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Recently, a number of Divisions have been experiencing considerable difficulty
:~ filling journeyman electric operating positions through the normal procedures. Accord-
~~gly, to approach the filling uniformly of these positions following an attempt to fill
.nem through the normal job bidding procedures, it wi.ll be in order to fill journeyman
::Jer.ltorvacancLes under c erta ln conditions through Company appointments as p eov t dcd for 1n
Section 205.13 of the PhygicaL Agreement.

Each instance wher~ an employee is appointed to a journeyman Operator p05ition
:rom the Operator-in-Training. Assistant Operator. or other class4fications where the entire
:le~tric Operator Training Program has not been completed. such ~wa~d should be considered,
:ro',isional. Such an employee appointed ,to a journeyman electric Operator position must
5atisfactorily complete all requirements including the testing program in the Operator
:aining Program, within 18 months of the appointment. before such employee is considered

-:on-provisLona l and. therefore, a qualified bidder to other joutneyman vacancre s, This
:roceSij includes the time needed to gain experience as an Operator within their assigned
:.1r isd ic t ion. 't • ~.,. '

Thiq procedure differs from that outlined in the May 27, 1975. letter on
r rovLs t ona I 31••ards (which e xp Lred in September, 1976) in that the new procedureyrovJdes that
:;,e nOl:mal applicati.on of the bidding procedure, including postbldding, and the assignment of :
.nasa t gne d j ourneymen under Paragraph E of the Operator Training Program agreement m'~st. :H~,
~:ied fLrst in attempting to fill journeyman positions. '.;.

The~e awards, while being on a provisional basis, are permanent awards; and an
~~ptoyee appointed to a position is_oot subject to being outbid for his job at a latue date.
~-ls se~ns. fur~~~t~ore. that employees awarded a journeyman electric Operator classification
_~der the5~ ~r0visicns and who still have training requirements to meet must be given
~jequat~ t~~~ C0 study and to pc~pare for any requil:cd test or other requirements of the

, .'

".r~=,l,t\ i nst ance of t he appo Lntmen t of an i'mployee under prov t sion s of Section 205.13
~,cuL.l b~ ~JCr~t~dted through G~neral Office Electric Operations and General Offic~
:.ldustrtJ.l ;;:•r li c ion s •
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?ar~~raph G-2 of the Operator Training Progra~ states t~at during the
is-month transition period certain e~ployees ~111 be considered under the pro-
~iBions of S~bGectlon9 205.7(b). (c) or (d) for purposes of job biddi~g. In order
to uniformly resolve que st Lon s relating to the filling of journeyman electric
;;oerntct"·/.::\ca;lcles ana t c avoid the necessity of negotiating individual cases,
tnis paragraph should be applied 2S follows:

An emnloyee at the starting wage step of the Assistant Operator classi-
::i";4t10n may prebt d journeyman Operstor positions. However, such C1 preb id will
be considered a valid prebid when a journeyman vacancy occurs only if:

1. No As s t s rant Operator who is at the 24-month step of the l)rogram
has a prebid on the vacant job and

2. There are no unassigned journeymen in the Division.

If such an Assistant Operator is awarded a journeyman Operator position,
such award shall be on a .provisional basis until such Operator succcs stc lIy a t t ends
all necessary schools and passes all applicable tests as outlineJ in tha Program
and meets all other conditions of the Program including time needed to ;;.1incxpe r>
Le n ce , An erap Loye e who is ·assigned as a provisional journeyman e Le c t r i c Ope ra t o r .
shall be paid the journeyman rate of pay at the appropriate schedule and lntegrated
into the schedule for that f.acility. Care should be taken to give such provi~ional
journeyman the time ne c essar y to pass the 30·month step progression t e r t n n.: ~0 t)e
given any other training necessary for him to become fully qURliEi~~ [J o?erat~
the center to which he has heccme ?ermanentiy assigned.

Con s Lde ra t Lon of Assistant Operators at the is-month :;\.cp !n t lre Prcgr arn
in the manner outlined above shall be e f fec t i.ve for an l8-tJlOnth pe r roc which cocenenced
on ~larch 25, i97'1 C'1arch 25, 1975 through September 26, 1976, i rvc l us i ve ) ,
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