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The Company proposes to amend the Emeryville Operator-In-Training
Program by shortening the time frame from 18 months to 16 months. The last
three months of training was to have been spent in Emeryville reviewing Regional
learning experiences and taking the 18-month simulator test for progression to
journeyman.

This experimental OIT Program has proven to be successful in providing
the required technical and academic training in a shorter period of time. After
extensive review of their progress and ability with the OIT's, local supervision
and the operators involved in their training, we are convinced they will be
ready to progress to journeyman status two months early.

Paragraph 3. of the Emeryville OIT Agreement is amended to show the
change from 18 months to 16 months and Paragraph 6. E. and F. to show change
from 17-month of training to 16-month of training and 18-month of training to
16-month of training respectively.

Refresher training shall be provided at the San Ramon Learning Center
should any of the Emeryville OIT's prove deficient in operating knowledge and
skill, after assuming journeyman status. These deficiencies would have to be
serious enough to warrant removal from shift and shall be reviewed by the
Apprenticeship Committee.

If you are in accord with the foregoing and agree thereto, please so
indicate in the space provided below and return one executed copy of this letter
to the Company.

The Union is in accord with the foregoing and it agrees thereto as of
the date hereof.
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