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Statement of the Case

The grievances involved in the above-subject cases concern the discharges
of 'a San Jose Gas Serviceman and a Helper. Both were suspended on Jume 23, 1980.
On July 1, 1980, at the conclusion of its investigation, Company converted the
suspensions to discharge. During the investigation, both grievants admitted to the
joint preparation and submission of a falsified Report of Occupational Injury. As
a result of the submission of this report, the Helper received Worker's Compensation
payments as well as supplemental wage benefits.

The report alleged that the Helper had tripped over ivy plants in the course’
of his work on March 20, 1980, breaking a bone in his left arm. The falsification
went undiscovered until about June 17, 1980, following the Helper's return to light
work, when the Service Foreman received information that the accident occurred during
the Serviceman's and Helper's lunch break. It was reported that they were playing
basketball when the injury occurred. Both grievants later admitted that this was the
case and that the occupational injury report was untrue.

Discussion

This case involves one short service employee and one long service employee.
The Helper had been employed for only 18 months while the Serviceman had about 16 years
of service. The Serviceman is acknowledged to be a good worker, and other than one
earlier disciplinary action for violation of the congregation (coffee stop) policy
on August 5, 1978, has an acceptable service record.

The members of the Pre-Review Committee do not condone either grievant's
duplicity. Subsequent to the filing of these grievances, however, the former Helper
took other employment and indicated to the Union that he did not wish to pursue his
discharge from PGSE. For this reason Grievance No. 8-468-80-55 (P-RC 578) has been
withdrawn without prejudice by Union and is considered closed without adjustment.
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In the case of the Serviceman, there is a basis for the Committee to
mitigate the penalty imposed by the Division. Employing the principles set forth
in Review Committee decision No. 1451-1452, which in turn interprets the provisions
of the Company's "fundamental honesty" policy (Standard Practice 735.6-1) and
giving due regard the Serviceman's long service and overall satisfactory work record,
the Serviceman-grievant's discharge will be reduced to a disciplinary layoff extending
from the date of his discharge to October 4, 1980; that is, a three-month disciplinary _
layoff without pay.

Decision

The Serviceman will be reinstated with no break in service and with back
pay from October 4, 1980 through February 4, 1981, less outside earnings during the

latter period of time. @
D. J BER@. Chairman

R. w.. CUP, Secretary
Review Committee Conmittee
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