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PGU.mptDyI_WhO "l1'l8illblla atthe AnMd fIOaa •••••• orNlllDnll CIUIfd may beImp'-
bythl ••• N e•••••1)of I8teNiltato ICtMf autr. our polOtelwtll pm.- •••• reHMli8 fmm
.,Jq)lriencq advense financial ImpIctI cimgtu perIOd Ofaratvt dUlY.
Like ft'lBnY otnar CC1mr-ntH, 1111PG&e't PaIIDY co ~. mIlIarY "live of Ib8tnCe fa aJlemptoye. In
me MnId Fe ••• AeuMeor NatIonalGuild whOItI required to •• norm •••• rgency aadv8 duty.
Hawtvtr, to •••.• that PGaI.~YtW ~ to flnIIaIt 1II1QIftIInly Is rer:iIa8d. the company
WII~Mlinllllftan'~DYI'" CU~ toYat.of •••••• umdnClu. I••••••••••• B8IIIl1ll wlU be
rnaJnIaInedu IUmII•• izad below. 'nl1D IUmMIrY wtt help anawerganarat ~ about the
txpeo;ed catl-up of nllOrvlsta to IOtIve GUtV.

The follOwing InonnlUOn aummartzla PO&e'l policy on 8mlJVIftlV .ewe GUIy multlry reay•• :
·D"ratlon

• Tho duratIOn of the multary 'ea" II ••• netdId" fOrllI18J'98ncy IICIIVI duty.

·Compen.atlon
• Aeout.r e"",ID\fMO fOOOlvoQ PD~""""lament whIGI1laoIqUIv"'nt '<I UNir b••• p~~mll'Ul

IDIbII waga ...,.. from U18m1ll11y. MUlary1IlDWInOI' .ucn at hCUsIn9.food and
clatlq.cr Dtnlr atlOW8fas are eXCludedfromthe calculation. 17JIIlUppJememal pay only
appUe. to ,."., -.0.....while on em.fg8nt:y aotIve duly'tatus.

·Senetlt,
• MedIaat. ~rIII.nd Vlalon plan cCverao. fOr thO Imptoye8 and depenaents Is SUIPInded at

the Ind at thl month InWhICh 1he l8aw betlne.
D'Plndtnta WhOare not ImmIcIateIy oewtntd under the m",taIY h.d" ~an have the opton
to appty for continued POlE OCmn8g8 U aatowecaunder the Consolidated Om~ Bud;et
A8ODnailrltlon Act (COSRA). COBRA 8110Wlthe t".,loyee.' eUglbJe dependents to cantlnue
their PO&E hedh plant for up 1010 months. OependIIq IWI. 80 dlya to ~ for
rotftMtCUvtGOWnIOI. emploYen Ini responSl)I1 lor paying !hI full premums plUS a two
percent admtnlS1ratlve fee.

• Group Life Insurance coverage lIIlUIplndlCl after thrve momns.
• Time on leave Is ctICSIl8d tor AtUrement ana Savlngl puna Plan melms,..n., and COnlOI1ty for

bar;lInlng unh IJT1]1DyeIB 18 rnatntllnea.
"VI•• tlon

• E~ees fartelt one·twelfth (1112) or lnl vacation tima ar='Uld fOr oacn 22 workdays on
leaye Of abseM8.
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·p."urn from LaaVI
• ••••• v••• must noOI, PG&E ol1t1etr tmlnt to ratum to work Within 90 oaIondar day. atter the
d. ImelQency &dive s8lVIc8 IIcomplliid.
It.6tl'\ltlGD gf •• UlfaoloJy c;gmI)Jetlon of emergency aeave OU1y•• Met ,hOUId bl provld8d
\Q the AocaiHR department.
PO&&'a__ .mental pay •.• upgn oompt.,eon Of em.rc~ actIVe dUty statUI.

• On relUm1tleerr'(*y,.11 "•••• In taInIr former or an equlvalont Ol*lrlcatlOft era work
1OCIaon.

• CmpIoyI •• unabl. to ...un to woril ""htn tl\l8lChadUteShOUld contact tnll' lOcal HR
d8p11tm8nt before the 90alilnd., day reQUJrement endl.

Th, IIboVI pollaVapptllS ~.euteaIlV to ,m1raenay ICUVe <My 1tIIU8. ClffeJ'8li poHcIoa may eppty 10
enlIStee., indUctees.rlot_mentl aMctner mlliWY ItlV8L Please reitrto Standard PrectiCe,'25-'
fOr Informattonan PGaE's pol~ an vatlOUs mtuwy ,tlVll or cd conrad Taylor on extlnlion 222·1261
" you nave addltlonBt queatlons.
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