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On November 5,2003 the parties met to discuss the proper application of Subsection 208.2 (d) to alternate work
hour schedules. Present at this meeting were Sam Tamimi, Ken Ball, Frank Saxsenmeier, Margaret Short, Joe
DeMartini, Jeff Neeley, Carol Pound, Doug Veader and Jeff Wilding.
The parties reviewed the current contract language and various written clarifications and practices that have
developed over the years. The parties noted that the contract language was originally intended for 8-hour workday
schedules in situations where employees were scheduled to work both of their consecutive days off. Clarifications
that have developed over the years were intended to apply the language of Subsection 208.2 (d) to alternate work
hour schedules and in some cases have not been entirely consistent. With that in mind, the parties reached the
following conclusion regarding the application of Subsection 208.2 (d) to alternate work schedules.
If an employee performs work on any non-workday, the employee will receive double time after 8 hours worked on
the next day, provided that day is also a non-workday. Double-time after 8 hours worked will continue until such
time as the employee performs no work on a non-workday or a regular workday occurs.
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Example A: In the first workweek, employee works Wednesday, Thursday and Friday (all non-workdays) and has
Saturday off. The employee would receive 1.5x for prearranged overtime worked on Wednesday and 2x for any
time worked over 8 hours on Thursday and Friday.
Example B: In the first workweek, employee works Wednesday, is off on Thursday, and works Friday and Saturday
(all non-workdays).
The employee would receive 1.5x on Wednesday, 1.5x on Friday and 2x for any time worked
over 8 hours on Saturday. The employee would not receive 2x on Friday as he or she did not perform work on
Thursday.
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Example A: Employee works Friday, Saturday and Sunday (all non-workdays).
1.5x on Friday, 2x for time worked after B hours on Saturday and Sunday.

The employee would receive

Example B: Employee works on Friday, has Saturday off and then works on Sunday. The employee would
receive 1.5x on Friday and 1.5x on Sunday. Employee would not be eligible for 20B.2(d) overtime on Sunday as
the employee performed no work on the previous day.
If you are in accord with the foregoing and agree thereto, please so indicate in the space provided and return one
executed copy of this letter to the Company.
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