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POAE ummmmmmmmm«mmmuw
by the recent catup of reservists to active duty. Our poficies wid protece theae reservials from
axperiencing adverse financial impacts during this period ot active cuty,

Like mary othsr companies, i is POAE's polioy to grant a miktary ieave ot absencs o all empioyees in
the Armed Forces Reserves or National Guard who are required to perform emergancy active
However, tomthn?ﬁ&&ommoxpomtoimdummbm the company.
Wil itaintain an empioyas's current lovol of compensation curing the leave of absence. Beneflls will ba

Mainiained as summarizad below. Thia aummary wil heip answer gansral quastions about the
oxpected cail-up of rasarvists 1o active duty,

The foliowing information eummarizes PAAE'S Poiicy on emergency active Quty miltary i0aves:
Duration

* Tho duration of the miltary isave is “as nesded® for emergency active duty,
Compenaation

* Reguiar empioyaes rocoive o pay supplamant which is equivalnl i ilwir base pay minus
laxabls wages reeived trom the mikary. Mikary atiowanoes ¢uch as housing, food and
clothing, or ather allowances are exciudad from the calculation. This suppiemental pay only
applies to reguiar empioyees while on emergancy active cuty status,

-Bonetits

* Mecioal, Gontal and Vision pian coverage for the employee and dependents Is suspandsad at
the end et the month in which the leave begins

Dependents who are not immediately oovored under the miiitary heakh plan have the option
1o abply for continuad PAAE ooverags as atiowed undsr the Gonsolidated Omnius Budgst

Reconcillation Aot (CCBRA). GCBRA aliows the smployees’ eligible dependents to continus
Dependents

their PGSE health plans tor up to 18 months. have 60 days to apply for
fotroactive coverage. Empioyees are responsbie for paying the full premiums plus a two
percant administrative few,

* Qroup Life insurance caverage is suspandsd aiter three momns.

* Time on leave Is crecited for Retirsment and Savings Fung Ptan memiership and sonicrity for
bargaining unit empioyees 1 maintained.

*Vecation

* Employaes tarien ona-twetith (1712) of Ing vacation time acarusd for 9ach 22 workdays on
leave of ahsance.
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Poturn from Leave

« Employsss must notlly PGAE of their intant 1o ratum to work within 90 calondar days atter the
date emergency active servica iz compieted.

A centifiate of satistactory completion of emergency BCiVe duTy Serviee snould be providsd
10 the local HR department.

POARS supplemantal pay encis upon completion of emergency sctive duly status.

» On retum the employee ie placed in his/her former of an oquivalont olasaification and work
tocation,

o8 unabie to return {0 work within this schagula should COMAct ther ocat HR
department bafore the 80 calendar day tequiremernt ends.

The abovs policy appiies spacifically 1o amargency astive duty status. Differant policios may appty lo
eniistess, inductaes, re-eniistmants and othor mititary teaves. Please refer o Starxiard Prectices 725-1

for information on PGSE poticy 6N various milkary {9aves or call Conrad Taylor on extension 2221 261
i you have additionai questions.
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