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The above-subject grievance has been discussed by the Pre-Review
Committee prior to its docketing on the agenda of the Review Committee and is
being returned, pursuant to Section I B(2) of the Review Committee procedure,
to the Local Investigating Committee for settlement in accordance with the
following:

The case concerns the distribution of prearranged overtime on
December 5 and 6, 1978. In Grievance No. 15-40-78-16, the grievant, a
Ditch Patrolman, is alleging that by the Division upgrading Helpers to
Ditch Patrolman, distribution of prearranged overtime was improper and is
requesting to be paid for all time worked by the upgraded Helpers. On the
other hand, the Division is arguing that there was a need for three Ditch
Patrolmen, and as a matter of practicability, it was decided to utilize the
upgraded Helpers rather than the grievant. The Pre-Review Committee, after
discussing this case, is of the opinion that the upgrades to Ditch Patrolman
were inappropriate inasmuch as the Ditch Patrolman classification, a resident
employee, requires that an employee reside adjacent to a canal, and unless
the upgraded e~loyees were in fact residing adjacent to a canal, the
upgrades were not proper. The job definitions and lines of progression,
Exhibit VI-G, Water Depart-ment, have a compatible job in the form of Ditch
Tender, with the difference being that the Ditch Tender is not required to
reside adjacent to the canal. In reviewing this case, the Pre-Review
Committee concludes that the appropriate classification of the Helpers
upgraded would be that of Ditch Tender. Further, the job definition of the
Helper allows for the breaking of ice on water ways provided that the
employee receives the top rate of pay of the Helper classification. There-
fore, the Pre-Review Committee agrees that as long as the Helpers were
properly compensated, either at their top rate or a rate equivalent to that
of a Ditch Tender classification, the question of equitable distribution of
prearranged overtime is moot inasmuch as the job definitions provides for
overlap among these classifications and, therefore, this grievance is closed
without adjustment.



With regard to Grievance No. 15-39-78-15, the issue here is the
grievant's claim that he should have had the choice of prearranged over-
time ~ssignments on December 5. Section 208.16 of the Agreement does not
provide an employee a contractual right to choose any prearranged overtime
assignments. This grievance then is also closed without adjustment.

These cases are considered closed on the basis of the foregoing,
and the closure should be so noted by the Local Investigating Committee.

D. J. BERGMAN, Chairman
Review Committee

L. N. FOSS, Secretary
Review Committee
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