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The grievance concerns the suspension of a Hydro-Substation
Mechanic, Station Construction Department, on January 25, 1978, for allegedly
leaving work early on January 24 wilthout permission and subsequently on
January 25 refusing to discuss his reasons with a supervisor until such
time as grievant could be provided with Union representation of his choice.

Grievant allegedly left this job site on Morro Bay Power Plant
at 4:27 p.m., on January 24,1978, without permission of a supervisor.
When called to the supervisor's office on the morning of January 25 to
discuss the reasons for allegedly leaving work early the previous day, the
grievant requested Union representation. It is noted by the Committee
that the grievant is a Shop Steward. The "on site" Shop Steward was
procurred. Grievant stated he did not choose to utilize the service
of this Shop Steward for several reasons and requested that he be represented
by a Union Business Representative, who was not immediately avia1ab1e,
or by an "off site" Shop Steward from a location some 20 minutes away.
Company rejected grievant's request. Grievant declined to answer any
question from the supervisor until he was provided with other Union
representation. It is noted by the Committee that no other Shop Stewards
were employed at the headquarters. Grievant was placed on suspension.



On the record provided in this case, it is the decision of this
Committee that the grievant's suspension for leaving work early and his
subsequent refusal to discuss the matter with his supervisor was not
improper inasmuch as a Shop .Steward was available. Had the grievant
accepted the service of the Shop Steward, the discussion would have
proceeded and the suspension that afternoon and the following day may
not have occurred. On the basis of the above, the Committee ha
this case without adjustment. n
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