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liThe Company violated the Agreement
in assigning Employees from Martin to
Shotwell, between March 8, 1983 and November 15, 1985, including the violation
of the Headquarters Letter Agreement
dated October 18, 1967.
liThe remedy for the Company's violation is remanded to the Parties for
consideration in light of the Decision
for this matter, the Board of Arbitration
retaining jurisdiction in the event there
is any dispute.
(Jt. Ex. 4).
II

Board to determine
Agreement

violation

the appropriate

remedy

which was decided

for the Employer's

in the above Decision.

II(C) Provided further that nothing contained herein shall restrict or inhibit
the parties or the Board of Arbitration
from reducing the amount of a retroactive
wage adjustment to an otherwise successful grievant where, in their absolute
discretion, the equities of the situation
do not call for the employee to receive a
full retroactive wage adjustment.

IIAn employee who is authorized by
Company to use his personal vehicle in
connection with his duties shall be entitled to a vehicle mileage allowance at
the mileage rates negotiated by Company
and Union from time to time.
(Amended
1-1-80) ••.

IIExcept as provided in Sections
202.20 to 202.23, inclusive, an employee
shall report to a Company headquarters to
which he has been regularly assigned and
he shall return thereto at the conclusion
of the day's work.
The time spent in
traveling between such headquarters and
the job site shall be considered as time
worked.

U202.23 Temporary
Commuting

Headquarters

-

"Section 202.19 hereof shall not
apply to an employee who has been temporarily assigned to work at a regularly
established Company headquarters other
than his regularly assigned work headquarters and who, by voluntary arrangement approved by the Company supervisor
in charge, reports directly to such temporary headquarters.
Under the provisions of this Section, travel to and from
an employee's home and such temporary
headquarters shall be considered as time
worked.
The provisions of Section 201.6
shall apply to the use of an employee's
personal vehicle.
U206.l7

Relocation
Of Work

Other Than For Lack

"When it becomes necessary to relocate
individuals, crews, or groups of employees
in headquarters/office
due to the closing of
a reporting headquarters/office
or when such
relocation is necessitated by a shift of
workload or other economic consideration,
either of which is expected to be permanent,
and where the number and the classification
of jobs in the Division will be unchanged,
the following procedure shall be followed:
U(a) All employees in a headquartersoffice, including those on leaves of
absences, off sick, on vacation, or off on
disability, shall be considered on the basis
of Service, as defined in Section 106.3, in
the following Subsections:
"(b) Employees with the greater Service shall be given the first opportunity to
relocate.

"(c) In the event there are insufficient vo1unteer(s) for such relocation, the
emp1oyee(s) with the least Service in the
affected classifications
shall be relocated.
"(d) Each employee in Subsection (c)
above shall be given as much notice as possible of the impeding relocation and such
employee may elect either:
"(1)

to fill any vacancy in
the employee's classification in the Division
in which the employee is
assigned, notwithstanding Subsection 20S.6(a)
or

"(2)

to fill the vacancy in
the employee's classification created at the
new location where such
job is relocated.

"(e) An employee so displaced in
Subsection (b) and (c) above shall be
given preferential consideration under
Section 206.9 to return to such employee's former headquarters/office.
"(f) An employee relocated in
accordance with Subsection (b) or (c)
above shall be entitled, when appropriate, to the provisions of Section
206.8.
"(g) Unassigned classifications,
as
provided for in the Master Apprenticeship
Agreement, relocated under the provisions
of this Section shall be immediately
reclassified as 'Assigned' to the headquarters/office
where such job is to be
relocated.

"(h) Company shall not implement
the provisions of this Section for the
purpose of sUbverting Titles 201, 202, or
205.
(Entire Section added 1-1-80)"
(Jt.
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