local Investigating
Committee for settlement in accordance with the following:

This case concerns the bypass of a Senior Accounting Clerk I in the
Accounts Payable Section of Disbursement Accounting to a Senior Accounting Clerk I
in the Payroll Section. The basis of the bypass i8 a long-standing practice in the
V.P. & Comptroller's Department barring an employee from a lateral move until such
time as the employee has spent a minimum of six months in his/her current position.
This six-month bar is not applicable to promotional job awards.

In discussing this case, the Committee agreed that there is no contractual
basis for such bypasses, however, it is a practice which has been consistently applied
for a number of years in V.P. & Comptroller's without challenge from the Unionm.
However, it was ascertained by the Committee that the grievant has been awarded another
Senior Accounting Clerk I vacancy in the Payroll Section and, therefore, with respect
to the grievant, this issue 1is moot.

The parties agreed to close out this case without adjustment and without
prejudice to the position of either party. In addition, as part of the continuing
negotiations of Exhibit A of the Clerical Agreement, Company and Union will discuss
the issue raised in this grievance and attempt to reach a mutually acceptable resolution.
Should the parties not reach agreement during negotiations, the Pre-Review Committee

will retain jurisdiction. Q
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