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In the Matter of a Controversy
| between

WORKERS, LOCAL UNION NO. 1245 '
Camplainant

and ARBITRATION CASE NO. 64

PACIFIC GAS AND ELECTRIC COMPANY ' BOARD OF ARBITRATION:

Union Chairman: Joseph R. Grodin

Union Members: Lawrence Foss

Involving the grievances of .V _ ,

- uuuvwvwvwkuvvvvvvvw

+.R L, .T ., .O n and Shirley Story
Campany Members: I. Wayland
' Banbright
. David J. Bergma

INTERIM AWARD

Pursuanttoanexpeditedprocedureagreeduponbytheparties, this
matter was heard in arbitration Tuesday, March 22, 1977 at 9:30 A.M., and
1':;1e Board of Arbitration was requested to issue its decision as soon as
possible, with a formal opinion to follow receipt and analysis of the trans-
cript. Both parties filed briefs at the time of hearing.

The grievances inyolve employees of the Corporate Acco‘mting., Custamer
Accounting, and Plant Accounting Departments of the Campany who were suspended
for periods of time less than a day for refusing to remove campaign buttons



election. The suspension action vas pursuant to an intra-Company directive
dated February 24, 1977, stating Campany policy to the effect that such
buttons were not to be warn during working hours. It is undisputed that
in the past employees have been permitted to wear buttons relating to a’
variety of sametimes controversial causes. Buttons relatmg to the intra-

thed:l.sclplma.ryactlmuwolvedhere 'Ihe::e:.smevmencethatthewearmg
of such buttons had produced any interference with ' work activity. The only
eVLdemeofpctentJalmterferememsmthefonnofane)&ubltconsmung
ofaharﬂblupostedmsmecmpanyhﬂletmboardsardcmmmxgswgesmms
ofmsconductmthepartofmeofthecarmaates. Thecarxhdatemquest.mn
1stheone5@portedbythepartwtnargnevantsmthlscase.
Ihepart;esaremagzeaxentthatNatmmalIaborRelatmsActprecedent'
is relevant in determining what constitutes “just cause" for disciplinary
action under their Aagreenent. 'I'he NLRB appears to accord elect:uxeermg for

does electioneering in organizational or Mg election campaigns. E.g.,
Zerodex, Inc., 149 NLRB 192, 198; Jacobs Transfer, Inc., 201 NIRB 210;
General Analine & Film Corp., 145 NIEB 1215; of. United Parcel Service, 195
NLRB 441, 448. Under the generally applicable rule, the Campany is required
todemnstratetheenstenceof "specmclmn\stances which pose a threat
to discipline or efficient production. E.q. Caterplllar '1‘ractor Co. v. NLRB,
230 F.2d 357 (7th Cir. 1956); cf. United Parcel Service, supra. On this




- In view of these cbservatians it is unnecessary to consider for purposes
of this Interim Award the alte:fnative grounds upon which the Union attacks
the Campany's actions. It is concluded that the Campany exceeded the pro-
visions of the Physical and Clerical Iahor Agreements in not allowing the
grievants to work and, for reasons to be explicated in the Final Opinion
and Award, that the grievants are entitled to be made whole for lost pay.

Dated: March 22, 1977

)}bseph R. Grodin, Chairman
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Lawrence Foss, Union Member
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ayland Bénbright, Company Membe
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Sha.rley gﬁ:ﬁ Union Member David J¥ Bergnﬁn Canpany Member
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