R2-90-10-PGE

Pacific Gas and Electric Company 215 Market Street
San Francisco, CA 94106
415/972-7000

February 23, 1990

Local Union No. 1245

International Brotherhood of
Electrical Workers, AFL-CIO

P. 0. Box 4790

Walnut Creek, CA 94596

Attention: Mr. Jack McNally, Business Manager
Gentlemen:

Pursuant to Sections 101.10 and 202.16 of the Physical Agreement, the
Company proposes to amend the 12-hour rotating shift schedule agreement for
Tesla Substation (89-190) to include a jury duty section. The remainder of
the agreement has not been changed. The pay factor for the Substation will
be .9677419 based upon a six-week cycle.

SHIFT SCHEDULE

Attached as Exhibit I is the proposed shift schedule for the Tesla
Operators. Twelve-hour shifts will be 0700 to 1900 and 1900 to 0700.

RELIEF OPERATOR

The two Relief Operators will work a 40-hour week consisting of the
following schedule unless they are relieving an absent employee:

3 12-hour workdays
1 4-hour workday

The normal work week for the lst Relief Operator will begin on Monday with
a 12-hour shift and end on Thursday with a 4-hour shift. The normal work
week for the 2nd Relief Operator will begin on Tuesday with a 4-hour shift
and a 12-hour shift on Wednesday, Thursday, and Friday. Unless relieving
an absent employee, the 12-hour shift will commence at 0700 each day. The
4-hour shift starting time will normally be 0700 but can be changed to
either 1100 or 1500 for operational needs as long as the Relief Operator is
notified by the end of the previous regularly scheduled shift.

The Relief Operator may also be required to work a schedule of 12-hour days
when relieving an absent System Operator. On such occasions, the Relief
will be paid for 4 hours at the Exhibit X rate of pay and 8 hours at the
overtime rate of pay on the fourth day.
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The Relief Operator will be paid at the Exhibit X rate of pay for any hours
up to 12 hours on a 12-hour scheduled workday and 4 hours on a 4-hour
workday. This will result in the Relief Operator receiving the Exhibit X
rate of pay for the 40-hour work week.

The Relief Operator's holidays will be converted to vacation hours. The
Relief Operator has selected the same holidays as the System Operators.

WAGES FOR SYSTEM OPERATORS

Exhibit II outlines the 1990 wage schedule and proposed 12-hour shift
amendments for the System Operators. The .9677419 pay factor is based upon
a six-week pay cycle.

Eight hours of overtime in a 48-hour week will be referred to as Code "X"
overtime and will be paid at time and one-half the adjusted hourly rate.

The adjusted hourly rate is determined by multiplying the current hourly

rate by a factor of .9677419.

HOLIDAYS

The six holidays which the employees elect to observe are as follows:
Memorial Day, July 4th, Labor Day, Thanksgiving, Christmas, and New Year's
Day.

VACATION
Vacations will be scheduled by Company seniority within the headquarters.

To keep consistency in operating, the Relief Operator shall be limited in
taking his/her 4-hour workday off to a maximum of six times a year. The
requested days will be allowed if operationally possible. These 4-hour
periods of vacation will not be counted towards the five periods of
vacation of less than one week during the year per 111.13(b)(3). (Amended
8/11/89)

JURY DUTY

"If an employee is summoned to jury duty, such employee shall be
rescheduled to the first 12 hour shift and the Relief Operator, if
available, will be assigned to the absent employee's shift. If the Relief
Operator is not available, due to relieving an absent employee, the
operator on days off will assume the absent employee's shift. If the
employee has to call in for jury duty on a daily basis and is not chosen
and the Relief Operator is not available, the off duty operator will be
called each day and paid a two-hour minimum until the employee is off jury
duty, or if selected, the off duty employee will assume the absent
employee's shift at the time and one-half rate. Employee on jury duty will
be paid at the basic rate of pay. In the application of other provisions
of this Agreement, such time off with pay for jury duty will be considered
as time worked and if the jury duty extends into the second half of the
employee's workday the employee shall be excused from reporting for work
until the following workday, and in such event the employee shall be paid
for the time between the expiration of the jury duty and the employee's
regular quitting time on such day."
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"In the application of the foregoing, an employee, due to operational
needs, may be required to report to work at the end of the employee's jury
duty."

OVERTIME

All overtime prior to this agreement will not be disputed. The overtime
records will be updated as needed. A current and updated list will be
posted weekly.

The distribution will be as follows:

1. All overtime worked as a Relief Operator or to replace a person
on shift will be done by the Relief Agreement. This overtime will
be posted, including refused overtime. The hours will be kept in
two ways: by classification and by either emergency or
prearranged. This overtime will be kept separate from System
Operators.

2. Emergency and prearranged overtime outside of the station should
first go to the Relief Operator with the lowest amount of
overtime. If there are no Relief Operators, then it will go to
the Operator with the least amount of outside overtime.

This overtime will be kept separate by classification according to
the Relief Agreement. All refused overtime will be charged to
proper lists.

3. All overtime requiring an additional operator on shift should be
equally distributed among both the Relief and the System
Operators. The Operator with the least amount of overtime should
be called first. This shall be kept by prearranged and emergency.
Unanticipated extension of the shift shall be charged as emergency
overtime.

4. An annual sign-up list will be prepared for emergency work. In
the event employees on the list cannot be reached or refuse, they
will be charged on the proper list.

A. There will be one list for the Relief Operators as
outlined in Exhibit III, Section 1.

B. There will be a second list for work outside the station,
as outlined in Exhibit IIT, Section 2.

C. There will be a third list for all operators for overtime
requiring an additional operator kept, as outlined in
Exhibit III, Section 3.
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OPERATOR-ON-CALL-SYSTEM

The System Operators agree to a voluntary "on-call" system, whereby an
operator will be available each day of the week. This will provide a
"third employee" each day if an additional operator is needed for emergency
duty. The Company will provide each operator with their own pager to be
used while "On-call.'" There will be no compensation for the '"on-call"
operator unless the operator actually works.

Either the Union or the Company reserves the right to cancel this agreement
by giving fifteen (15) days written notice.

If you are in accord with the foregoing and attachments and agree thereto,
please so indicate in the space provided below and return one executed copy
of this letter to the Company.

Yours very truly,

PACIFIC GAS AND ELECTRIC COMPANY

By crr
Manager of Industrial Relations

The Union is in accord with the foregoing and attachments and it agrees
thereto as of the date hereof.

LOCAL UNION NO. 1245, INTERNATIONAL
BROTHERHOOD OF ELECTRICAL WORKERS, AFL-CIO

“SA% !s » 1990 By

Business Manager [



g . R
~
o Q
12 HOUR ECHEDULE JULY 23 THRU AUG 19 1789 =
. - ! - e e e . . ; . - e - - SR PC
: ::,:Edl 51 M1 71 WE Y1 F) 81 81 M1 Y W] TLEL @
e S S i O o e N
vAuu>'..*.4. E R . ! [} Ry ..“ x - X » » ...!.n... o ..||m
e peve - r...nvn- - orr i e K- .. .... .l. X ' .-. ..... XX ) B1- 1 1 I
) . - '..q.c.|... . 1y F R bl\n rcL. o \v- ..n \ J.. L SR L - - .\I..ol. AT I TS o.. WK A.l . .
st ey i XXy, ﬁcﬁ X u.\x.(: zrz_ ,z z. X3 x.ﬁhE.B. ki r.: PRI T E ,:
nl\l.\ll.—'l NI SN2 T .“«\..IUJ!I.P.’.W«L. :l llaf)ul.v..u ll...‘.'J.\l( EANINNG Il'n.«).!( e & n..l.!...l.: I."I.' !l\tu.llhm.r Fk?ctﬂr .J.n. Vﬂ._n. s o r-«r.hl&.\

NORMODD z:: ! X1t E E X1 Xt E z_ Nt x_ X1

: | RIRTRTRS (PR (RIE T T NI NI-X1.K1 X1 DI DI
DRINGIRD X! X1 X1 X1 NI Nt WP NL XD X3 XD x} - 1 ‘D1 °DI DI D} - : |
. .- . . . . e - . et e - - 7

4D ON RELIEF BCHEDULE MEANS 4 HR DAY 7A T0 11A

‘. Q\\P.o\l.QQALl\o \?%ﬁsiiiet\m
,\N\sl“\ g.m\v!.\f ﬁ(m\b%‘.b\l§\§\§\ ro..b\lv -

" .. .l. . -. B .
0-. .s T Lot L
Jaf..f.-.v .ru.‘falﬁ~kl¢1..rlic RN




Fa0r - - IERTIETE . . . . P
v s e \ AN BN A TR [ R N . ._ iR R \(.h...... RS STt 2R SR IRICRY TYPRN it A
. . sam - — v Y IR YR . e o e — - 4 PR o) oo -t prpedesder A i (07 PR, L.f "o
. “
’
B
- - - - - = S o - - A ”

wa..#

.
-4 o

» ..!.M.f. . .\:.. .r. N y \wv S 4.. -..~....>\.au ..... . e et
. Dt d R L NI Y h 7. .:r. I
.,:..u: ,ﬁa *h :Eﬁ: X7 zw z, z_ a_ X1 c.

EF«. X1 XI K] XU XL X1 X1 NI NI NI
-PIERGON ~X1 XE XL XU NUNI-NI NL XD X! DU DL DI XE X1 NI W a1 45
DRINKWARD X1 NI NI Ni XI Xi DI DI DI DL XL X! Xt X} XI X u_ 5 NN ..: z:: X1 X1 EL: «

EEEEE 3 .nL_ y 2 - mEPEE
- d

4D ON RELIEF SCHEDULE MEANS 4 HR DAY 7A TO 11A
¢
A
. LIAGRRY] PP P : RIS ..h.q.........\.......‘...."\...(—q.,:... T e ey tptes ™



o T L v PR R it

.- . o cw e o @ TeWm mee e v v e STeeeeese . e seeeatliemipreese b wete

' * .. .
,.'-.c-v..q, [ . ek A e S, . -&,w..,u? 7

emaw ges ecBadbes -y O ,. L4

.-"5’3' »*‘—.?‘i* '%”ﬁfi"'r‘%‘wuw i "::as’s:?ww%w" AL m-rma

R A LRI S s T ek
C g e e T TR, EETE
._ . R P e s o e BESRIE b 204 oy p ;“_' CARpwarrss prynive 2 e ettt o o
. 'i—"%,(mﬁé 'ét-"';’?' **"*':""%’&*@%ﬁ.. Tt X T ' i “ Lo ykE : s il 2 ,,'-'-‘".'.I'I. . ""I;;vf. :,-.
v ™, S ) 4 b . vy - Y '
1." l'" .j ) » .: , E x] '
sy Ny
>

-‘-(#‘--u\l
.~‘~ LTI

g.‘mr«wr-* i

ey L R N e v it e b it P D PRI et s -\}‘\hfv'tﬂwﬁ‘pi»{'f ﬂw‘“‘"ﬂ W

m______m_m__ﬂl X1KL X! X1 X1 NI NI NI XI XJ D]
‘£1ERBON X1 X1 X1 X! NI _NI“NI N! “X] XLLL'

DRINKWARD X1 Nt NI NI X1 X}
7 1

vL.

D MEANB 7A TO 7P ‘ .
N MEANS 7P TO 7A

4D ON RELIEF SCHEDULE MEANS 4 HR DAY 7A TO {1A,UNLESS ‘PRE ARRANGED
e
- . l' ’



: _’s.”.‘..'f...’é‘ "

0

e .- > .:

* '.v A 0 3

-,_,u

LY

2o vy
g eint,

e e

e
.t'nfﬁl“ o

.n;- >0 e

o qn
AN

LA YR ,X:..

’&.J‘;‘x !3-’*,41- ,w;i : ..

-
e
._

tf

eV B T T ] e T "Y1 E I

IR .
RS VRIS myr“« '7}. "s“?&@!ﬁr;wf -c"":“lv MJ?»‘&WQW‘ _'.':f'

QKR

a1z HOUR BCHEDWLE OCT. 1rmw 11 ’1%9' ol be s I HRaD yaauf--::w-.- s

e w——oe: ‘-v~l.m—.-d% ....—...\__.<..-.

' mme r.g.ut-ra anmqrn.. A.Les:r

f £y '3

b

*M‘u‘&

AL

‘4

SRR [ %) N A

'Y vrer‘-\ﬁ.‘u ﬁam‘hlhu’

pR

"p’ o g "3 ".‘:"2" 0'" r1 ‘.&K

xl‘ x;u XI NI N:

q
ot Oaeiai R .3\.

'm.m; m't&a%“m“ﬁ (1

‘%ﬁ n;"fﬁ‘?w DX

o v ‘J:‘TJ": ;“-lvl,‘lurm.q-"

e

. .

'
o
.

ceoweToy

P PR ,,,ﬁw»-u

- . . . R -

Pt S ION "'.I R" L 'fi\:#.':m" ' v



’ ' b, ..4 N0 ..t.\Ct 4 Lo - L Y ANT TGS - ......
. o - 31 -..-l u.a&“ﬂ ._.1. .0\1 v} a.. ._“v\kg .arﬂ-hﬁ.\ -.’- .. ..e.v, ...... .ﬁb...fzaff .-:.uc...rc.... LT LR 7 SRR Y 17 X T ORI C X LT RR LI L G L g g e
T, ey o Voo tems gBre .!07}\:..0( pthe e e i Y ———? oo [ R el L T [ it e eseas  Sae s ag mew spms o ) PR S P T Y ‘e ve b por ~....—.M<.t...
.

TR e e A
..'—P i 3. = L

o s
. . ey R 3 | P o w4370 v St
B e B e SR TS ﬁa SN ?;
W BN ..y.w“ .T.# gx. ‘w.z‘x x

i
LG 2N s o wd
el 4.....7.. +HOSFURE

R ¥, X

f«.td)l\ vh..(’v

R AN ﬁ.mﬁf

———

[ - . T . Ny ... n.r» -\\._fu P o R R aadiahatadin !?%igi‘rli .l!t.‘q&l‘:. Voo yw i Yoage B ..!.-..A.vc A. mfﬁ&
e 3

‘S

‘- rl.lt'..o. .f!.lclctlcr.v

EBILEE X1 X! .E XU X1 X3 X1 NI NI NI NL XLOXT KIS
PIERBON - Xt X1 X1 XU NUNI NENI-XE X1 DU-DY DI XU XD NINJ N1_X1 .: DI DI PI DI XI XI'X| X

DRINKWARD Pz_z.z_ﬁx_E'E DI D} X X1 X1 X1 X1 X1 X x_z.z_Ez:: X! Xl DI DI X

E%@Foumo
«” v

D MEANS 7A ._.O.\v
z-ﬂg.\v.ﬁo

4D ON RELIEF SCHEDULE MEANS 4 HR DAY 7A TO 11A

v \o




12 HOUR ECHEDULE DEC 10 THRU DEC 31 1989 .
E. . v Nm_l ML T! WL T! FL 81 81 Mt Tt WL T1 F1 8! 81 ML TI Wl TLFY g1 8r- Mt Tt W TI-El-8--

KEECH X1 XiaDi DI DI DI Xi Xi DI DI D{4DI'Xi X| Xi XI4D! DI DI DI Xi Xi DI DI DIADLXI X
RHYNE -~ X1 D! D! DIAD! X! X! X! X14D! D} D! Dt Xt XV | .
E z_ Xt Xt xt D! Dt x_ X1 Xt X! X:i Ni Ni z_ NI_X1 mep_lE_ X3 X1 NI z._ NI X! X1 D
Egm x_ X1 X} X} Xt NI Nt NP X! XY DI DI b“[b!lx. X4 Xt Xt xi N_ x— X! z_.z_ N

‘70 -

PIERSON Xt X1 X! x“ NI N} Nt Nt x_ X! xt DI Db Xt Xt X1 X} X} N} z_ z_ z_ x. Xt DI DL DEX

DRINKHWARD X! NI NI NI XI X! DI DI DI DY X1 Xt ¥t X} X1 NI NI z_&_ x.E._.IE_ x_ X1 xwtw

q.dumo«cm ..a_._qﬁ.mi&nm.mof:.ozzm.0535;1um,.,.. 32 ?&_:

ST L TR T .-.n..i.uﬁ,.,.

¢ vy 771(1.!‘03.\.134& n1‘|tl’.t.. idl%{lluau -

. v\\ .\.I.IF.A NN e, \A;n\ﬁ
-~
&S ON WM-..HM—uruﬂvgm xmbzm 5. HR. UD< QP.. 1 . &nmb
Wi, v-....\.. .. ..._..‘.r.a.. St TN 4....\0,1...... " .r. R e PN L ey T
.\Ih .........o K .Huw.ﬁnwa . s Vi A - ... l.\....uw.m.tl . PR .... . . E . -
poseree e tlfl‘ll‘b& s & = Ringn v c...n:' .l!rll!. i...'l.v..... -ror

~ T et A . - ..\....n ¢ - - - - ey i - - Srad sy
. v
e g
* ‘/
L]
.Q. LRI ) T  we - - Ad
.
.
14.1\.1?.1 e et e vy ey oy ..A..Ldr.c.nlk. - " .....-«.s. \.NNIH .a\(:l.: .l-i!t\:(-\tq.(.lt.l'.!.ltl .r e v e mes e
- % 4! 39 .
DR S LA T L« .é.i.‘p B ..:J B TR s Mo U oy T/ o S0 T2 i SR RRS G e S -




Exhibit IT

TESLA SUBSTATION TWELVE HOUR SHIFT WAGE SCHEDULE

Existing Schedule and Wages: Twelve Hour Schedule Pay Cycle = 6 weeks‘
Week Hrs Wkd S/T Pay Eqv. Week Hrs Wkd S/T Pay Eqv.

1 40 40 2 48 104 (80 + 16 @ 1.5)

2 40 40 4 36 144

3 40 40

4 40 40

5 40 40

6 40 40
Total hrs in S/T pay: 240 Total hrs in S/T pay: 248

The adjusted hourly rate is determined by dividing 240, the number of
compensable hours in a current 6 week cycle, by 248, the number of hours of
compensation in the new schedule, multiplied by the current hourly rate:

System Operator I weekly rate from Exhibit X: $847.15 (1-1-90)
240/248 = .9677419 (Conversion Factor)
.9677419 x $21.1787 = $20.49551 (12 hour shift hourly rate)

Therefore, pay is determined by multiplying all scheduled work hours,
including time-and-one-half (overtime) for hours exceeding 40 in the
48 hour week, by the 12 hour shift hourly rate:

240 x $21.1787
248 x $20.49551

$5082.90
$5082.90

Therefore, the Tesla Wage Schedule is as follows:

40 HR 12 HR 36 HR 48 HR 6 WK CYCLE PAY

REFER SHIFT WEEK WEEK [24 + (2 X 36)
CODE CLASS PROG  RATE RATE PAY PAY + (3 X 48)]
1805 Sys Op I  Start 835.25 808.31 727.48 1050.80 5011.52

6 mo. 847.15 819.82 737.84 1065.77 5082.90



STOCKTON FREARRANGED OVERTIME REFORT 08/15/19

HOURS HOURS HOURS YTD

NAME CLASS UNAVAIL WORKED REFUSED TOTAL
—o—:‘—‘—‘\‘ﬁ === = -3t == - === O TEEEEEEEEEEEREEE
KEECH RELIEF
RHYNE RELIEF
RELIEF OT
OUTSIDE OT
DR INKWARD SYSTEM
FIERSON SYSTEM
HOSFORD SYSTEM
NORWOOD SYSTEM
4DD. OF.

DRINKWARD SYSTEM
KEECH ELIEF
FIERSONM SYSTEM
RHYNE RELIEF
HOSFERD SYSTEM
fvowol IvesTeEM

EXHIBIT ZIT



STOCETON EMERGENCY OQVERTIME REFORT 08/15/19

HOURS HOURS YTD
NAME CLASS WORKED REFUSED TOTAL
KEECH RELIEF QP. .00 el « 00
RHYNE RELIEF OF. « 00 .00 . QO
RELIEF OT . Q0 .00 - 00
QUTSIDE OT - Q0 <« Q0 . OO
DR INKEWARD SYSTEM OF. .00 « Q0 . 00
FIERSON SYSTEM OF. el . QO .00
HOSFORD SYSTEM OF. QG0 GO L 00
NORWOOGD SYSTEM OP. .00 i alel .00
ADD. QFf. . QO Q0 ele)
DR INHWARD SYSTEM QF. elsl - 00 .00
KEECH RELIEF OF. ala) .00 L QC
FIERSON SYSTEM QF. .00 . OO ale)
RHYNE RELIEF OF. Q0 .00 « OO0
HQSFERD CYSTEH OF. N ala Q0 aTe)
NORECOD SYSTEM QF. LQG . QO . GO



NO ANSWER

= VACATION
= TEMF UFGRADE
= MILITARY LEAVE

NAME

RELIEF OT

KEECH
RHYNE

QuisIDE OT

NORWSOD

DRIMKWARD

FIEREON
HOSFORD

ADD. OF.
NORWGAD

DR INEWARD

KEECH
FIERSON
RHYNE
HOSFERD

(415)8&L73I1L0

STOCETON

NOT VOLUNTEERING

FHONE

3T4-4195

772-1570

P74-2623

(41S5)88673140

476-673S=

T
e

IE4-4195
836—-1179

772~1670

EMERGENCY OVERTIME REFORT 08715719

COLEMAN
SEVERSON
LAFHAM
REID

RELIEF
RELIEF

HOME
835-8197
957—-9S13=
957-3057
477-3635

BEEFER

476-6352
476-63354
4766355
476&-6353

TIME

TESLA 942-1¢£
STKN DO 942-1S
MERCED DO 723-3¢&
TIGER _ 295-33

DATE CALLED WORKED REFUSED

=YaTeEnN
SYSTEM
SYSTEM
SYESTEM

SYSTEM

SYSTEM

RELIEF OF.

SYSTEM
RELIEF

SY8TEM




