
Local Union No. 1245
International Brotherhood of

Electrical Workers, AFL-CIO
P.O. Box 4790
Walnut Creek, CA 94596

Pursuant to Section 202.16 of the Physical Agreement, Company proposes to
establish a 12-hour rotating shift schedule for Operations employees at West
Geysers Power Plant for a minimum test period of one year beginning on
April 5, 1987. This specific agreement will be in accordance with the
generic Twelve-Hour Shift Agreement (R2-86-89-PGE) with the exception of the
areas noted below:

A joint Company-Union presentation will be made to affected employees
prior to conducting an employee vote.

A copy of the revised shift schedule is included as Attachment 1. There
will be no Relief Shift Employees utilized.

(a) Existing relief classifications will be integrated into the 12-hour
schedule eliminating the relief classification. A payroll change
tag shall be submitted for all affected employees indicating this
is a temporary assignment .. In the event the eight-hour shift is
re-established, employees would return to their permanent classifi-
cations and relief status.

(b) Company reserves the right to send employees home four hours early
during any 48-hour week worked if operating conditions permit.
Overtime reduction will be equally distributed among all employees
assigned to a specific watch schedule on a yearly basis. Employees
who are sent home early during a workday on their 48 hour workweek
and later take 6 hours or more of personal business with permission
and without pay that week will be paid for the four hours they were
sent home early.



(c) In a 48-hour workweek employees will receive four hours overtime
pay and up to eight hours· overtime pay at the time-and-one half
rate as described below. -

(d) Four hours of overtime in a 48'-hour week wi 11 be referred to as
Code X overtime and will be paid at time and one half the adjusted
hourly rate. The adjusted hourly rate will be determined by
multiplying the current hourly rate by a factor of .97561, which is
determined by dividing 80 hours, the number of compensable hours in
a current two-week cycle, by 82 hours [36 + 40 + (4 x 1.5)], the
number of hours of compensation an employee will receive for 80
hours worked in the new schedule. The other four hours of overtime
in a 48-hour week will be considered Code 1 overtime and paid at
time and one half the wage rate listed in Exhibit X. All paid time
off in the 48-hour week will not reduce the Code X overtime
entitlement.

(e) All hours in excess of 36 hours in the 36-hour week and 44 hours in
the 48-hour week will be considered Code 1 overtime as listed in
Exhibit X.

(f) Revised wage rates for each classification are included as Attach-
ment 2.

= (S.C.O. Weekly Rate) (2 weeks) + (S.C.O. Weekly Rate +
40 hrs) (4 hrs) (1.5 OT rate)= (770.00) (2) + (770.00 + 40) (6) = $1655.50

= (Revised s.c.o. Weekly Rate + 40 hrs) (36 hrs) +
(Revised s.c.o. Weekly Rate + 40 hrs) (46 hrs) +
(Original s.c.o. Weekly Rate + 40 hrs) (6 hrs)

= (751.22 + 40) (36) + (751.22 + 40) (46) + (770.00 + 40) (6) =
$1655.50

The test period will require the temporary upgrading of various
classifications within the plant(s) to provide an appropriate shift
make-up.



To facilitate easy record keeping, employees who begin their day or
night shift on Sunday will receive the Sunday Shift premium for twelve
hours.

Vacations will normally be scheduled by consecutive work days. Forty-
four hours of vacation will be charged when scheduling 4 consecutive
vacation days in a 48-hour workweek.

Paid time off in daily increments shall normally be charged on the
12-hour basis. However, on the fourth scheduled day in a 48-hour
workweek an employee shall be charged 8 hours unless they have already
been paid 8 hours on another day in that workweek.

Employees attending 40-hour schools will receive 40 hours pay if they
were normally scheduled to work a 36-hour workweek or 44 hours pay if
they were normally scheduled to work a 48-hour workweek during the week
they attended school. The hourly rate of pay for the 40-hour week will
be based on the total number of hours worked in the two week pay period.

This agreement will continue in force until such time either party gives the
other 60 days' notice of cancellation.
If you are in accord with the foregoing and attachments and agree thereto,
please so indicate in the space provided below and return one executed copy
of this letter to the Company.

By ~:7JJ .:B~/cr-t'
Manager of Ind~~tions

The Union is in accord with the foregoing and the attachments and it agrees
thereto as of the date hereof.

LOCAL UNION NO 1245, INTERNATIONAL
BROTHERHOOD OF ELECTRICAL WORKERS, AFL-CIO

~,1986



o Two Shifts/day (0700 - 1900 and 1900 - 0700)
o Rotating Shifts
o Sunday - Saturday SChedule
o 4 Week Cycle

Two 48 Hour Workweeks (Four 12-Hour Days)
Two 36 Hour Workweeks (Three 12-Hour Days)

Su M Tu W Th F Sa- -
Week 1 0 0 0 0 II II II 36 hrs
Week 2 II 0 0 0 D D D 48 hrs
Week 3 0 II II II 0 0 0 36 hrs
Week 4 D D D D 0 0 0 48 hrs

168 hrs

o • off
D • day shift
••• night shift

SAR:gf
(1/12/87) Attachment 1
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