
215 Market Street
San Francisco, CA 94106
415/972-7000

Local Union No. 1245
International Brotherhood of

Electrical Workers, AFL-CIO
P. O. Box 4790
Walnut Creek, CA 94596

In accordance with Title 10.7, Coast Valleys Division requests Company and
Union agreement to establish a temporary four-day, ten-hour workweek change
for two Senior Service Representative II's in Salinas Customer Services.

We would like the temporary change to commence approximately February 1,
1990 and conclude approximately May 1, 1990. The two individuals will
adopt staggered workweek schedules; Monday-Thursday, Tuesday-Friday.

All of the provisions of the attached Letter Agreement 86-155 are agreeable
with supervisors.

If you are in accord with the foregoing and attachment and agree thereto,
please so indicate in the space provided below and return one executed copy
of this letter to the Company.

../'\ c.. ~

By 1lJ.u:A-/

The Union is in accord with the foregoing and attachment and ~t agrees
thereto as of the date hereof.

LOCAL UNION NO. 1245, INTERNATIONAL
BROTHERHOOD OF ELECTRICAL WORKERS, AFL-CIO

By ~\AAlL _
Business M~er ..,



Local Union No. 1245
International Brotherhood of

Eleccrical Workers. AFL-CIO
P. o. Box 4790
U'~lnut Creek. 'c.lifornia 94596

In order to provide a consistent approach tn ten-hour. four-day
workweek schedules. Company proposes. pursuant to Subsection 202.16(b). that tbe
following provisions be applicable to such schedules.

Lunch period will normally be five hours after start time. H~ever.
the regular lunch period may be advanced or delayed ur to one-hAlf hour for any
reason listed in Section 202.4 of the Agreement.

No employee shall be required to work more than five hours without a
meal except a. provided in Section 202.4 (i.e •• assuming a schedule of 0700 to
1730. any paid overtime prior to 0600 or after 1730 qualifies for aeals per
Title 104).

Mo o~ertlme will be paid for hours worked during regularly scheduled
hours on regularly scheduled workdays. Overtime at time-and-a-half rate shall
be paie! for tllM worked in exceee of ten hours. The double-tilDe rate will be
Applied for tllM vorked in excess of 12 consecutive hours.

The nOr'IUl practice shall prevail Tuesday through Thursday. On·
Mondays and Fridays. upgrades viII be ude aanong all personnel working the same
hour~ including prearranged overtt.e. :~



Sick Leave, Vacation, Holidays. JUry Duty, and FunerAl teave

Sick leave, jury duty. funeral leave, and vacation viI! be converted
to hours. An employee vb~ ip off for either vill be charged for ten hour ••
subject to the follovi~g condition.:

2. Vacation - an empl~yee, upon returning to the regular eight-hour
vorkc!ay, elect to have Coapany purchue any fraction. of day.'
vacation re.ainin&, or •• y elect to take a day off and be paid for
that ••ount of fractional vacation allowance due. Eaploye ••
remaining on the ten-hour day at the end of a year vill
automatically have any fractional vacation allowance defarred to
the foll~J1ng year.

3. Holiday. - ten hour. pay vill be paid for holiday.. The
provisions of Section 103.6 .hall apply to holiday. on an
e.ployee's non-vorkday (utiliZing the ten-hour credit as_applied
in It•• No. 2 above).

Either the Company or Union re.erves the right to return to the
five-day, eight-hour ~hift schedule by liv1nl 60 days' notice should. in the
opinion of either Compan}' or Union, the four-day. ten-hour workweek schedule
Adversely affect. the ~perAtionof the Co.pany ~r the employ ••••

If you are in accord with the for.goins and agr~ •. rhereto. pleaae 80

indicate in the space prov1ded below and return one executed copy of this letter
to the Company.

The Union 1s in .ccord vith the foregoin, and agree. thereto as of the
dace hereof.

~ •• ~ __ • 1987

LOCAL UNION NO. 1245. INTEINATIONAL
BROTHF.lHOOD OF ELECTRICAL WORJCERS.AFL-CIO

B1.s:1...\MY..,~_
Busine." Henager'


