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Local Union No. 1245

International Brotherhood of
Electrical Workers, AFL-CIO

P.O. Box 4790

Walnut Creek, CA 94598

Attention: Mr. Jack McNally, Business Manager
Dear Mr. McNally:

Company proposes to modify the 5-day Corrosion Mechanic course outlined on page 14 of Exhibit VI,
the Job Definitions and Lines of Progression for the Division Gas Measurement and Control Group.

Proposed changes to the course include:

1. The current 13 chapters will be merged into 12 modules.

2. Class structure will be modified from a lecture setting to a combination of self-paced instructions,
lectures, individualized reading, and performance demonstrations.

3. Testing will be done at the end of each module in lieu of the current practice of testing daily and a
final examination at the end of the week.

4. The current 70% passing grade will apply to each module.

5. Some test questions will be restructured and some additional questions will be added.

6. Two skills check off sheets will be added that must be completed at the employee’s regular
headquarters. One check off sheet must be completed in the 2 weeks preceding attendance at the
school. The second check off sheet must be completed within six weeks of attending the school.
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A copy of the revised Corrosion Mechanic Training School guidelines for Exhibit VI are attached.
Company proposes a joint committee comprised of 2 members appointed by the Company and 2
members appointed by the Union to review the new training program structure and test questions. All
bargaining unit members’ costs associated with this committee will be paid by the Company.

A copy of the revised Corrosion Mechanic course will be forwarded to the Joint Apprenticeship and
Training Committee for final review and approval.

If you are in accord with the foregoing and agree thereto, please so indicate in the space provided
and return one executed copy of this letter to the Company. :

If you are in accord with the foregoing and agree thereto, please so indicate in the space provided
and return one executed copy of this letter to the Company.

Very truly yours,

PACIFIC GAS & ELECTRIC COMPANY

sy:&%mf\
Chief Neyotiator \

The Union is in accord with the foregoing and agrees thereto as of the date hereof.

wd) I\ 1996 By: A‘J‘lm.l,”
B

usiness Manager
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Appointment

Employees who have successfully met the entrance requirements set forth above will
be eligible for appointment to the Corrosion Mechanic Training School. Enroliments
in the School will be made by Company from among those eligible candidates who
are most likely to receive appointment to the next following Corrosion Mechanic
vacancy.

In addition to the foregoing, Company will select candidates to attend the Corrosion
Mechanic Training School on the basis of ability and personal qualifications in
accordance with the principles outlined in Section 205.11 of the Agreement.

Training

The purpose of the School is to provide training in the duties performed by Corrosion
Mechanics. Thus, to determine that the prospective Corrosion Mechanic will be
qualified to advance into the classification of Corrosion Mechanic, the candidate must
complete the Corrosion Mechanic Training School and receive a passing grade as
outlined in Paragraph B.3.

ir letion of Traini

Employees will be provided training in 12 different modules. Training will consist of
lectures, individualized reading, and performance demonstrations.

Employees will be tested after each module. A test score of 70% or more will
constitute successful completion of a module.

An employee who attains a score of less than 70% on a module will receive additional
training and be retested before leaving the school. Employees unable to pass all 12
modules will be afforded a retest on any modules they did not successfully pass as
soon as possible following three months after the initial failure, but at Company’s
convenience. An employee will be allowed one such re-test.

An employee who has not successfully completed the school will not be considered
for attendance at the school again.

inistrati

If a dispute should arise concerning an employee’s appointment to the School, or
failure to successfully complete the program or eligibility to be retested, such dispute
may be referred to the Local Investigating Committee as provided for in Section
102.8, provided that the time limits referred to in Section 102.6 are observed.




