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Security and_ Progress, Convention

27th IBEW.

Conclave Is
Now History

Over 2300 delegates :'_'r*nded
the 27th 1BEW
Convention held in
Canada, September 10 through
14. The sessions, held at the
show Mart, were well attended

and a heavy schedule of business (¥
was handled under the chair-|:

International || !
Montreal, ||

DOBDHD P EPPODPODDD HDOGE

1anship of President Gordon M. |}

Freeman.

Greater Montreal;, with a pop-
ulation of some 3 millions,
predominantly a French-speak-

ing community and a number of ||
guest - speakers addressed the|:

delegates in French as well as
English. |

Numerous changes in the
IBEW Constitution were adopted
and a number were defeated by
the Convention. The major
change in law was an inerease |
in per capita tax of 60¢ per |
month to the International, ef-
feetive January 1, 1963,

‘The delegates from Local 1245

(Continued on Page 2)

Shaw Resigns as
1245's Rec. Secty.

M. Scott Shaw, Recording Sec-
ratary of Loecal 1245, submitted
his resignation at the Executive
Board Meeting, August 9th
through 13th.

Brother Shaw has served Lo-
cal 1245 as Recording Secretary,
as a member of the System Ne-
gotiating Committee, and as a
member of the Coast WValley
Joint Grievance Committee. He

as also been a delegate to the

M. SCOTT SHAW

California Labor Federation|
Convention, the Atomic Energy
Seminar, and the [.O. Conven-
fion. L

He works as an Adjuster out
of the Monterey office of Pacific
(Fas and Electric. He was initiat-
ed by Local 1245 in June of |
1943 and has been very active |

Ver since.

The Executive Board accepted
his verbal resignation with re-
gret, The Members of the Board
expressed their thanks for |
Brother Shaw's efforts in behalf |
of the IBEW.

At its September mesting, the
Executive Board moved, second-
ed, and carried the appointment
of Henry B. Luecas to fill the un-

is']

Owen Promoted
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5's Delegates at the International Convention in Montreal: Left to right, they are,
L. L. Mitchell, Henry Lucas, Kay Cole, William Yochem, John Zapian, Frank Anderson, M. A.
Walters, Ronald T. Weakley, James E. Gibbs, Jr., and in the second row, behind President Gibbs,

Marvin C, Brooks. M. Seott Shaw took the picture.

ORVILLE OWEN

Field Supervisor-Gas will be
Orv Owen’s new job title with
Sierra Pacifi¢c Power Company.
The unfortunate part of this
story is that his promotion will
remove him from the bargain-
ing unit. As a result, he has sub-
mitted his resignation as Treas-
urer of Local 1245.

In his new position, he will
be responsible for: the supervi-
sion of Gas Servicemen and Ap-
prentice Gas Servicemen;

Robinson Named

i

BOBBY ROBINSON

Council member, a member of
the Sierra Pacific Negotiating
Committee, and a member of
the Joint Grievance Committee.
He has served his fellow mem-
bers wels

Orv's brothers and sisters
congratulate him on his promo-
tion and give him their best
wishes.

The
the vaeancy

Executive Board (filled
resulting from Or-

:heiville Owen’s promotion by ap-
location of gas meters; and, the pointing Bobby G. Robinson to |

coordination between the Ser v.utne position of treasurer. Broth-

ice Center,

Commercial and Sales Depart- | of Local
{ He has been an Advisory Coun-
Brother Owen was initiated | ¢il member and a Negotiating |
also |

ment.

expired term of the Recording| =

Secretary. Brother - Lucas has
2rved as Advisory Couneil
member, Unit Chairman, Elec-
fion Committee member, Griev-
ance Committee member, Inter-
national Convention ;| delegate
and steward, ; |

H
S

. New Shop Steward

| pany:
'| Bay

- Steward.

(Gas Department and | er Robinson has been a member

1245 for over 12 years.

W

He

S

The following Shop Slewards |
\M:I“ appointed during August:

Pacific Gas & Flechu Com-

Chester W. Bell, East
Division; Duane D. Snider,
| General - Construction . Dept.;
{ James W. Grass,

strom Jr., transferred from the
General Construction Depart-
ment to the East Bay Division.

Pacific Gas
Company: Verlin L. Collison,
James C. Hein, A. Walter Nel-
son, Oliver R. Perry, John R

¥ -

| Dept. of Pipe
| Line Operations; Nils H. Soder-

Transmission |

SMUD Terms Are
0K'd by Members

SMUD employees represented
by Local 1245, plus an addition-

"most of our

A 4% wage increase for all

Theme

By RONALD T. WEAKLEY
For those of us who spend
waking hours on
matters of internal concern to

i Local 1245, it is of value to get a

broader view of
the State and
National picture
through attend-
ing major labor
conventions.

At the recent
convention of
the California
Labor Federa-
tion, we found
the question of the November
elections to be the main topic
of interest. With California soon
to be the number one state in
terms of population, the eyes of
the nation are turned westward
and we have a job to de.

The Brown-Nixon contest is
getting hotter by the day and
promises o be a real donny-
| brook. Organized Labor in Cali-

R. Weakley

|fornia is backing Gevernor
Brown on his record of service
to California’s eitizens and will

al $2.00 a week for those at,
or above the Journeyman Line-
man level went into effect Aug-
ust 19th, Business Representa- |
tive A. R. Kaznowski reports.
The package had been rati-|
fied earlier by IBEW members

nicipal Utility District.

The terms of the package in-
cluded increasing the shift pre- |
miums to 9¢ on the second shift
and 13c¢ on the third; expanding |
the rest period to nine hours;
providing 3 pair of gloves per
year to Service crew subfore-
men; replacing certain hand
tools that are worn out or brok-
en in service; and requiring the
Distriet to absorb its share of
a 20% increase in the hospital-
ization insurance premium,

Other improvements also re-
sulted from the discussions be-
tween Local 1245°s Negotiating

ment.

| Vietor Mitehell and Al Kaznow-
ski, who served as spokesman,

jin- Loeal 1245 on March 1'“-’“”11’““‘ member.
1952. Prior to his election rmlaa been Chairman of Unit|
Treasurer, he was an Advisory | 1112, and a member of various
| other committees through the|
BT | wyeer | J ‘\t&u:

| PGT Talks Underway

Negotiations between Local
12-&‘) IBEW and Pdeific Gas
Traunsmission got underway in
| Spokane, September T.ih Rep-
{resented in the bargain
|~;u:.~_, are 1245 members
{the €

moer’de and maintain the gas
{ pipe line joining Alberta wells
with California burners via Bri-
tish. Columbia, Idaho, Washing-
ton and Oregon.

Local 1245 Negotiators have
|submitted a draft agreement as
a basis for bargaining. The Busi-
ness Office is represented by
Assistant Business Manager L.
L. .Mitchell and Business Repre-
sentative Ed James.

working for the Sacramento Mu- |

Committee and SMUD manage- |
Members of the commit- |
fee were Richard Daugherty, |
Glenn Larson. Richard Belatto, |

from |
Canadian to the Californian |
border. These are the men who

work hard for his re-clection.
| Organized Labor in California is
| opposed to Richard Nixon as we
find his record to be generally
{in favor of the few at the ex-
| pense of the majority of our
citizens,

In this writer’s opinion, what-
ever success Nixon has enjoyed
| to date is based upon his politi-

IcaI phtlusoph}' which 15 to or-

nent rather than to campaign on
| the issues. California’s voters

AM.HansenLeaving
1245 for New Job

!

AL HANSEN

Manager
leaving Local

Assistant Business
Al Hansen is
1245. Since February, 1953, Al
has represented Labor in the
development of plans for the
San Leandro Memorial Hospital.
He is Vice President of the
Board of Trustees of that hos-
pital and is now going to work
full time for the hospital as
Purchasing Agent. His functions
will also include Personnel so
his many vears of experience in
the labor relations field will nof
[ (Continued on Page 2}
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M. A. WALTERS
Executive Board: J. E. Gibbs. Jr,, Marvin C. Brooks, M. Scott Shaw,
Orville Owen, Leland Thomas, Jr., Juventino Garecia, Gerald F.
Watson, John W. Michael,
Db o s Tt A0,
Gﬂmﬂduw
W—dmmmd&-nmmm
Stibseription price . . . .mwnﬁmuﬁquu—n

m[ﬂung for a Buck

One of the worst hypocrites on the face of the earth is the
boss who preaches “Safety” and then deliberately proceeds

mdangerthehfeofawormnhhmmeof“eﬁ’i_

clency’ or “production”.

This character has many allies. One is the executive who  Nix
“pdrdons” such a boss when he is wrong—even when he is | ¢lect
dh&ﬂyrmponsa’bleforthemjm‘yﬂrmthotaworm
toﬂrforeem_-

Another ally is the public official a
laws and who evades his responsibility
the employers and covers up their mi
bring them to time when the facts wart

we have the law maker who dermﬁb? a"b&!ist of msum ]

and deaths before he will push for cor
never supports preventive legislation because it frtitates pow
erful employer lobbies.

Finally, we have the unsafe workman who is either too|
lazy to do the job properly or doesn’t have the guts to refuse |

tncouumtsmmdebecausesomebossmaytellmmtodoso

The only exception to an indictment of unsafe workmen isr

a situation where they may be victims of lack of proper
training on the part of the employers in matters of safe

working practices.
The gas and electric industry is a hazardous one—-rnake
no mistake about it.

Ebcplosionsareamturalhazardamonggasworkers Sud-
dﬁmmmﬁﬂnmammmmm
in the power industry. Thermal power plant operators and
ce men work around tremendous pressures and
temperatures. Construction workers face daily hazards in
ditches, around heavy machinery, and from falling objects.
Many other classifications of utility work face traffic and a
host of other hazards as part of routine and emergency

‘On this question of safety, the real champion of the work-
man is his union which considers him to be more lmpm‘tant
asamnnanbemgthanallofthe“eﬁidency"and ‘produc-
tion” programs put together.

‘We are in contact with utility unions all over the country
andwehearofsomeprettysordidmcamplesofthelackof
real concern for the lives and limbs of our brothers which
are cause for alarm and for concerted corrective action.

Recent developments on top of an already unsatisfactory |;
situation include a growing number of electric utilities which
are requiring workmen to “rubberglove” voltages as high

H‘I

’C@LUMN

'W& ‘from Page 1)
seem to respond to a fair degree
to campaigns which are directed
against a candidate rather than
for a candidate and therefore,
Nixon will follow his usual poli-
tical tactics if the record is any
guide.

While Governor Brown can
stand the test of the record and
‘while his campaign is positive
and based upon the issues, it
[ seems to me that he could proﬁt
by taking a leaf out of Nixon's
book and slamming hard at Nix- ¢
on's voting record at all levels
'of his political caréer.

There's lots of mear here %d

iently ignores ‘the fact
port from those who earn their
living in the industries of our
State.

‘Thus, beyond the day to
| administrative functions of
levels of Labor Leadership from

he Shop Steward to the Execu-
tite Officers, the numher one
job ahead is to~

Brown &lw !
mome'?m i

and promm and our Interna-
tional Officers have pledged to
take on this task over the next
‘four years in the interest of
progress. The drive for a shorter
work week is also a major plank

n the 1.0. program.

On the matter of security, the

American Labor Movement is

as 13kv rather than have them use live-line tools. Another |being attacked on all sides by
de\%lopment is the requirement for workmen to use the the forces of reaction. “Right to

“barehand gue” from a contraption called an “insul-

{Starve” laws, punitive legista-

slimgntﬁpforthevut_asto_ § tor
'pie ¢
fﬁm con

dﬁ?ﬂ ,

(Continued from Page 1)

opposed the report of the Law
Committee on the matter of per
capita. Business Manager Ron-

1245's delegation during the de-
bate on the question under the
unit rule adopted by the delega-
tion.

After debate, the question
|was put to a vote of the ‘dele-
| gates and the proposal was car-
Lned by a substantial majority
and is now part of the Constitu-
tion of the IBEW.

(Editor’s note: This matter is
‘of serious eon to Local 1245  ©
“iﬁd its membe: . We are

d by the Constitution of
'EBEW and we shall® couiply
‘with its laws. However, &is ac-

ué&ug"o’r
eration and ac-

tion.)

Pmeeﬁou of officers found the
¢ members slatéd to
‘the IBBW for the next|

R b

tional President; Joseph D. Kee-

nan, Intematlonal Secretary.

‘Jeremiah P. Sullivan, Interna-

tional Treasurer; E. J. “Rex”

‘Interna-

‘Fransway, Chairman of the In-
ternational Executive Council.

The following Vice-Presidents
and the Distriets are: John H.
Raymoﬂd lst' John A Reg‘an

gon represent the Distriets in
which Local 1245 is chartered.
Local 1245's delegates includ-
'ed President James E. Gibbs,
Jr., Chico; Vice-President Mar-
vin C. Brooks, Modesto; Record-
‘ing Secretary Henry B. Lucas,
‘Eureka; Business Manager Ron—
ald T. Weakley, Oakland; Asst.
{Bus. Mgr. L. L. Mitchell, Oak-
Iland Asst, Bus, Mgr. M. A. Wal-

ated buckét” on voltages as high as 138 kv. These are ex-|tion of all sorts, and continual | tee on this question under in-

amp!es of “routine requirements” in some areas.

Now we hear of people using the “barehand technique”
an ‘experiniental 775ky line! Where will it end?

| attacks from all media of public
infarmation are designed to re-
Of | duce or destroy the strength of | the question of method. We pre-

{ Labor. The reason beyond these

|strumons from our delegation. |
Our opposition was based upon

ferred a referendum vote on

It will end when the toll of human life grows to such pro-|attacks is simply that as Labor | the matter. Notwithstanding our
porﬂcms thﬁt pUbﬁC nausea will compel those who place 'achieves higher wages, beﬂer‘pgsﬂlon we did not prevail and

money before humsan lives to cease and desist.

“The time ‘w&s when a ‘man worked on or arcund a high |
voltage cmductor or a plece of live apparatus, it was de-
e ‘and grounded. Old-timers demanded that the-boss |
grab hold of ‘the conductor to make sure it was dead before
they went to work on it. This was real safety!

Now, it is cominonplace to work on “hot stuff” to keep |
the revenUe-pmducing power flowing through the meters
while the workman operates in an atmosphere of diminish- |
ing safety factors.

“This editorial will irritate some utility executives and it |
will perhaps cause some to pause and reflect on what we say.
T'hls will depend on the degree of concern for human values |
in the hearts of these generally progressive captains of in-/
dustry.

So far as the unions in this industry are éoncerned, it is |
time to step out and mount an offensive against the zrowuw
disrégard for real safety in some sectors of this industry.

+ So far as the membersh;p of the unions is concerned, it is
time to do a bit of personal evaluation with regard to safety.

Protect what- safety provisions are presently in force by liv-|

mg up to them to the letter every day on every job.
Remember-—“the lifF You save may bx be ,your own!"”

{beamed toward

conditions and dignity at the |
| work place, the profits of those

whoare already enjoying an un- |

precedented level in our "eco-
nomy may not rise as fast as
thev might if Labor were to be
shackled or destroyed.
Therefore, the number one
job as it relates to security, is
[to elect'a Congress which under-
| stands that a strong and free La-

| bor Movement is essential to the
| progress and security of our Na- |
[tion.

There is no free nation on the |

fac'e of the earth which does not
{have a free Labor Movement.
Per Capita Increase

Our Montreal Convention, |
“Progress and |
Security’’, adopted an increase
in per capita in order to carry |
out the mandatés of the Conven- |
tion.

I rose to oppose the recom-|

7ndat'mn pf the La\s Commlt

|the Convention adopted the
[ Committee's recommendation.

We were given our right to
engage in free speech and ex-
pressed our views to the more
than 2300 delegates in atten-
dance. Now that our laws have
been amendeéd, we shall abide |
by them in ‘the démoerdtic tra-
| ditiom.

The methods which we shall
utilize 'in 'order to c¢oniply with
the ‘decision of 'the Convention
are. subfect 'to the 'decisions of
our‘elected Loeal Union officers
|and ‘the membership of our Lo-
| cal Unign. _
| As the events of the day on
|the state and ‘national scene |
grow more important and more
complex, ‘it behooves all mem-
bers to fake greater intérest and
to atténd union’ meetmgs so that
| your ‘officers may be given gui-
dance and support as they face

thg cl;allenges. of t;:e ‘tﬂ].es-, it |

ald T. Weakley took the floor |
and expressed the opposition of |

Convention Increases Per Capita

ters, Oakland; former Executive
Board Member William Yochem,
Oakland; former Recording Sec-
retary M. Scott Shaw, Salinas;
former Grievance Committee-
woman Katherine Cole, Oakland;
| former Advisory Council Mem-
ber Frank Anderscn, Tahoe City;
and System Negotiating Com-
mittee Member John Zapian,
'San Franeisco, Delegate Frank
D. Gilleran, former Loecal Un-
ion President, was unable to at-
tend the Convention due to ill-
ness in his family.

Many small meetings and cau-
cuses were held outside the gen-

eral sessions of the Convention
wherein the delegates from Leo-
eal 1245 were able to exchange
information and views on such
‘matters as gas workers prob-
_|lems, electrical safety, eclerical
problems, nuclear power prog-
'ress and a number of other mat-
rs of interest to our member-

p.

Written reports from each
delegate ‘will be submitted to
President Gibbs at the next
'Board meeting in order that he
may make the report of the
delegation. Gibbs served as
| Chairman of the delegation at
‘the Convention. -

Further coverage of the Con-
‘vention will be contained in the
' October issue of the Utility Re-
porter.

Hansen Leaves
(Continued from Page 1)
be ‘lost. For instance, while
serving as Labor's representa-

h; | tive on the board, he was suc-
E. | cesful in getting a commitment
.| that the construction:. and op-

eration of the hospital would be -

‘and | undertaken on a 100% Union

basis.
Brother Hansen has served

arles | the IBEW in a full-time capacity -
os | since 1942, He was instrumen-

tal in bringing a large number

:1of PG&E employees under the

‘protective wing of the IBEW.
He was Recording Secretary

Jof 1245 from 1944 to early

1951.

He left the International

i Staff in March of 1947 to work

for Local 1245. As a Business
Representative, he participated
in the events leading to the
amal at&n of Locals 1 :ié:
and continued thro

the short period of Internation-
al s sion, which ‘ended in
early 1953.

Al 'Hanseén has been a field
représentative 'in Edst Bay Di-
vision, and serviced the old Key
Systém jurisdiction when the
|trams were till in operation.

He was ed in the office
as an Adhinistrative Assistant
starting in 1955 and became an
Assistant Business Manager in
November ‘of 1959. In 'that ca-
pacity, his primary responsibil-
ity has been as staff coordina-
tor. He has also been closely in-
volved in the administration of
the myriad of detailed functions
that go into the day-to-day op-
eration of Local 1245.

Brother Al Hansen has devot-

ed his life to improving the con-

{ ditions of working De"ph. Al-
though he 1s leaving direct par-
ticipation in the labor move-
ment, his principled approach
{to problems and his considera-
tion of people, will be applied,
we have no doubt, in a manner
consistent with the labor move-
ment and his service to it.

We wish him well.

IT'S ROUGH
“George, do you realize that
‘1t's nearly a vear since our holi-
day and that glorious day we
spent on the beach. I wonder
how we'll spend it this year?”

“On the rucks"’
I NELW R 31

Sl (1'53
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GOV. BROWN
LAUNCHES
RE-TRAINING

Governor Edmund G. Brown
announces federal finaneing has
been approved for the first sev-
en of an expected 59 California

rorker retraining courses.

The joint state-federal pro-
gram is designed to train or re-
train workers swept from their
jobs by automation.

Governor Brown predicted up
to 6,000 men and women will
undergo training under the pro-
gram in California within the
next 12 months. To finance the
retraining, California will re-
ceive about $7 million under
the Manpower Development and
Training Act proposed by Pres-
ident Kennedy and reoently en-
acted by Congress.

The first seven courses ap-
proved for federal financing in-
clude: general office clerk, San
Rafael; combination welder,
Fresno; electronics technician,
Ventura; licensed vocational
nurse, Lodi,, or possibly
Stockton; electronic assembler,
Glendale; and clerk-typist and
hospital medical orderly, both
in San Francisco.

Governor Brown said the De-
partment of Employment is pre-
paring requests and curricula
for another 52 courses in 13
other California cities.

“l am confident this retrain-
ing program will do much to
ease the impact on our working

xen and women caused by auto-!

mation and technological de-
velopments,” the governor said.

The federal money will pro-
- vide allowances for workers un-
dergoing occupational training
and will pay school districts that
will set up and conduct classes.

The United . States Depart-
ment of Labor Bureau of Em-
ployment Security yesterday
notified State Director of Em-
ployment Irving H. Perluss of
the financial approval,

Three of the courses already
are under way:

The clerk course in San
Aafael, electronics assembly
course in Glendale and clerk-
typist training in San Francisco.

The hospital medical orderly
course actually has been com-
pleted in San Francisco but the
final week came under MDT fi-
nancing. All but one trainee
(who became ill) in the class
graduated August 31 has been
placed in employment.

Starting dates of the remain-

ing courses will be announced |

locally in the near future. In-
formation may be obtained from
any office of the Department of
Employment. - "Ry, e

; _ o

In Memoriam

DAVID P. BOEHME from Sin
Francisco Division died August
28, 1062. Brotheér Boehme was
initiated into the IL.B.EW. on
May 1, 1956,

JAMES E. DIEUDONNE from

Sacramento Division died Sep-
tember 6, 1962. Brother Dieu-

donne had been a member of

the ILBE.W. since May 1, 1942,

Plans to build 137 miles of
220,000 volt transmission lines
from Morro Bay to supply San
Joaquin Valley has been an-
aounced by PGRE.

AFL-CIO president George
Meany has voiced concern about
the increase of Nazi-type acts of
terror and outrage in Argentina.

PG&E Contract Language Section

Here, set in bold face type, is the new contract language for | by the Local Investigating Committee. The Local Investigating
the Physical Agreement. Committee shall make a full and complete investigation of all the
Three dots indicate the deletion of contract language that facts pertinent to the grievance and such investigation shall com-
was in the previous Agreement. mence no !ater than fut!rteenl{14)_ calendar_ days af‘ter thg date t_he
Exceri for the Grievance Procedure, all this language re- tglzlevancgels ;“ed' ']I‘he 1nve§tltghalu‘m — mcluhde 1n;er\.r!!3\~'s ,Wl-th
sulting from 1962 Negotiations is now in effect. 3 €, ACECIYAL SRiployes. AD I AREEEVAsOr RT000 SSCmoiL s
N Wt eittd 4 W Ty I ! volved in the grievance. The Committee shall commence and con-

| re no eing printed bu is supplement i : ;
{is intended to inform you of. the 6ehil.s of the changes. iglfu:!;etgzi:‘!:fm;ieg?g:ﬁ ::lti’;:ztlzi?;t’:frie:gg ;gﬁe:‘::eﬁe:;lbte;:
2 1.The ur:fyf ch.:lnge: ;h;f will epphear in i:heh pri?fed Agr;errflenf  dispossition of the grievance. Their agreement shall be binding
at are not indicated here are those which relate to the fact|on the Company and the Union and the agerieved employee. If the
that General Consfr.uc’rion is no Iong?r considered a Department | = . . Commiliteg is unable to reach agreeggxrent on thl; ({ispositioin
and Cenh'a-l Stores is no longer considered a Divisioq. Through- | of the grievance, it shall refer the grievance to the appropriate |
out the printed Agreement, wherever a reference is made to|Joint Grievance Committee or, by mutual consent, refer it directly
General C}onsfrucﬁon Department, it -will be changed to G‘e-m_aral (to the Review Committee. Such referral shall be made within
.Con_sl':r;l:h?‘n: whderever a reference is made to Stores Division,  seven (7) calendar days after the date of disagreement if the griey-
it will be changed to Central Stores. _ ‘ance involvas the discharge of an employee or fourteen (14) eal-
Save this supplement for future reference. ;en;lair days after the date of disagreement if it is a grievance in-
volving a matter other than discharge. At the time the grievance
TITLE 101. LEAVE OF ABSENCE is referrad to the next step of the grievance procedure, it shall
Sections 101.6 and 101.8 shall be amended to read as follows: | be accompanied by a full and complete report gf the Loc'al Inves-
101.6 Subject to the provisiens of Section 101.1 Company shall | tigating Committee investigation and the separate recommenda-

at request of Union grant a leave of absence without pay to any

tions of its members. . . .
employee for the purpose of engaging in Union business. Such| 1029 If a grievance which involves the discharge of an em-
leave shall be for a period or periods not to exceed a total of ployee . . . is referred to a Joint Grievance Committee and a
thirty-six (36) consecutive months. An employee who has returned meeting is not scheduled within fourteen (14) calendar days of the
to work for Company following an absence on leave for Union| date the Local Investigating Committee fails to reach agreement,

business in excess of six (6) months shall not be granted another |
such leave until he has worked for a period equivalent to the
time he was last continuously absent on leave for Union business.

the Chairman of the . . . Committee shall, at Union’s written re-
quest, call a special meeting to consider the case within seven (7)
calendar days after the referral of the grievance.

TITLE 102, GRIEVANCE PROCEDURE

Sections 102.3, 102.6, 102.7, 102.8, 102.9, 102.10, 102,11 and
102.14 shall be amended to read as follows:

102.10 At its meetings the Joint Grievance Committee shall
consider grievances referred to it as provided in Subsection
102.7 (b) and Section 102.8 . . . and shall conscientiously endeav-

102.3 A Local Investigating Committee shall be established  or to effect their settlement. The Chairman of the Joint Griev-
at once in each geographical Division, in Central Stores, in the ance Committee shall appoint a secretary to keep the minutes of
Department of Pipe Line Operations, and in General Construction. the Committee’s proceedings. The Committee shall not consider
Each Committee shall consist of two members, one appointed by any grievance unless the applicable provisions of Sections 102.7
Company and one appointed by Union. The member representing and 102.8 . . . have first been followed in respect thereto.
Company shall be the Division Personnel Manager or Supervisor| 102,11 If the Joint Grievance Committee does not settle a
or someone designated by him, except, however, that in Central grievance which has been referred to it, either the Company
Stores, the Department of Pipe Line Operations, General Con- | members or the Union members thereof may request that suel
struction, and in those geographical Divisions in which there is grievance be referred to the Review Committee. Such referral
no Personnel Manager or Supervisor, the Company member shall  shall be made no later than fourteen (14) ealendar days from the
be designated by the Chairman of the Joint Grievance Committee. date of request in the case of grievances involving the discharge
If Union’s member of a Local Investigating Committee is an em- of an employee and no later than thirty (30) calendar days for all
ployee of Company, he shall be allowed time off with pay to the others, Such referral shall be accompanied by a complete record
extent that is necessary for carrying out his responsibilities as a | of all action theretofore taken on the grievance. The Review Com-
| Committee member. mittee shall endeavor to make its decision on the basis of the

1026 Grievances on the following enumerated subjects shall | Tecord referred to it. It may, in its discretion, return the griev-
be determined by the grievance procedure established herein,|ance to the Joint Grievance Committee with a request that fur-
provided they are referred to Company within the time limit sp- ther investigation and consideration be taken by the latter. It

cified: may, in its discretion, conduct a hearing on any grievance sub-
a) Interpretation or application of any of the terms of this mitted to it, If the members of the Review Committee agree on
) Ag:::ment; - 4 .-. ‘the disposition of the grievance, a statement to that effect shail

| be signed by the members. If there is no agreement on the dis-
position of a grievance, Company and Union shall submit to each
other in writing within ten (10) calendar days their respective
opinions on the grievance.

102.14 In the event of tne discipline, suspension, demotion or
discharge of an employee, Company shall, at Union’s request,
state in writing the reason therefor.

(b) Discharge, demotion, suspension or discipline of an indi-

_vidual employee;

(c) Disputes as to whether a matter is a proper subject for
the grievance procedure. '

It is the desire of Company and Union that grievances be set-
tled promptly. To facilitate their settlement, grievances shall be
filed on the form adopted for such purpose and within the time
limits established in subdivisions (1) and (2) hereof: _ TITLE 103. HOLIDAYS

(1} A gﬂe‘fance which involves the discharge of an emplojee ¢ nSectans 1031. 103.4 and 103.6 Shau be amended to l'ead as

shall be initiated and processed without undue delay, but in | F0llOWS!

Pl New Year’s Day Labor Day
2151;::: ;:ii:l;tln ct:o (2) work days after receipt of Union’s Washington's . Birthday Vetscans Thy

(2) Grievances other than outlined in (1) above shall be filed Memorial Day Thanksgiving Day

thirty | Independence Day Christmas Day
3.’: :::::nt:::,pw (:? };a:;:d::tedgi :g;ll‘o;l: gﬁ:i 103.4 Regardless of the established basic workweek, if any of

| the above named holidays occurs between Monday and Friday, in-
awdarem:f g‘e incide::la\:lhlch is themfor the rtgrtll:::::; | clusive, such day shall be deemed to be a work day; in such event
anm mm{:‘k o m: - aft " repoor Union’s | *Y employee who is scheduled to work on Saturday shall ob-
:ﬂtten?li?rase}e ndar: Ghys. slter- Tecelpt On'S | serve a day other than the holiday as a non-work day in his work-

1 week, When a holiday occurs on a Saturday it shall be deemed to
102.7 (a) Except as provided in Section 102.8, the initial step

be a non-work day; in such event an employee who is scheduled to
in the adjustment of a grievance shall be a discussion between
Union's Shop Steward and the foreman or other immediate super--
visor- directly - involved. .The' foreman and Shop Steward . . .
may discuss the grievance with the General Foreman or other su-
pervisor of corresponding authority. The purpose of such discus-
sions shall be to reach a satisfactory disposition of the grievance.
‘Dicussions shall be at such time and place as not to interfere with
‘the work then in progress. . . . Shop Stewards shall be employees
‘of Company and Union may designate as many Shop Stewards as
it deems necessary for the proper administration of its affairs and |
for the execution of the provisions of this Agreement.
- (b) A grievance which is not settled as provided for in Sub
section (a) hereof may then be filed by a Union ltepresen-[
tative or his alternate with the Division Personnel Manager

or Supervisor or his alternate. Such Company and Union!i
representatives shall strive to reach agreement on the dis-

work on such Saturday shall be rescheduled to work Monday
through Friday for such week. The provisions of this Section shail
not apply te . . . part-time employees or to smployees in classi-
fications listed in Section 103.6.

103.6 (a) Regular employees in the classifications listed below

‘may be regularly seheduled to work on holldays which fall om

their work days and shall be compensatad therefor as provided in
Title 208. The number of such employees regularly scheduled.to
‘work on a holiday shall be kept at a minimum consistent with -
operational requirements:

Classifications listed in Exhibits I, IV and V
< Roving Operator

Diteh Tender

Classifications subjeet to the provisions of Section 202.5.

- If the Company determines that the services of an employee,

whe is regularly scheduled to work on a holiday, are not required

position ‘of the grievance. If no settlement is reached and on the holiday, such employee, upon being notified by Company
" Union desires to refer such grievance to the next step in any time prior to quitting time of his work day next preceding
the grievance procedure, it shall do so within fourteen (14) | holiday, shall then take the holiday off with pay and his name
calendar days after it has received the Company’s written shall be considered to be removed from the schedule for such day.
report on the grievance. If no report is reczived within  (b) A regular employee may be required to perform pre-
the specified time limit and the grievance is not settled, arranged or emergency work on a holiday which falls on a
Union may refer the grievance to the next step in the | work day in his basic workweek, in which event he shall,
grievance procedure. in addition to his holiday pay, be compensatzd therefor

1028 . . . A grievance which concerns an employee’s qualifi- as provided in Title 208 or 388.

cations for promotion or transfer, or which concerns his demo- TITLE 104. MEALS

tion, suspension, discipline or discharge . . . may be filed by a Section 104.15 shall be amended to read as follows:

Union Representative, or his alternate, directly with the Division | 104.15 This Title shall . . . apply to resident employees.

Personnel Manager or Supervisor, or his alternate, for action (Continued on Next Page)
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MDEVITT:
ELECT A LIVE
CONGRESS!

National COPE Director
James L. McDevitt this week
urgéd umion members to vote
in record numbers in the No-
vember elections to help elect
a “do-more Congress that moves
to ‘the tempo of a fast fox-trot
instead of a slow waltz.”

President Kennedy's legisla-
tive proposals, McDevitt said,
have been “good for labor and
gool for the country designed
to ‘get us moving forward
again.” But, he charged, “It's
impossible to move forward

i Whzre Company determines that it i§ not practicable to provide

meals on the job for resident employees, as herein provided, they
shall provide their own meals and Company shall reimburse them
for the cost thereof not to 2xceed one dollar and fifty cents (81.50)
for each meal,

TITLE 108.

SUPPLEMENTAL BENEFITS FOR INDUSTRIAL INJURY

Section 108.1 shal] be amended to read as follows:

108.1 When an employee is absent by reason of injury arising
out of and in the course of the employment with Company which
comes within the application of the Workmen’s Compensation and
Insurance Chapters of the State Labor Code, he shall be eligible
for supplemental benefits for the duration of temporary disability.
Such benefits shall commence with the first work day of absence
immediately following the day of injury. The amount of the sup-
plemental benefit payable for each day of absence shall be 85%
of an employee’s basic weekly wage rate divided by five, less the
sum of any payments to which he may be entitled under the
Workmen’s Compensation and Insurance Chapters of the State
Labor Code and benefits from the Voluntary Wage Benefits Plan
which provides benefits in lieu of unemployment compensation
disability benefits provided for in the California Unemployment
Insurance Code. Any supplemental benefits paid during the first
week of disability shall be considered as a credit against disability
compensation which may be retroactively due under the provi-
sions of the Workmen's Compensation and Insurance Chapters
of the State Labor Code. Supplemental benefits shall be consid-

with Congress leaning hard on
the-brakes.”

He called on union members

to “help elect an additional 20-

30 liberals to the House of Rep-
resentatives, men who will get
behind the President’s program
and shove hard to get through
the;roadblock of the reactionary
GOP-Dixieerat coalition.”

“The key to an effective Con-
gress,” he stated, “is our reg-
istér-and-vote effort. Indeed,
that's the key to a better future
for' all our members, a' future
that could include care under
social security, better housing,
better schools for our kids, per-
manent unemployment compen-
sation reform and tax reform, a
higher standard of living.”

All these have to be worked
for, McDevitt said. “The best
way union members can work
for. them is to register and vote
for: good candidates.”

| ered as a credit which may be applied to any permanent disability
!settlement.
{ TITLE 109. APPRENTICESHIP TRAINING

Section 109.2 shall be amended to read as follows:

109.2 The funetions of the Apprenticeship Committee shall
consist of matters relating to the entrance requirements of em-
ployees for apprenticeship training and the discussion and analysis
of such subjzcts as methods of grading, related training, means of
progression, ete. By agreement in writing, Company and Union
may adopt programs or plans recommemnded by the Apprentice-

ticeship training programs shall continue to be the responsibility
of Company, _
TITLE 110. SHIFT PREMIUM

Section 110.2 shall be amended to read as follows :

110.2 No shift premium shall be paid for the first shift.
A premium of nine cents (9¢) per hour shall be paid for work per-
formed in the second shift and a premium of thirteen cents (13¢)
per hour shall be paid for work performed in the third shift. The
shift premium, if any, which is-payable for an employee’s regular-
ly scheduled hours of work shall be paid for any time worked by
him immediately preceding or following his regular hours of work
and as an extension thereof if an employee is scheduled to work
during a shift other than his regularly scheduled shift, and such
work does not immediately precede or follow his regularly sche-

He warned, “Labor’s enemies'd“led shift, he shall be paid the shift premium, if any, which is

are working harder than ever
this year, with more money and
more manpower than ever be-
fore, to elect reactionaries who
will throw up a ‘Stop’ sign in
front of every decent piece of
pro-labor legislation the Presi-
dent proposes.”

The American Medical Asso-
ciation, whose $7 million cam-
paign stopped health care cold,
“has jumped into polities with
both feet,” McDevitt said, “and
isgais_ing a huge war chest to
defcat Tiberals and eleet re-
actionaries, Their funds will
::ind with big business funds,

they will try to buy every
election they can.’

McDevitt added, “We can’t
match them dollar for dollar—
we never could—but we can
beat them if our members make
sute to register and vote and
get their families and friends to
register and vote.”

JOHMN F. HENNING, state
director of industrial relations
and for 10 years education di-

applicable to the shift in progress as of the time he-starts such
work.
TITLE 202. HOURS

Sections 202.19, 202.20 and 202.22 shall be amended to read
| as follows:
| 20219 Except as provided in Sections 202.20 to 202.23 inclu-
sive, an employee shall report . . . to a Company headquarters
to which he has been regularly assigned and he shall return there-
to at the conclusion of the day's work. . . ¢ The time spent in
‘traveling between such headquarters and the job site shall be
considered as time worked.

202.20 Section 202.19 hereof shall not apply in any area in
which on June 30, 1962, it is the established practice to reguire
| employees to report for work at other than regularly established
| Company headquarters.

202.22 Section 202.19 hereof shall not apply to employess
temporarily engaged in . . . work at . . | locations . . . which gqualify
them for the expense allowance provided for in Section 201.1
hereof. . . . Such employees, while assigned in such location,
| shall report to a designated work headquarters and shall travel to
jand from such established headquarters and the place where
board and lodging are furnished up to fifteen (15) minutes each
way on their own time. Such travel time which is in excess of
fifteen (15) minutes each way shall be considered as time worked.
'. .. Transportation between th2 location where the employees
board and lodge and such designated headquarters shall be ar-
ranged for by Company.

Sections 20223 and 202.24 shall be added to follow Section
202.22 and to read as follows: : _ :

202.23 Section 202.19 hereof shall not apply to an employes
who has been temporarily assigned to work at a regularly estab-
lished Company headquarters other than his regularly assigned
work headquarters and who, by voluntary arrangement approved

' by the Company supervisor in charge, reports directly to such

temporary headquarters. Under the provisions of this Seection,
travel to and from an employee’s home and such temporary head-

. 'quarters shall be considered as time worked. The provisions of

Se]cltj-ic;n 201.6 shall apply to the use of an employee’s personal
vehicle,

202.24 Shift or service employees within the same classifica-
tion may exchange shifts of work or work periods provided that
any such exchange takes place within the respective workweeks
of the employees involved and does not require the payment of
overtims compensation, and provided, further, that the supervisor
in charge gives his approval thereto.

TITLE 204, WAGES AND CLASSIFICATIONS

-;
I Section 204.5 shall be added to follow Section 204.4 and to

read as follows:

‘be reviewad prior to the end of the first six (6) months after the

rector of the Calif. Labor Fed- date he starts in a new classification (Ineluding any time accumu-

eration, was last week named lated under Subsection 204.2(b) and before the end of each six (6)
by /month interval thereafter. If Company finds that an employee |
' has meritoriously periormed his work for the interval reviewed, than one demotion is to be made, the within procedure shall first

he shall be given an increase of not less than two and one-half

under-secretary of labor
President Kennedy. All Califor-
nia labor joined in congratula-
tions to the popular, able,
union-minded Henning.

parcent (2'2%) of his current rate on the date following his com-
pletion of each six (6) months in his classification. Such increases

ship Committee, The development and administration of appren-

L

| 204.5(a) The progress of an employee in a wage range shall

shail be applied until.the employee receiyes.the maximum of the |
wage range for his elassification. The amount of any such increase,
where not ‘divisible by five gents (5¢), shall be rounded to the next
higher five cents (5¢) and where any increase provides a wage rate
within one dollar ($1.00) of the maximum raté for the classifica-
tion, the increase shall be in the amount neecsssary to place the
employee at the maximum rate.

(b) If a wage increase is mot to be granted after a progress
review, the Company shall notify the employee of the rea-
son therefor, no later than the date an increase would have
been effective. Further, Company shall make another such
review for such purpose two (2) months following such
date. If merited, the employee shall then be given the in-
crease and six (6) monEs from such date will become his
new date for purposes of the progress review.

TITLE 205. JOB BIDDING AND PROMOTION

Subsection (a) of Section 205.8 shall be amended to read as
follows:

(a) The vacancy is in the same headquarters to which the em-
ployee was regularly assigned and in which . . . he worked in the
next lower classification within the preceding twelve (12) months,
and

Sections 205. 10 and 205.11 shall be amended to read as
follows: |

205.10 In considering bids under Subsection 205.7 (b) Com-
pany shall, notwithstanding such Subsection, give preferential
consideration to employee veterans who left employment with
Company to enter the armed forces of the United States, or the
Merchant Marine, under any Act of Congress and were re-em-
ployed in accordance with the terms of such Act, provided that
in the case of employee veterans in time progressive and wage
range classifications the maximum wage rate of the classifications
has been reached and that in the case of employee veterans in
single wage rate classifications a minimum of ninety (80) days has
been worked in the classification. Such preferentidl consideration
shall not be given over an otherwise successful bid from an em-
ployee who has greater department seniority than the employee
veteran. This Section shall not be construed to give the employee .-
veteran a preference in bidding superior to that which he might
be expected to have if he had continued in employment with Com-
pany instead of entering the armed forces.

205.11 Notwithstanding anything contained in this Title, Com-
pany may reject the bid of any employee who does not possess
the knowledge, skill, efficiency, adaptability and physical ability
required for the job on which the bid is made. Company may give
tests to assist in determining an employee’s qualifications. By
written agreement, Company and Union may adopt testing pro-
grams for determining employees’ qualifications for promotion,
An employee’s failure to pass such tests in accordance with a
Company and Union approved program shall result in the rejec-
tion of his bid without further consideration.

TITLE 206. DEMOTION AND LAY OFF PROCEDURE

Sections 206.1, 206.2, 206.4 and 206.5 shall be amended to read
as follows:

206.1 The provisions of this Title 206 which are applicable to
employees in cases of displacement, demotion or lay off due to
lack of work, shall be applied in such manner as to give effect to
the following:

(a) Employzes shall be given as much notice as practicable of
Company’s proposed action. Following such notice, and
prior to the date of the proposed action, employees to be
affected by the procedure shall be considered as though
they had already been demoted and, notwithstanding the
provisions of Title 205, have their bids to fill vacanecies, in
the same or lower elassifications, in the normal line of pro-
gression, considered under the provisions of Section 206.9.
If, at the time the proposad action actually takes place at
a location, there are employees other than on a temporary
assignment in such location who are subject to displace-
ment, the provisions of Subsection 206.1 (b) through Section
206.12 shall apply to such employees.

(b) An employee’s Company seniority, as defined in Section
106.1, shall be the determining factor in the application of
this Title.

(c) Where a vacaney in an appropriate classification exists, the
filling of such vacancy in accordance with the appropriate
provision of this Title shall be substituted for the displacing
of another employee as provided herein. If such vacancies
exist at more than one headgquarters, Company shall pro-
vide an employ2e with a list of sueh vacancies and the loca-
tion thereof. He may then elect to fill any of such va-
cancies.

An employee may not eleet to displace another employee

whose Company seniority is equal to or greater than his

own. An employee may not displace an employee in a classi-
fication having a wage rate higher than that if his ewn
classification except where such classification is considered
to be the same in aceordance with a line of progression as

provided for in Title 800.

By written agreement between Company and Union, spe-

cial provisions may be substituted for the provisions of

Title 205, “Job Bidding and Promotion” and this Title 206.

206.2 When a demotion is to be made in a classification at a
Company headquarters, the employee with the least Company
seniority in such classification shall be demoted to the next lower
classification in the reverse order of the normal line of progres-
sion. . . . An employee shall be demoted on a step by step basis;
that is, he shall first be demoted in the reverse order of the nor-
mal line of progression for his classification to the next lower
classification and, at such step, if he is subject to further demo-
tion he may exercise the zlection provided for in Section 206.4 or
Seetion 206.5, as the case may be. If successive demotions must
bhe made, the same procedure shall apply at each step until the
employee is either placed in another job or he is laid off. If more

(d)

(e)

be applied to the highest classification to be affected and then to
successively lower classifications.

206.4(a) An employee who is to be demoted as provided in
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classification within the Division who has the least Company se-
niority, or if no such election is availablz, he may, if he has three

be entitled to overtime compensation for work performed during
regular work hours of any day involved in the transfer, provided

Section 206.2 may elect to displace that employee in his same|one schedule of work days or work hours to another he shall not | Rl CH AHDSON
| L]
| Y

(3) years or more of Company seniority, then elect to displace that
employee in the Company in his same classification who has the
least Company seniority.

(b) An employee who has been demoted, as provided in See-
tion 206.2, before exercising the election provided by Sub-
section (a) hereof, may exercise such elections as if the
demotion had not occurred.

206.5 If Company cannot effect a demotion of an employee in
accordance with Section 206.2 and, if in addition, such employee
does not for any reason effect an election in accordance with Sec-
tion 206.4, he may, . . . if he has previously worked . . . for at
least six (6) months in any other classification in another line of
progression in Company, . . . elect to displace that employee in
such classification and line of progression in his Division who has
the least Company seniority. . . . An employee may 2xercise an
election under the provisions of this Section only when it is for
the purpose of returning o the line of progression in which he
worked immediately prior to entering the line of progression from
which the election was exercised.

Subsection (a) of Section 206.7 shall be amended to read as
follows:

(a) Company will give an employee who is to he demoted as
much notice thereof as possible, but not less than twa (2)
days, advising him of the classification to which he is to
be demoted and whether there are any jobs with respect

to which he may exercise an election by filling a vacaney |

or by displacing another employee.

Subsection 206.10 (a) shall be renumbered as Section 206.10
and Subsection 206.10 (b) shall be deleted.

The heading “Systemwide Transfers,” the introductory para-
graph which follows this heading and Sections 206.13 and 206.14
shall be deleted,

A new heading, introductory paragraph, and Szctions 206.15
and 206.16 shall be added to follow Section 206.12 and te read
as follows:

DEMOTION OTHER THAN FOR LACK OF WORK
The foregoing Sections 206.1 through 206.8 and 206.10 through
206.12 apply only to an employee demoted for lack of work. De-
motion for any reason other than for lack of work is provided for
as follows:
206.15 An employez wha is demoted for any reason other than

for lack of work may be placed in a vacancy created in his head- |

quarters by the promotion of one or more employees to fill the
job which the demoted employez vacated. If no such vacaney oe-
curs he may be demoted to a vacancy in a lower classification in
the Division in which he is employved. In the application of this
Section an emplovee shall he demoted to a vacaney in the first
successively lower elassification which he is qualified to fill.

206.16 A supervisory or other employee who was not at the
time of demotion a member of thz collective bargaining unit but
who formerly worked in a classification which is in such unit may
be demoted for any reason other than for lack of work into a pre-
viously existing vacaney in such unit within the Division in which
he is employed or into a vacancy which has been creatzd in any
Division by the concurrent transfer or promotion of an employee
out of such unit in connection with such demotion.

TITLE 207. MISCELLANEOQUS
Section 207.3 shall be deleted from this Title, and amznded
and removed to Title 202 as Section 202.24,

TITLE 208. OVERTIME

Section 208.9 shall be amended to read as follows:

208.9 If a service or resident employee is called for emer-
gency work more than once in the twenty-four (24) hour period
from midnight to midnight, minimum overtime compensation as
provided in Section 208.8 hereof shall be paid only for the first
el s e
days or at any time on his non-work days; for subsequent calls
overtime compensation shall be paid for his actual work and
travel time as herein provided. For the purpose of this Section

concurrent calls or successive calls without a break in work time |

shall be considered as a single call. If by reason of a call a service
or resident employee works less than two (2) hours and into his
regular work hours such call shall not be considered as a first
call for the purpose of the minimum overtime compensation pro-
vision of Section 208.8 hereof.

Seetion 208.10 shall bz deleted from the Agreement.

Subsections (e) and (f) of Secticn 208.111 shall be amended to

read as follows:

(e) (1) If the rest period overlaps his regular work hours but
does not extend into the second half of his work day, the
employee may be excused from reporting for work until
the beginning of the second half of his work day, and in
such event he will bz paid for the time between the expira-
tion of the rest period and the end of the first half of his
work day. (2)If the rest period extends inte the second half
of his work day, the employee may be excused from re-
porting for work until the following work day, and in such
event he will be paid for the time between the expiration
of the rest period and his regular quitting tim2 on such day.
(3) In the application of the foregoing an emplovee, unless
otherwise instructed, shall be deemed to be excused from
from reporting to work for the period between the end of
his rest period and the reporting time as designated by the
applicable subdivision.

(f) . . . An employee entitled to a rest period hereunder may
nevertheless be required to work during regular work hours
on a work day without having had a rest period of six (6)
consecutive hours, in which event he shall be paid at the
overtime rate for all work performed until he has been re-
lieved from duty for at least six (6) consecutive hours.

Section 208.15 shall be deleted.

Section 208.16 shall be amended to read as follows:

208.16 Prearranged overtime work shall be distributed among
employees in the same classification and in the samé€ location as
equally as is practicable.

Section 208.18 shall be amended to read as follows:

208.18 When a shift or service employee is transferred from
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outside of such employee’s regular work hours on work |

that (a) he has been notified of such transfer not less than twenty-
four (24) hours in advance of the starting time of the new shift
or work period; (b) he has had a minimum of eight (8) hours off
between shifts or work periods; (c) as a result of such transfer he
has not been required to work more than forty (40) hours at the
straight rate in any workweek involved; and (d) he has not been
required to work more than two (2) short changes in the work-
week involved. (A short change is defined as a transfer from one
schedule to another with but eight (8) hours off between shifts
or work periods.)

Section 208.22 shall be added to follow Section 208.21 and to
read as follows: .

208.22 An employee in a classification listzd in Subsection

to compensation at the overtime rate of pay for the shift or work
period involved but shall not be entitlzd to travel time in connec-
tion therewith.

TITLE 209. SICK LEAVE

Sections 209.1 and 209.3A shall be amended to read as follows:

209.1 After the first year of continuous service and for each
vear of continuous service thereafter a regular employee shall be
allowed . . . sick leave with pay for a total of eighty (80) hours
per calendar year, and a regular part-time employee shall be al-
lowed sick leave with pay for such portion of eighty (80) hours
per calendar year as the average number of hours he regularly
works in a week bears to forty (40).

209.3A A regular employee, in addition to his annual sick
leave which he is allowed . . . under the provisions of Section
209.1, shall be allowed . . . further sick leave with pay which
shall not exceed the total of his unused annual sick leave in the
eight (8) years immediately preceding.

Section 209.3B shall be added to follow Section 209.3A and
to read as follows:

209.3B In the calendar year in which Company anticipates
that an employee may attain ten (10) years of Company szniority,
and in any calendar year thereafter, an employee whose sick leave
record gualifies him in accordance with the formula shown below
shall, upon exhausting his accumulated and current sick leave,
be allowed additional sick leave, if needed. not to exceed 160
hours in such calendar year,

(1) For each of the preceding eight (8) calendar years, calcu-
[ late the 2mployee’s annual sick leave acerual by subtracting

from eighty (80) hours each year the hours (not exceeding
eighty (80) hours of sick leave he used in such year.

{2) Total such annual sick leave acerual for the eight (8) years

involved,

(3) If such total is 320 hours or more, the employee shall be

qualified for the additional allowance.

Sections 209.5 and 209.8 shall be amended to read as follows:

2095 . . . Sick leave shall be charged by the hour with no
charge made for increments of less than one (1) hour. Such time
off as that allowed for an employee’s personal medical and dental
appointments shall be charged as sick leave.

209.8 If a regular employee is required permanently to leave
the service of Company because of physical disability he shall, on
severance of employment, be entitled to an allowance which shall
be the equivalent of the sick leave to which he would be entitled
under the provisions of Sections 209.1, 209.3A and 209.3B.

TITLE 212. EMERGENCY DUTY

Section 212.1 shall be amended to read as follows:

2121 Employees shall not be required to be on call. However,
Company with Union’s cooperation shall establish schedules for
employees who volunteer to be readily available for duty in case
of emergency, Assignments of emergency work shall be distrib-
uted and rotated as equitably as practicable among employees
in the same classification and in the same location who have vol-
unteered to be available. The time during which an employee is
available for duty shall not be considered as hours worked.

GENERAL CONSTRUCTION EMPLOYEES ONLY
| TITLE 301. EXPENSES

! Section 301.1 shall be amended to read as follows:
301.1 Employees who are employed at the established Com-

103.6 (a) who reports to work on a holiday in accordance with hls|
regular schedule shall, in addition to his holiday pav. be entitled

'LEARN OUR
LANGUAGEY

Dr. Ralph Richardson, candi-
|date for State Superintendent
of Public Instruction announced
a "crusade for literacy” in Cali-
fornia’s public schools.

Speaking to a Northern See-
‘tion Leadership Training Con-
ference sponsored by the Cali-
fornia Teachers Associat®o,
|Richardson said: “There can
‘no question but that dramatic
|improvement in the q
|speed and accuracy of
|children’s ability to read, write,
‘and speak the English language
is the state’s—and the nation's—
most pressing educational
need.”

“Reading and writing,” said
Richardson, *“are the master
keys which will liberate our
children’s minds from ignor-
ance and failure, in school and
in life.”

“An increasingly complex
and scientifically oriented
ciety simply cannot afford the
luxury of tens of thousands of
semi-literates who are alma
certain to become all but un-
,employable in the kind of world
(our children will inherit.”
| Richardson proposed a three-
|point program immediately to
improve the quality of English
[instructien in Cali-
|fornia’s schools and colleges:

1. Employment of retired
English teachers, graduate stu-
|dents, and other properly train-
'ed persons to assist teachers in
{the reading and grading of
themes, essays, et cetera.

2. Urge local districts to ge-
\quire all teachers to demion-
|strate competence in the Eng-
ilish language as a condition of
|employmenL

3. Urge that all teachers, re-
gardless of the subject being
taught, require students to
write and speak English proper-
{ly. “Thus, each teacher will be
lin effect, a teacher of English.”
| Dr. Richardson stressed the
theme that “California, soon to
become the most populous state
in the nation, and already pre-
eminent in the sciences, must
'become the nation’s cultural
(and intellectual leader as well.”

“The quality of our civiliza-
tion, the defense of our political
and social systems all depend,”
|he stated, “upon our people’s
|ability to communicate with
| one-another sensitively and in-

L

pany rate of pay and who are transferred from a present head- telligently through our common
quarters to one at a new location, or who are re-employed at & |1angyage. From the moment of
new location within 30 days after layoff for lack of work at a pre- Ithis nation’s birth, our found-
vious location, shall be allowed expenses as provided for in Sec- ing fathers recognized that dem-
tion 301.4. Transfer to a n~w location or re-employment at a neW ocracy depends upon a literate

location shall mean one of the following:

(a) A change from an established job headquarters or point
of assambly location within an employee’s own headquar-
ters area to a location outside such area, or

(b) A change from an established job headquarters or point of
assembly location at which the current expense status is
based and which is within the area of an incorporated city
to a location beyond the city limits, or conversely, a change
from such a location in an unincorporated area to a loca-
tion within the city limits of an incorporated city, or

(c) A change from a present headquarters or point of assembly
in an unincorporated area to another location in an un-
incorporated arza at such distance from the previous loca-
tion as to cause an employee normally to move his place
of abode. Y

TITLE 302. HOURS

Sections 302.9 and 302.10 shall be amended to read as follows:

302.9 When employees are engaged in work on electric power
lines, water distribution systems or gas pipelines, . . . job head-
quarters shall be established at a l0eation reasonably convenient
to board and lodging or to a local transportation system, or at a
Company Service Center or other Company facility where em-
ployees customarily report for work, and the time spent in travel-
ing between job headquarters and work sites shall be considered
as time worked,

302.10 When regular employees are engaged in work other
than that described in Section 302.9 hereof, . . . the following
shall govern the reporting practice and payment for travel time:

(a) In an unincorporated area except as provided in Subsection

CLEEI LT b
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'and well-educated public.”

“No child,” said Richardson,
“should be permitted to enter
‘high school without having a-
|chieved mastery of the funda-
/mentals of his own language.
Those children who, for one
reason or another, fail to learn
to read and write properly must
‘be given intensive remedial in-
| struction. And those at the other
‘end of the scale who are capa-
' ble of moving more swiftly and
penetrating more deeply than
the average should be encour-
(aged and challenged by well-
|educated teachers who can
guide them to our great liter-
|ary heritage.”

GOOD QUESTION

The proud mother was regal-
|ing her visitors with the accom-
plishments of her child. “Imag-
ine,” she gushed, “he’s only two
and he’s been walking like that
for almost a year.” .

“Amazing.” one of the tire
guests said. “does he know how
to sit down?”

ganyild beb v
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{¢) hereof, an assembly point shall be designated for each

job at a location reasonably convenient to board and |

ing and the travel between such point and the work sit

shall be eonsidered as time worked.

(b) In a town or metropolitan area, smployees may he re-
quired to report at the work site on their own time,

(¢) On a station or hydre job when living quarters are pro-
vided by Company:

{1) When travel from such facilities to the werk site is 15
minutes or less each way, such employees shall report at
the werk site,

(2) When fravel from such facilities to the work sile re-
quires more than 15 minutes, the travel time each way
in excess of 15 minutes shall be considered as time
worked.

(3) If the work site is inaccessible to automotive transpor-
tation such travel shall be to a designated point which
is accessible,

Section 202.11 shall be added to follow Section 302.10 and to
read as follows:

302.11 A lecation reasonably convenient to board and lodging

&s referrzd to in Sections 302.9 and 302.10 hereof shall mean any
location within the cify limits of an incorporated city, where
Board and lodging are available, or, in an unincorporated area,
a location where the board and lodging are within five (5) road
miles of the headquarters or assembly point and which is acces-
sible by automotive transportation.

TITLE 304. WAGES AND CLASSIFICATIONS

Section 304.1 shall be amended to read as follows:
304.1 (2) The progress of an employee in a wage range shall
 be reviewed prior to the end of the first six (6) months after the
date he starts in . .. a new classification (including any time
previously worked in such classification) and before the end of
each six (6) month inferval thereafter. If Company finds that an

- gmployee has meritoriously performed his work for the interval

reviewed, he shall be given an increase of not less than two and
one-half percent (2'2%) of his current rate on the date following
~ his completion of each six (6) months in his classification. Such

- incrzases shall be applied until the employee receives the maxi-

~mum of the wage range for his classification. The amount of any

such increase, where not divisible by five cents (5¢), shall be

- rounded to the next higher five cents (5¢) and where any increase

~ provides a wage rate within one dollar ($1.00) of the maximum

~ rate for the classification, the increase shall be in the amount
nacessary to place the employee at the maximum rate.

) (b) If a wage inerease is not to be granted after a progress
review, the Company shall notify the employee of the rea-
son therefor, no later than the date an inerease would
have been effective, Further, Company shall make another
such review for such purpose two (2) months following such
date. ¥f merited, the employ2e shall then be given the in-
crease and six (6) months from such date will become his
new date for purposes of the progress review.

TITLE 308. OVERTIME

Subsections (e) and (f) of Section 308.14 shall be amended to

Tead as follows:

() (1) If the rest period overlaps his regular work hours but
does not extend into the second half of his work day, the
employee may be excused from reporting for work until
the beginning of the second half of his work day, and in

! such event he will be paid for the time between the expira-

‘i tion of the rest period and the end of the first half of his

work day (2) If the rest period extends into the second half
| of his work day, the employvee may be excused from re-
| porting for work until the following work day. and in such
event he will bz paid for the time between the expiration
of the rest period and his regular quitting time on such day,

(3) In the application of the foregoing, an employvee, unless

| olherwise instrueted, shall be deemed to be excused from
reporting to work for the period between the end of the
rest period and the reporting timz as designated by the
applieable subdivision.

(f) . .. An employee entitled to a rest period hereunder may
nelcrlheless be required to work during regular work
hours on a work day without having had a rest period of
six (6) consecutive hours, in which event he shall be paid
at the overtime rate for all work performed until he has
been, relieved from duty for at least six (6) consecutive
hours.
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TITLE 309. SICK LEAVE

Sections 309.1 and 309.3A shall be amended to read as follows:
309.1 After an employee has completed one (1) year of con-
tinuous service and has been given the status of a regular em-
plovee as defined in Sections 310.3 and 310.4, he shall be allowed
-« . . sick leave with pay in any calendar vear at the rate of six
awnd two-thirds (6 2/3) hours (10/12 day) for each twenty-one (21)

- davs worked in the preceding calendar vear. The date on whi¢h a

retular employee first becomes eligible for sick leave shall be’

known as his qualifving date, and the calendar vear in which his
qualifying dale occurs shall be known as his qualifying vear.
Ii the qualifying date occurs on or before the fifteenth (15th) day
of the month the first day of such month shall be deemed to be
the qualifying date, and if the qualifying date occurs after the
fifteenth (15th) day of a month the first dav of the following
month shall be deemed to be the qualifying date. A vear of con-
tinuovus service is defined as a minimum of two hundred and
thirty (230) days of work in a twelve (12) month period at a
straight rate of pay. Absence by reason of lavoff or industrial dis-
ability of less than one (1) year shall not constitute interruption
of continuous service but shall operate to defer an employee's
gualifying date by the length of such absence.

309.3A A regular employee . . . in addition to his annual sick
Jeave which he is allowed under the provisions of Section 309.1,

. shall be allowed . . . further sick leave with pay which shall
not exceed the total of his unused annual sick leave in the eight
(8) vears immediately preceding.

Section 509.3B shall be added to follow Section 309.3A and to
read as follows:

309.28 In the calendar year in which Company anticipates
that an employee may attain ten (10) years of Company seniority,
and in any calendar year therzafter, an employee whose sick leave

/

record qualifies him in accordance with the formula shown below
shall, upon exhausting his accumulated and current sick leave,
be allowed additional sick leave, if needed, not to excsed 160
hours in such calendar year.
t1) For each of the preceding eight (8)) calendar vears, cal-
culate the employez's annual sieck leave aecrual by sub-
tracting from eighty (80) hours each year the hours (not
exceeding eighty (80) hours) of sick leave he used in such

(2) 'l‘otal such annual sick leave acerual for the eight (8) years

involved.

(3) If such tetal is 320 hours or more, ﬂte employee shall bhe

qualified for the additional allowance.

Sections 309.7 and 309.11 shall be amended to read as follows:

309.7 Sick leavz shall be charged by the hour with no charge
made for increments of less than one (1) hour. Such timé off as
that allowed for an employee's personal medical and dental ap-
pointments shall be charged as sick leave.

309.11 If a regular employee is required permanently to leave
the service of Company because of physical disability he shall, on
severance of employment, be entitled to an allowance which shall
be the equivadent of the sick leave to which he would be entitled
under the provisions of Sections 309.1, 309.3A and 309.3B.

TITLE 500. TERM

Section 500.1 shall be amended fo read as follows:

500.1 This Agreement, having taken effect as of September
1, 1952, and having thereafter been amended from time to time
shall continue in effect as further amended herein for the term of
July 1, 1962 to June 30, 1963, and shall continue thereafter from
year to year unless written notice of termination shall be given
by either party to the other sixty (60) days prior to the end of
the then current term,

Section 500.3 shall be deleted.

(Editor's Note: Because of space limltations, the new wage
rates have not been reprinted in this issue. However, the wage
adjustments and reclassifications are reprinted—followed by the
wage increase formula—so that the new wage rates can be figured
out.)

EXHIBIT VIII — JOB COMPARISONS
'GENERAL CONSTRUCTION DIVISIONS

Blacksmith Blacksmith
Carpenter, A Carpenter
Carpenter, Bor C Carpenter, Rough
Clerk, Field Clerk, Field
Cook Cook
Cook,, Night or Relief Cook
Driver, Truck Driver, Truck

Light Light

Heavy Heavy
Driver, Truck, Line Driver, Truck, Sr. Line
Electrician Electrician

Electrician, Apprentice
Foreman’s Clerk

Assistant Foreman's Clerk
Fitter, Apprentice
Foreman—Labor

Foreman, Sub or Foreman,

Electrician, Apprentice
Field Clerk, First

Fizld Clerk, Routine
Fitter, Street
Foreman—Labor
Foreman (Sub or

Working) Light Crew
Foreman, Sub (Garage) Foreman, Sub (Garage)
Garageman Garageman
Helper Helper
Jackhammerman Helper, Gas T & D
Lineman Lineman
Lineman, Apprentice Lineman, Apprentice
Machinist Machinist

Fitter, Apprentice

Mechanic, Steam or
Electric Maintenance

Mechanie, Lead

Mechanic, Gas
Mechanic, Hydro or Sub

Mechanie, Lead

{Garage) (Garage)

Mzchanic, Equipment Mechanie, Equipment
(Garage) or (Garage)

Mechanie, Field Garage
- d Mechanie, Equipment,

Mechanic, Equipment,
Apprentice (Garage) or
Mechanice, Field Garage “B"

Operator, Compressor

Operator, Crane
Operator, Fquip\e-nt
Miscellaneous
Operator, Hole Digger
Operator, Tractor

Apprentice (Garage)

Fieldman
Operator. Equip., Heavy

Fieldman
Operator, Hole Digger
Driver, Tractor

CorD Light

AorB Hoavy
Operator, Trencher Operator, Equip.. Heavy
Painter Painter
Painter (Davis Yard Painter

and Warehouse)

Pipe Wrapper, Hand Helper, Gas T & D

Rigger Rigger

Splicer, Cable Splicer, Cable

Technician, Technician,
Communication Communication

Technician, ~ Technician,
Apprentice Apprentice
Communication Communication

Technician, Electrical Technician, Electrical

Towerman Lineman, Apprentice
Towerman, Apprentice - Lineman, Apprentice
Warehouseman ‘Warehouseman
Welder Fitter or Welder

Welder, Apprentice
Welder, Arc
Welder, Oxygen-
Acetylene
The foregoing comparison of jobs is general and does not
necessarily connote that the jobs which are compared have identi-
cal duties or that performance in one job of itself gualifies an

Fitter or Welder, Appr.
Fitter or Welder
Fitter or Welder

employee for a ‘“‘comparable”™

An employee in Genzral (
sion job vacancy and who
hidder to fill such vacancy, v
Test” or other appropriate te¢
by Company and Union for 3

An employee in General C
in 2 journeyman classificatior
that in which the vacancy exi
apprentice or journevman cl
under Title 205, would bhe ti
apprepriate agreed to entrar
the classification on which th

Classification \

CLASSIFICATION

PHYSICAL WOl

~_ DIVISION EJ E(

Eleetrie Maintenance .. .ls

Construction, Pipe Line 1

ELE

ELECTRIC

Present Weekly Wage Rate
$135.15

MA

Present Weekly Wage Rat
§$131.40

Electric Ove

STREET LIGHT

Present Weekly Wage Rate

Start

Employees at the present
new starting rate on July 1, ]
time in classification. Emplo;
changed to the new top r e

SENI £
Present Weekly Wage ‘Rate
$135.15 :
SENIOK
Present Weekly Wage RFte
$135.15
Electric Sub
FIRST OPERATOR-
\  Following
Cottonw:
Vaca Di
Present Weekly Wage Kate
$135.15 .
ASSISTANT
Following
Cottonw
Vaca ‘Di
Present Weekly Wage Rate
Start ... ana$1 14,4
End 6 Mos................51. .1
End g ¥r ol oo 21359

Ret

Eliminate the cls
sion departments
the Pipe Line Oper
and the Davis Sem
struction, and adju
following classificat

HELPER (exceot
GROUNDMAN, _Al

Present Weekly V

Rate
Start . I |
End 6 Mos LR
C R |

(Editor’s Noie: Tl
the general wage ir
wage inerease to th
in effect.)

Employees prese
are included ahove
July 1, 1962, at th

An emplovee whi
Helper at a rate abx
the highest Helper
Effective January 1
to the next hicher s

Classification ser
July 1, 1962 ic =al
borer to Helper ur

ELEC1

Eliminate the fol

San Joaquin Divisio
SENICR EI

ELEC
APPRENTICE

To accomplish t}

a) As of July 1,1
ently in the classifi
man to Troublemar
worked as Senior 1]
ployees will count
classification.

b) As of July 1, ¥
ently in the classif
Troubleman. For b
shall accrue c. .sif
starting with the ef
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b, . Eleetrie Hydro Generation General Construction &
istruction who bids to fill a Divi. FIRST OPERATOR——Three Shift Hydro Plants. LINEMAN

T ‘e 205 would be the successful Following locations only: ELECTRICIAN

it. pass the “Wonderlic Personnel
which may have been agrzed to
raisal of his education.
struction. other than an employee
1 the same line of prograssion as
. Who bids to fill a vacaney in an
ification in a Division and whae,
successful bidder, must pass the
tests for the apprenticeship of
bid is being submitted.

age Adjusiments

AGE ADJUSTMENTS
ERS’ AGREEMENT
il DEPARTMENT
th.se in Davis Shop of General
erations and Central Stores)
RICIAN
« MACHINIST
Adjusted Weekly Wage Rate
$137.15
[INIST
Adjusted Weekly Wage Rate
$135.15
vad Department
AINTENANCE MAN
Adjusted Weekly Wage Rate
St LN

irting rate will be changed to the
i2, and will be credited with their
25 at the present top rate will be
frive July 1, 1962.

Adjusted Weekly Wage Rate

$137.15
fETERMAN
Adjusted Weekly Wage Rate
- $137.15
tion Department
(hree Shift Substations:
pcations only:
1 Substation,
n Substiation
Adjusted Weekly Wage Rate
$137.15
RST OPERATOR
ocations only:
g Substation,

Drum P.H.,
Caribou P.H.
Pit 3 P.H.
Present Weekly Wage Rate Adjusted Weekly Wage Rate
$135.15 £137.15
Water Department
WATER TREATMENT SUBFOREMAN
Present Weekly Wage Rate Adjusted Weekly Wage Rate
$135.15 Start .. RIS
End L 3r.............. 000015
WATER TREATMENT PLANT OPERATOR
Schedule 111 only:
Fresent Weekly Wage Rate Adjusted Weekly Wage Rate
$111.70 §$115.25
Steam Generation Department
SENIOR CONTROL OPERATOR
Present Weekly Wage Rate Adjusted Weekly Wage Rate
$143.35 $146.30

CONTROL OPERATOR
Present Weekly Wage Rate Adjusted Weekly Wage Rate
Starts ssadmant $132.15 Start ... 313885
End 6 Mos................$137.15 End 6 Mos......... $139.65
ASSISTANT CONTROL OPERATOR
Fresent Weekly Wage Rate Adjusted Weekly Wage Rate
Start oc L SRy $126.95
End 6 Mm IO WY 5 5 L End 6 Mos. ... 813140
INSTRUMENT REPAIRMAN
FPresent Weekly Wage Rate Adjusted Weekly Wage Rate
£131.40 $135.15
APPRENTICE INSTRUMENT REPAIRMAN
Present Weekly Wage Rate Adjusted Weekly Wage Rate

SIATT oviiesrneesesirer 10030 Start . ...§106.10
End 6 Mos................$107.85 End 6 Mos . 8107.85
Fnd } ¥t $111.70 End 1 ¥Yr.... ....$lll.70
End 18 Mos...... .....8115.25 End 18 Hqs...u.....‘....;$115.25
End 2 ¥rs..........5$123.05 End 2 Yrs...............$123.05

End 30 Mos....._.. .. $126.95

Employees will have rate changed in accordance with their
time in classification, except those presently at the top of the rate
will be placed at the top of the new rate effective July 1. 1962.

CERTIFIED WELDER
Precsent Weekly Wage Rate Adjusted Weekly Wage Rate
$131.40 $135.15
Division Gas and Steam Heat Departments
LIGHT CREW FOREMAN,
METER SHOP SUBFOREMAN,
SERVICE SUBFOREMAN,
STEAM HEAT SUBFOREMAN
Present Weekly Wage Rate Adjusted Weekly Wage Rate

Present Weekly Wage Rate Adjusted Weeldy Wage Rotg

$140.25 $142.
TOWERMAN AND APPRENTICE TOWERMAN
Revise the wage rates of the Towerman and Apprentice Tow
erman as follows:
TOWERMAN

Present Weekly Wage Rate Adjusted Weekly Wage Rate

§$126.60 $128.10
APPRENTICE TOWERMAN
Preesnt Weekly Wage Rate Adjusted Weekly Wage Rate

Start .......ccoooennn....$106.70 Start . ...$108.26
End 6 Mos............ $111.70 End 6 Mos .$113.20
End 1 ¥roicisaas. $E1625 Emd 1 Yr........ ....8117.75
End 18 Mos..............$121.55 End 18 Mos............... $123.05

SPECIAL TOWERMAN—Eliminate this classification. !

Guide for Stan-Pac Contract

The changes in the Stan-Pat Contract language are similar
to those made in the PG&E Physical Agreement. Copies of the §
new Standard Pacific Gas Line Agreement, as ratified by the §
Stan-Pac membership, are being reproduced. In the meantime, §
Stan-Pac members are urged to refer to the Contract Languagg .
Supplement in this issue.

The following check list will enable Stan-Pac memberm
equate the numbering of the Articles of their Agreement with
the Titles of the PG&E Physical Agreement.
Stan-Pac '

Subject ' Title
‘Grievancz Procedure L
Holidays

Apprenticeship Training
Job Bidding and Promotion
Demotion and Lavoff Precedure
Hours
Overtime
Emergency Duty
Term

(Editor’s Nete: Due to the different organizations involved,
some language changes may not be word for word. However,

gzﬁags R
n 84438 141 34

n Substation $135.15 Start . _$133.15
Adjusted Weekly Wage Rate End 1 Yr.. L.$13715 the intent of the change carries from one agreement to the
Bfayt LMRNAGT Waka $114.45 . FIELD CLERK A other, unless it was otherwise noted at the Stan-Pae uﬂﬂcaﬂ*
End 6 Mos................. $121.10 Present Weekly Wage Rate Adjusted Weekly Wage Rate meeting.)
End 1 Yr.............5126.95 $104.55 to $113.00 $104.55 to $115.25 e

lassifications and Changes in Job Definitions

LABORER

ification of Laborer in all Divi-
xcept the Water Department),
ions Depariment, Central Stores
‘e Center only of General Con-
the wage rate schedule for the
mns:

Jatey Dept.), SHIFT HELPER,
)L_.ER, PIPEMAN, CHOREMAN
ge Adjusted Weekly Wage

Rate
18.958tart ... .5 97.35
0.70. End 6 Mos. ....5100.70
445 . - Endra¥r. Shivead $104.45

se are the rates adjusted before
rease is applied. Add the general
ie rates to get the new rates now

tly classified as Laborers who
¥ill be reclassified to Helper on
new starting rate,

has previously been upgraded to
'@ the starting rate shall be given

te attained effective July 1, 1962.
1963, his rate will be increased
ority as Helpers will begin on
er ‘loyees reclassafied from La-
ler this arrangement.

RIC DEPARTMENT

wing three classifications in the

ECTRIC SERVICEMAN,

RIC SERVICEMAN

ELECTRIC SERVICEMAN

is, the following shall apply:
62, reclassify the employees pres-
:ation of Senior Electric Service-
. For bidding purposes, all time
dectric Serviceman by these em-
i€ time spent in the Troubleman

362, reclassify the employees pres-
ication of Eleetric Serviceman to
idding purposes, these employees
ica Jn seniority as Troubleman
fective date of this agreement.

¢) As of July 1, 1962, reclassiiy the employees pres-
ently classified as Apprentice Electric Serviceman to
Apprentice Lineman at the top of the rate ($126.95).
Employees so reclassified will have preferential bid-
ding rights to Troubleman vacancies as they occur,
such preferential rights to terminate if the employee
fails to bid on every vacancy in the Troubleman classi-
fication as they occur in in his district (Kern, Yo-
semite, Fresno or Kings). Such employees, with the
exception of Mr. Dave Franks, will be considered as
qualified for bidding to Lineman after completing 12
months at the top rate of Apprentice Lineman subse-
quent to July 1, 1962. Mr. Franks’ previous expe-
rience as Lineman qualifies him to bid to Lineman
upon the effective date of this agreement.

Before employees, who have been reclassified to
Troubleman in a) or b) above, may have bids on Line
Subforeman considered, 2 total of 3% years must
have been worked in the classifications of Apprentice
Lineman or Lineman and at least one year of this 32
years must have been worked in the Lineman classi-
fication,

The revised job definition of Troubleman is as
follows:

TROUBLEMAN

An employee who has the qualifications of a Line-
man and . . . performs alone any work in connection
with providing and maintaining service to the public,
such as installing services and all types of meters,
replacing line and . . . equipment fuses, patrolling,
switching, restoring service on “no light’ and “no
power” calls, servicing and repairing customers’
equipment, operating unattended substations, han-
‘dling routine gas and water maintenance, operation
and complaints; may be required to collect deposiis
znd bills. In trouble and emergency work involving
immediate hazard to life or property. may be required
to work alone to cut circuits of over 750 volls in the
clear.

DIVISION ELECTR!? DEPARTMENT

Adjust the Lineman wage rate and revise the Job
Definition as follows:
LINEMAN
An employee who is a journeyman and ., . whe
. performs all classes of transmission and distribu-
tion line work when assigned to a erew under the di-

rection of a Foreman or Subforeman. Apart from a
erew or as a member of a two-man unit, he performs
work whieh includes framing poles, preassembling
materizl. patrolling and inspzcting pole and tower
lines. testing and inspecting Ppoles, taking primary
and secondary distribution current readings, washing
insulators on energized lines with remete control
nozzle, repairing riser and ground moldings, replacing
guy guards and pulling slack in anchor guys. When
working with another employ2e, he performs work
which includes taking primary distribution voeltage
readings, stringing and tying in wire when not ex-
posed to energized circuits and wsing special design
lift equipment, replacing agricultural service poles,
setling strzet light poles not to exceed 40 feet in
length, installing street light fixtures and washing
insulators an energized lines from an aerial basket.
When it is necessary (o climh through live eircuits of
750 volts or more, or when regularly engaged in
stringing and tying in wire as indicatzd zbove, the
other employee shall be a journeyman. His back-
ground of apprenticeship and experience must be
such as to qualify him to perform these duties with
skill and efficiency.

Present Weekly Wage Adjustied Weekly Wage

Rate Rate
$135.15 $137.15

(Editor's Note: An exchange of letiers clarifying the
Lineman's duties will appear in the October issue.)
DIVISION GAS AND STEAM HEAT DEPARTMENTS

Revise the wage rate and job definition of the
Fitter classification as follows:

FITTER

An employee who, as part of a crew, installs and
maintains mains, . . . conduils, services, meter and
regilator sets and other accessories. . . . Ferforms
oxy-acetylene welding and, when qualifizd. performs
are welding, May work alene or with an assistant on
routine operations such as leak investigatiors or re-
pairs, minor alterations to services. remodeling do-
mestic (ype meter and rzgulator sets, and patrolling
transmission and distribution mains. May be required
to operate mechanical equipment normally eperated
by the Equipment Operator and Fieldman,

Present Weekly Wage  Adjusted Weekly Wage

Rate Rate .
$123.05 $124.05
(Continued on Next Page)
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Establish three new classifications as follows:
CORROSION MECHANIC

An emplovee who performs all classes of work done
by a Fitter. Conducts certain elzcfrolysis tests such as
current and current direction measurements, pipe to
soil potentials, and locating confacts with foreign
structures. Installs and verifies the effectiveness of
elzctrical insulation on gas lines. and installs, main-
tains, and checks the operation of éathodic protection
stations and faeilities. an understanding of direct
current eleetrieity and its measurement. May work
alene or with the assistance of one other employes,
Weekly Wage Rate

£131.40

L

FIELDMAN

An emplovee whe is engaged in the construction,
maintznance and operation of gas transmission and
distribution facilities, As a member of a crew, per-
forms such duties as installing leak repair clamps
and domestic meter sets, miscellaneous pipe fitting,
lighting pilols, operating equipment such as trucks,
earth boring equipment, compressors, small pressure
control equipment (Muzller), leak detectors, pipe loca-
tors concrete saws, small trenchers and other equip-

ment of 30 HP and less. May work alone in performing

su¢h duties as routine l2ak surveys and pipe locating.
Pekforms clerical work associated with these duties.
3 Weekly Wage Rate
] L e $106.10
End 6 Mos........_ $107.85
End 12 Mos... ... §11L.70
¥ End 18 Mos. ... $115.25
Employees in this classification shall have bidding
rights in accordance with the attached Lines of Pro-
gression.

As of Julv 1, 1962, all those employees who are at |
th% top of the rate of Apprentice Fitter and who can- |

not meet the welding requirements, and those em-
pléyees who are elassified as Apprentice Fitter as of
July 1, 1962, who, on reaching the top of the rate. are
not abl> to meet the welding requirements, will be
reclassified to Fieldman.

Such employees so reclassified, upon meeting the

welding requirements will have their bids on vacan- |

cies in the Apprentice Fitter classification considered
under Section 205.7 (a).

EQUIPMENT OPERATOR

An emplovee who operates cranes of capacities
which are less than 10 toens, trenchers such as Jeep,
705B Runabout and Cleveland, loaders, backhoes,
hydrahammers and other equipment. May be required
to drive a truck.

Weekly Wage Rate
_ §123.05
As of July 1, 1962, those employees who are classi-

fied as Fitters and who are primarily operating equip- '

ment and who cannot meet the welding requirements

of Fitter, shall be reclassified to Equipment Operator. |
Such employees so reclassified, upon meeting the |
welding requirements, will have their bids on vacan- |

cies in the Fitter classification considered under Sec-
tion 205.7 (a).

Revise the title, wage rate and job definition of the
Mechanic—Gas Street or Service Department 2s fol-
Jows:

GAS MECHANIC

An employee with the qualifications of a Fitter who
. . . performs skilled work in connection with the
installation, maintenace and operation of large meter
and regulator installations, cathodic protection instal-
lations, and specialized work on pipelines and other
facilities without immediate supervision. Performs
both are and oxy-acetylene welding. Performs other
dutizs such as making complex layouts, hot tie-in's on
larger diameter pipelines, operating main line valves,
operating the larger pressure control equipment
(Mueller), and installing, maintaining and adjusting
instruments, telemeters, remote control equipment,
regulators, meters and relief valves. May work alone
or, with the assistance of one other employee in a
lower elassification. May also work with a third em-
ployez in a lower classification where the third man
is necessary for guarding manhele or vault openings
or for flagging traffic.

Present Weekly Wage  Adjusted Weekly Wage

Rate Rate
$129.25 v $131.40

See your Shop Steward for the Revised Line of
Progression.

[Editor's Note: An exchange of letters clarifying
the duties of certain Gas Department classifications
will appear in the October issue.|

GARAGE DEPARTMENT CLASSIFICATIONS

Establish and revise, as applicable, the following
classifications, job definitions, wage rates and Line
of Progression in the geographical Divisions, Depart-
ment of Pipe Line Operations and the Davis Service
Center of General Construction:

GARAGE SUBFOREMAN

An employee who is a working foreman. He may be

in charge of a garage or a shift where the number of

employees, including himsel!, exceeds the number |

provided for in the Lead Mechanic definition, and
wherz such employees are engaged in tool, equipment
and automotive maintenance and repair; . . . or . . .
he may be designated to act as an assistant to a fore-
mn in charge of a .
sonal qualifications of leadership and supervisory
ability, the craft qualifications of an . . . Equipment
Mzchanic and be familiar with Company's safety
standards, accounting procedures and other rules and
. . . regulations.

PR BT 3

. . garage. He shall have the per- |

Adjusted Weekly Wage
Rate
$140.20

Present Weekly Wage
Rate
$135.85
LEAD MECHANIC
An emplovee who is an Equipment Mechanic and

or three emplovees, including himself, are employed.
When hz is in charge of a garage or shift where three
employees, including himself, are employed, at least
one employee shall be in a classification lower than
Equipment Mechanic.

Weekly Wage Rate
§135.15

EQUIPMENT MECHANIC

An employee who is a journeyman and who peor-
forms all types of tool, equipment and autometive
maintenance and repair work ineluding welding; com-
pletes job tags and performs other paper work in con-
nection with his job. His background of apprentice-
ship and experience must be such as to qualify him

to perform these duties with skill and efficiency.

Weekly Wage Rate

$131.40
APPRENTICE EQUIPMENT MECHANIC

An emplovee who performs Equipment Mechanic’s
' work as an assistant to or under th> general direction
of a journeyman. In order to gain experience for
advancement to Equipment Mechanic, he may work
alone, or under indirect supervision, on jobs for which
he has been trained and instructed. Thz employee’s
eduecational and general qualifications must be such
that he is considered capable of attaining journey-

man status.

Weekly Wage Rate
e TR $109.15
; End 6 Mos, .. $112.35
End 12 Mos. ... $116.60
| End 18 Mos.. ... $120.05
| End 24 Mos........ §123.50
End 30 Mos.. .. $126.95

GARAGEMAN

An employee who acts as a nelper for a journeyman
or. . . . under indirect supervision, does all types of
tool, equipment and automotive service work, includ-
ring dispensing fuel, cheeking and dispensing oil,
| greasing, washing, cleaning, polishing, changing and

repairing tires, preventative maintenance inspections

which do not require adjustments or repairs, battery
servicing and any necessary janiiorial work. air tool

| preventive maintenance (including disassembly), re-
placing and refinishing handles of tools, sanding and
refinishing pike pol2s and ladders.

| Present Weekly Wage  Adjusted Weekly Wage

Rate Rate
Start ... .8 98.05 Start .8 9185
S S $100.70 End 6 Mos............8100.70
| End 1.¥r._.... $104.45 End 1 Yr........ $104.45
| End 18 Mos. ... $107.85 End 18 Mos....... $107.85

ROUTINE MECHANIC
. An employvee who performs tool, equipment, and

autometive maintenance and repair work under the
| direction of a journeyman or supervisor, or without
|dirett supervision, performs work involving minor
. repairs such as the tool maintenance and repair work
. performad by the Toel Maintenanceman, the overhaul
| of airtools, the routine relining of brakes on passenger
| cars and '2 and % ton commercial vehicles, and

equipment automotive engine tune-up, servicing and
| preventive maintenancs. Completes job tags and per-
| forms other paper work in connection with his job.

Weekly Wage Rate
$116.60
PIPE LINE OPERATIONS DEPARTMENT

Establish a new classification of Senior Terminal
Operator to be utilized at Company's major gas con-
trolling stations (Antioch, Brentwood, Ketttleman and
Milpitas).

Establish the following wagz rate and job defini-
tion to be inserted in Exhibit VI-C:

SENIOR TERMINAL OPERATOR

A shift employee located at a major gas controlling
station who is responsible for the control of gas with-
in the jurisdiction of that station, in accordance with
established practices. Reads, posts, caleulates and re-
ports, as directed, gas volumas and pressures. Ob-
serves the performance of and operates various pneu-
matie, electrical and electronic control equipment.

change orders; evaluatzs the effects of such changes.
Maintains surveillance of gas supplies and demands,
within the area and under the station’s jurisdiction
to assure safety and continuity of service. Evaluates
conditions and makes deecisions or recommends a
course of action to his suparviser or to System Gas
Control; takes appropriate action in routine and emer-
| geney situations. May be required to direct the activi-
} ties of, and assist in the training of Terminal Opera-
| tors. He shall possess experiencz as a Terminal Oper-
ator and the personal qualifications of knowledge,
judgment and leadership.

Weekly Wage Rate

e Sk AL BN e $126.00
End 6 Mos............ $128.95
End 1 Yr............. 813235

Revise the job definition of Terminal Operator to
read as follows:
! TERMINAL OPERATOR
| A shift employee, located at a major gas controlling
station, working under the direction of a Senior Ter-
l minal Operator. Changes charts and performs related
clerical functions. Rzads, posts, calculates and reports,

LT ol T IS T R G iy gy )

who is in charge of a garage or shift where one, two |

Contacts various producers and relays production

R I R B

as directed, gas volumes, pressures, gravities, meter
coefficient, heating and odorant values. Relays orders,
. contacts producers for production changes, main-
tains logs of various operations, operates radio, checks,
| computzs and teletypes or phones operating data
to System Control and others as required. Manually
operates valves as directed and may be required to
operate various pneumatic, eleetrical and electronie
control equipment, Th2 employee’s educational and
general qualifications shall be such that he is con-
sidered capable of attaininng the Senior Terminal
Operator clasisfication.
| Revise page 6 to 8 of Exhibit VI-C by adding note 4
applicable to the Yardman classification to read as
follows:

“For bidding purposes. employees in the classifica-
tion of Yardman shall accrue classification seniority
as Plant Helpers.” :

GENERAL CONSTRUCTION

The following arz the wage schedules for the Labor,
Sub, and Working Foreman classifications. Such
schedules will be applied, where applicable, on the
employee’s next review date:

*WORKING FOREMAN A

Supervises highest class work including, but not

limited to, “hot” opzrations.

Weekly Wage Rate
...................... $151.75
End 6 Mos............ $155.60

*WORKING FOREMAN B

Supervises a crew containing one or more skilled
craftsmen of the highest grade at the level of Elec-
trician, Lineman, Welder, or higher classifications.

Weekly Wage Rate

*WORKING FOREMAN C
Supervises a crew containing skilled craftsmen of
intermediate grade at level of Oxygen-Acetylene
Welder, Carpenter A, or higher, or supervises Tower-
men.
Weekly Wage Rate
Start - oot S138.65
End 6 Mos.......... $144.50
*WORKING FOREMAN D
Suparvises a crew containing skilled eraftsmen at
level of Carpenter B or belaw.
Weekly Wage Rate

Start ... 29920.05
End 6 Mos...........$131.40
Bt Y W e $134.95

*The craft at which the Foreman, himself, is working
while supervising the crew is to be included in deter-
mining his proper grade of Working Foreman. The
stzp in which a new Working Foreman is placed in a
particular grade shall be at least 4% over his present
eraftsman rate, or 4% over the highest rate super-
vised, excluding specialists such as Trencher or Hole
Digger Operator assigned to the crew.

*SUBFOREMAN A
Supervises crews performing highest class of work
including, but not limited to. “hot” operations.
Weekly Wagz Rate
L T T £15L.95
End 6 Mos........... 5$155.60
*SUBFOREMAN B
Supearvises crews containing skilled craftsmen of
highest grade at level of Electrician, Lineman, Welder
or above, but who is limited as to class of work he
may supervise.
Weekly Wage Rate
fart s AT RS
End 6 Mos........... . S15L75
LABOR FOREMAN A
Supervises a crew performing semi-skilled work,
such as, but not limited to, clearing, eoxcavating,
sloping, concrete work, sorting and distributing ma-
terial,
Weekly Wage Rate

Sy & $119.90
End 6 Mos $122.90
End 1 Yr §$126.00

End 18 Mos..........$129.15
LABOR FOREMAN B
Supervises crew performing common labor work,
such as, but not limited to, simple excavation, chemj-
cal right-of-way treatment, brushing and job cleanup.
Weekly Wage Rate

Start ... . $10880
End 6 Mos............. $111.55
End 1 Yr.............$114.35

End 18 Mos.. ... $117.40
*A Subforeman may work at his craft with the créw
he superviszas.
GENERAL WAGE INCREASE
1. PHYSICAL BARGAINING UNIT

Physical Bargaining Unit (Including General CoB-

| struction)
Present Rates Increase

$147.85 and above.. ... % 6,75 per week
From $137.15 per week to $147, 80 per week,

inclusive ... 6.25 per week
From $126,90 per week to $137.10 per week,
inclusive ............ccocovverecrncceireeneeen. 9.00 per week
| From $119.20 per week to $126.85 per week,
ICIUSIVE ...t ol 5.00 per week
| From $110.90 per week to £119.15 per week,
| ElUBive ...........ooiammibnss | 4500 per week
! From $104.00 per week to $110.85 per week,
| inclusive ... 4,00 per week

Up to and including $103.95 per week 3.75 per week

- PRSI LY Seal] L Yt e 3yt
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(lerical Contract Language Changes

Here, in bold face type, is the new contract lan-
guage for the Clerical Agreement. i
Three dots indicate the deletion of contract lan-
guage that was in the previous Agreement. ‘

Except for the Grievance Procedure, all this lan-
guage resulting from 1962 Negotiations is now in
effect.

New Agreements are now being printed but this
supplement is intended to inform you of the details |
. the changes.

The only changes that will appear in the printed
Agreement that are not indicated here are those re-
lating to the fact that Central Stores is no longer
considered by the Company to have Division status.
Throughout the printed Agreement, wherever a ref-
erence is made to the Stores Division, it will be
changed to Central Stores.

Save these pages for future reference.

TITLE 6. LEAVE OF ABSENCE [

Section 6.2 shall be renumbered as Subsection (a) |
of Section 6.2. Subsection (b) of Section 6.2 shall be |
added to follow subseetion (a) of Section 6.2 and to |
read as follows: |

(b) Maternity leaves shall be grantad under the pro- |
vision of Subsection (a) with the understanding that
the employee may return to work if she is physically |

pable and provided a vacancy exists in the eclassifi- [
cation which she vacated or in a classification lower
therato in the Line of Progression. If no such vacancy
exists on the day such an employze applies for rein-
statement, her leave of absence will be extended until
such a vacancy occurs provided that her application
for reinstatement is made within the time period of
the original leave of absence granted and provided
further that the cumulative total of such leaves
granted will not exceed twelve (12) econsecutive
months.

Section 6.6 shall be amended to read as follows:

6.6 Subject to the provisions of Section 6.1, Com- |
pany shall at request of Union grant a leave of ab-
sence without pay to any employee for the purpose of
engaging in Union business. Such leave shall be for |
a period or periods not to exceed a total of thirty-six
(36) consecutive months. An employee who has re-
turned to work for Company following an absence on
* ave for Union business in excess of six (6) months
snall not be granted another such leave until he has
worked for a period equivalent to the time he was last
continuously absent on leave for Union business.

TITLE 7. SICK LEAVE

Section 7.1 shall be amended to read as follows:

7.1 After the first year of continuous service and
for each year of continuous service thereafter, a reg-
ular employee shall be allowed sick leave with pay

for a total of eighty (80) hours per calendar year, and | for in Subsection. (a) hereof may then be filed by a

a regular part-time employee shall be allowed sick
leave with pay for such portion of eighty (80 hours
per calendar year as the average number of hours he
regularly works in a week bears to forty (40).
Section 7.3A shall be amended to read as follows:
7.3A A regular employee, in addition to his annual
cick leave which he is allowed . . . under the pro-
sions of Section 7.1, shall be allowed . . . further
sick leave with pay which shall not exceed the total
of his unused annual sick leave in the eight (8) years
immediately preceding.
Section 7.3B shall be added to follow Seetion 7.3A
and fo read as follows:

7.3B In the calendar year in which Company an-
ticipates that an employee may attain ten (10) years
of Company seniority, and in any calendar year there- ’
after, an employee whose sick leave record qualifizs
him in accordance with the formula shown below shall
upon exhausting his accumulated and current sick |
leave, be allowed additional sick leave, if nezded, not |
to exceed 160 hours in such calendar vear, |
(1) For each of the preceding eight (8) calendar |
years, calculate the employee’'s annual sick [
leave accrual by subtracting from eighty (80)
hours each year the hours (not exeeeding eighty
(80) hours of sick leave he used in such year.
(2) Total such annual sick leave acerual for the !
eight (8) years involved. '
(3) If such total is 320 hours or morz, the employee |
shall be qualified for the additional allowance,
Section 7.5 shall be amended to read as follows:
7.5 ... Sick leave shall be charged by the hour
with no charge made for increments of less than one
(1) hour. Such time off as that allowad for an em-
ployee's personal medical and dental appeintments
shall be charged as sick leave.
Section 7.8 shall be amended to read as follows:
7.8 If a regular employee is required permanently
to leave the service of Company because of physical |
disability he shall, on severance of employment, be |
entitled to an allowance which shall be the equivalent |
of the sick leave to which he would be entitled under |
the provisions of Sections 7.1, 7.3A and 7.3B.

TITLE 9. GRIEVANCE PROCEDURE

Sections 9,3, 9.5, 96, 9.7, 9.8, 9.9, 9.10 and 9.13:
shall be amended to read as follows: |

9.3 An additional Local Investigating Committee |
shall be established for Company’s Central Account- |
ing Department and Central Customers’ Accounts De- |

" Union and the aggrieved emplovee, If the

partment. Such Committee shall consist of two mem-
bers, one appointed by Company and one appointed
by Union. The Company member shall be designated
by the Chairman of the Joint Grievance Committee
established for such Departments. If Union’s member
of a Loeal Investigating Committee is an amployee of
Company, he shall be allowed time off with pay to the
extent that is necessary for carrying out his responsi-
bilities as a Committee member.

9.5 Grievances on the following enumerated sub-
jects shall be determined by the grievance procedure
established herein, provided they are referred to
Company within the time limit specified:

(a) Interpretation or application of any of the terms

of this Agreement;

(b) Discharge, demotion, suspension or discipline
of an individual employee;

(¢) Disputes as to whether a matter is a proper
subject for the grievance procedure.

It is the desire of Company and Union that griev-
ances be’ settled promptly. To facilitate their settle-
ment, grievances shall . . . be filed on the form
adopted for such purpose and within the time limits
established in Subdivisions (1) and (2)) herzof:

(1) A grievance which involves the discharge of an
employee shall be initiated and processed with-
out undue delay, but in any event, such griev-
ance shall be filed not later than fourteen (14)
calendar days after an employee's discharge he-
comes effective. Company shall make a written
report thereon within two (2) work days after
receipt of Union’s written grievance.

(2) Grievances other than outlined in (1) above shall
be filed not later than thirty (30) calendar days
after the date of the action complained of, or
the date the employee became aware of the inci-
dent which is the basis for the grievance and
the Company shall make a written report there-
on within saven (7) calendar days after receipt
of Union’s written grievance.

96 (a) Except as provided in Seetion 9.7, the initial
step in the adjustment of a grievance shall be a dis-
cussion between Union's Shop Steward and the im-
mediate supervisor directly involved. The supervisor
and Shop Steward . . . may discuss the grievance
with the next higher ranking supervisor in charge.
The purpose of such discussions shall be to reach a
satisfactory disposition of the grievance Discussions
shall be at such time and place as not to interfere
with the work then in progress. . Shop Stewards
shall be employees of Company and Union may desig-
nate as many Shop Stewards as it deems necessary
for the proper administration of its affairs and for the
execution of the provisions of this Agreement.

(b) A grievance which is not settled as provided
Union Representative or his alternate with the Divi-

sion Personnel Managasr or Supervisor or his alter- |

nate. Such Company and Union representatives shall
strive to reach agreement on the dispossition of the
grievance. If no seftlement is reached and Union de-
sires to refer such grievance to the next step in the
grievance procedure, it shall do so within fourteen
(14) calendar days after it has received the Company’s
written report on the grievanes, If no report is re-
ceived within the specified time limit and the griev-
ance is not settled, Union may refer the grievance to
the naxt step in the grievance procedure.

9.7 . .. A grievance which concerns an employee’s
qualifications for promotion or transfer, or which con-
cerns his demotion, suspension, discipline or dis-
charge, . . . may be filed by a Union Representative

| or his alternate, dirzetly with the Division Personnel

Manager or Supervisor, or his alternate, for action by
the Local Investigating Committee. The Local Investi-
gating Committee shall make a full and complete
investigation of all the facts pertinent to the griev-
ance and such investigation shall commence no later
than fourteen (14) calendar days after the date the
grievance is filed. The investigation may include in-
terviews with the aggrieved employee and the super- |
visor whose decision is involved in the grievance. |
The Committee shall commence and conclude the in-
vestigation without undue delay and the two members |
of the Committee shall diligently strive to reach agree- |
ment on the disposition of the grievance. . .. Their
agreement shall be binding on the Company and the |
.o n 0N~
mittee is unable to reach agreement on the disposi-

fourteen (14) calendar days of the date the Local
Investigating Committee fails to reach agreementy
the Chairman of the Committee shall. at Union’s writs
ten request, call a special meeting to consider the
case within seven (7) calendar days after the referral
of the grievance. . . .

9.9 At its meetings the Joint Grievance Committee
shall consider grievances referred to it as provided in
Sections 9.6 (b) and 9.7 . . . and shall conscientiously
endeavor to effect their settlement. The Chairman of
the Joint Grievance Committee shall appoint a secre-
tary to keep the minutes of the Committee's pro-
ceedings. The Committee shall not consider any griev-

ance unless the applicable provisions of Sections 9.6

and 9.7 ... have first been followed in respect
thereto, _ . 2 :
9.10 If the Joint Grievance Committee does not

settle a grievance which has been referred to it, eithey
the Company members or the Union members therzof

may request that such grievance be referred to the
Review Committee. Such refarral shall be made no
later than fourteen (14) calendar days from the date
of request in the case of grievances involving the dis-
charge of an employez and no later than thirty (30)
calendar days for all others. Such referral shall be
accompanied by a complete record of all action there-

tofore taken on the grievance. The Review Committee

shall endeavor to make its decision on the basis of the
record referred to it. It may, in its discretion, return
the grievance to the Joint Grievance Committee with
a request that further investigation and consideration
be taken by the latter, It may, in its diseretion, con-
duct a hearing on any grievance submitted to it. If the
members of the Review Committee agree on the dis-
position of the grievance, a statement to that effect
shall be signed by the members. If there is no agree-

ment on the disposition of a grievance, Company and

Union shall submit to each other in writing within
ten (10) calendar days their respective opinions on
the grievance.

9.13 In the event of the discipline, suspension, de-
motion or discharge of an employee, Company shall,
at Union’s request, state in writing the reason there-
tor.

TITLE 11. SHIFT PREMIUM
Section 11.2 shall be amended to read as follows:
11.2 No shift premium shall be paid for the first

! shift. A premium of nine cents (9¢) per hour shall be

paid for work performed in the second shift, and a
premium of thirteen cents (13¢) per hour shall be paid
for work performed in the third shift. The shift pre-
mium if any, which is payable for an employee's reg-
ularly scheduled hours of work shall be paid for any
time worked by him immediately preceding or follow-
ing his regular hours of work and as an extensi
thereof. If an employee is scheduled to work durin
a shift other than his regularly scheduled shift and
such work does not immediately precede or follow his
regularly scheduled shift, he shall be paid the shift
premium, ¥ any, which is applicable to the shift in
progress as of the time he starts such work,

TITLE 13. WAGES

Subsection (a) of Section 13.3 shall be added to fol-
low Section 13.2 and to read as follows:

(a) An employee in a classification having a wage
range, who is regularly assigned to a classification
having a higher maximum wage rate, shall be paid
the minimum rate of such classification, or his regu-
lar wage rate plus two and one-half percent (2'2%),
whichever is greater, In no event shall the rate paid
be higher than the maximum rate of the classification
to which such employee is assigned.

Section 13.3 is renumbered as Subsection (b) of
Section 13.3 and shall be amendzad to read as follows:

(b) An employee who is temporarily assigned to
replace an employee in a higher classification for one
day or less shall be paid at his regular rate. If such
assignment is for more than one day he shall be paid
as follows:

(1) 1f such temporary work is in a higher classifi-
cation having a wage range he shall be paid the mini- -
mum wage rate of such classification or his regular
wage rate plus two and one-half percent (212%),
whichever is the greater, during the period of such
temporary assignment. . .. In no event shall the
rate paid be higher than the maximum rate of the
classification to which such employee is assigned.

(2) If his temporary work is in a higher classifica-
tion having a time progression, he shall be paid the
minimum rate of such classification or, if his present

tion of the grievance, it shall refer the grievance to | wage rate is higher than such minimum, he shall be
the appropriate Joint Grievance Committee or, by | paid af that rate in such time progressive classifica-
mutual consent, refer it directly to the Review Com- | tion which is next higher than his present wage

mittee. Such refarral shall be made within seven (7) |
calendar days after the date of disagreement if the
grievance involves the discharge of an employee or
fourteen (14) calendar days after the date of disagree-
ment if it is a grievance involving a matter other than

DRI,

Subseection (a) of Section 13.5 shall be amended to
read as follows:

{a) If such temporary work is in a higher classifi-
cation having a wage range he shall be paid the mini-

discharge. At the time the grievance is referred to mum wage rate of such classification or his regular

| the next step of the grievane: procedure, it shall be i wage rate plus two and one-half percent (2%2%),
accompanied by a full and complete report of the

whichever is greater during the period of such tem-

Local Investigating Committee investigation and the | porary assignment. In no event shall the rate paid be

separate recommendations of its members. . . . | higher than the maximum rate of the classification to
9.8 If a grievance which involves the discharge of =which such employee is assigned.

an employvee . . . is referred to a Joint Grievance = Section 13.8 shall be amended to read as follows:

Committee and a meeting is not scheduled within | 13.8(a) Th2 progress of an employee in a wage
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range shall be reviewed prior to the end of the first
gix (6) months after the date he starts in a new classi-
fication (including any time accumulated as provided
in Section 13.6) and before the end of each six (6)
ynonth interval thereafter. If Company finds that an

employee has meritoriously performed his work for |

in-
ore
(21, %) of his current rate on the date following his
completion of each six (6) months in his classifieation.
Such increases shall be applied until the employee
receives the maximum of the wage range of his classi-
fication. The amount of any such increase, where not
divisible by five cents (5¢), shall be rounded to the
next higher five cents (5¢) and whers any increase

the aEte:w\l reviewed, he shall be given an . . .

provides a wage rate within one dollar (51.00) of the
maximum rate for the classification, the increase shall |

be in the amount necessary to place the employee at
the maximum rate.

(b) If a wage increase is not to be granted after a
progress review, the Company shall notify the em-
ployee of the reason therefor, no later than the date
an increase would have been effective. Further, Com-
pany shall make another such rzview for such pur-
pose two (2) months following such date. If merited
the employee shall then be given the increase and six
(6) months from such date will become his new date
for purposes of the progress review,

TITLE 18. PROMOTION AND TRANSFER

Séction 18.7 shall be amended to read as follows:

18.7 Any regular employee will be considered for
a promotion or transfer to a vacancy under Section
18.8 without having previously filed a transfer appli-
cation, provided that the vacancy is in his promotion
and transfer unit and does not involve a change in
headquarters. In all other cases, before any employee
will be considered for a promotion or transfer under
Section 18.8 he must, before the expiration of the fifth
day from the date of posting of Company’s original
selection providad for in Section 18.12, have made a
transfer application for the classification which is va-
cant and have filed it in the Division in which he de-
sires to effect a transfer or promotion. The foregoing
requirement shall apply to all employees of Company
who desire to effect a transfer or promotion to a va-
cancy in said bargaining unit.

Subsection (f) of Section 18.8 shall be added to fol-
low Subsection (e) of Section 18.8 and to read as
follows:

(f) Notwithstanding the foregoing provisions of this
Bection, an employee granted a leave of absence under
the provisions of Subszction 6.2 (b) and who returned
fo work as provided for in such leave in a classifica-
tion lower than that which she filled when such leave
of absence was granted shall be given preferential
consideration to enable her to return to a vaeaney in
lher former higher elassification and former promo-
tion and transfer unit. Company shall consider such
employees in the order of their Company seniority.

Séction 18.9 shall be amended to read as follows:

18.9 Jobs in the following classifications shall be
considered as beginning jobs for the purpose of this
Title:

Clerk D

Meter Reader

Apprentice Key Punch Operator
Machine Operator B

Telephone P.B.X. Operator B
Stenographer C

Typist A

Section 18.12 shall be amended to read as fo]lmvs

18.12 When Company has selected an employee
for appointment to a vacancy under the provisions of
Section 18.8 or 19.7, it shall notify the proper Union
Shop Steward of the vacancy and the employee se-
lected therefor. Company shall also post such infor-
mation in the promotion and transfer unit in which
the vacancy occurred. The appointment shall not be
made until five (5) days have elapsed from the date
of such posting, during which time an employee may
request Company to reconsider its selection. If trans-
fer- applications are filed for the vacant job during
such period, Company shall consider such applications
and notify the applicants and shop: steward of the
employee selected therefor and delay the appointment

until five (5) days have elamed from the date of such

notification,

TITLE 19, DISPLACEMENT DEMOTION. -
AND LAYOFF

Section 19.1 shall be renumbered as Subsection (a)
of Section 19.1.

Subsection (b) of Seetion 19.1 shail be added to fol-
Jow Subsection (a) of Section 19.1 and to read as
follows:

(b) The provisions of this Title which are applica-
ble in eases of displacement, demotion or layoff due
to lack of work should be applied in such manner as
to give employees affected as much advance notice as
practicable of Company’s proposed action. Following
such notice such employees shall, notwithstanding the
provisions of Title 18, be given preferential considera-
tion on vacancies in the same classification under the
provisions of Section 19.7 as though they had already
been demoted. Further, by written agreement be-
tween the Company and the Union, special provisiens
may be substituted for the provisions of Title 18,
“Promotion and Transfer” and this Title 19,

of not less than two and one-half percent |

Sections 19.13 and 1914 shall be deleted.

TITLE 21. STATUS OF EMPLOYEES

Sections 21.2 and 21.3 shall be amended to read as
follows:

21,2 New employees shall be hired as probationary
employees at a daily rate of pay not less than the
minimum wage established for the classification of
work to be performed. As long as a probationary em-
ployee retains such status he shall not acquire any
seniority rights, or rights with respect to leave of
absence, holidays, promotion and transfer, displace-
ment, demotion and layoff, sick leave, vacation, or
similar rights and privileges.

21.3 On the completion of his first six (6) months
of continuous service a probationary employee shall
be given a status of a regular employee, and shall be
given a definite “job classmcatmn and . .. placed
on a weekly rate. . . .

TITLE 23. SUPPLEMENTAL BENEFITS FOR

' INDUSTRIAL INJURY

Section 23.1 shall be amended to read as follows:

23.1 When an employee is absent by reason of . . .
injury arising out of and in the course of the employ-
ment with Company which comes within the applica-
tion of the Workmen’s Compensation and Insurance
Chapters of the State Labor Code, he shall be eligible
for supplemental benefits for the duration of tempo-
rary disability. Such benefits shall commence with
the first work day of absence immediately following

the day of injury. The amount of the supplemental |

benefit payable for each day of absence shall be 85%
of an employee's basic weekly wage rate divided by
five, less the sum of any payments to which he may
be entitled under the Workmen's Compensation and
Insurance Chapters of the State Labor Code and bene-
fits from the Voluntary Wage Benefit Plan which
provides benefits in lieu of unemployment compensa-
tion disability benefits provided for in the California
Unemployment Insurance Code. Any supplemental
benefits paid during the first week of disability shall
be considered as a credit against disability compensa-
tion which may be retroactively due under the provi-
sions of the Workmen’s Compensation and Insurance
Chapters of the State Labor Code. Supplemental bene-
fits shall be considered as a credit which may be ap-
plied to any permanent disability settlement.
TITLE 24. TERM E

Section 24.1 shall be amended to read as follows:

241 This Agreement, having taken effect as of
July 1, 1953, and having thereafter been amended
from time to time, shall continue in effect as further
amended herein for the term July 1, 1962 to June 30,
1963, and shall continue thereafter from year to vear
unless written notice of termination shall be given by
either party to the other sixty (60) days prior to the
end of the then current term.

Subsection (b) of Section 24.2 shall be deleted.

GENERAL WAGE INCREASE
‘II. CLERICAL BARGAINING UNIT
Clerical Bargaining Unit

Present Rates Inerease
$144.70 dad aboe ... s $6.50 per week
From $138.10 per week to $144.65 per week,

inclusive : 6.00 per week

From $127.25 per week to $138.05 per week,
inclusive 5.50 per week

From $116.35 per week to $127 20 per week,
inclusive 5.00 per week

From $110.50 per week to $116.30 per week,
inclusive 4.50 per week

From $101.65 per ‘week to $110.45 per week,
inclusive . - 4.00 per week

Up to and including $101.60 per week 3.50 per week

1) Effective July 1, 1962, the Clerk E, Machine Opera-
tor C, Stenographer D, Telephone PBX Operator
C and Typist B classifications are reclassified and
employees holding such classifications are reclassi-
fied to the appropriate classifications as estab-
lished under (2) below.

2) Effective July 1, 1962, establish the starting rate of
Clerk D and other classifications having a sched-
uled wage rate u:lentu:al thereto as follows:

Start $81.05 per week

—Inexperienced lnnng rate.

End 6 months 84.50 per week

End 1 year 87.95 per week

End 18 months 91.40 per week

‘End 2 years 94.85 per week
—Experienced hiring rate :

Thereafter (Range) - 94.85 per week

to $111.80 per week
Employees in the present Clerk E wage range
whose rate, effective July 1, 1962, is between 381.05
per week and $94.85 per week will be placed in the
wage schedule of the revised “D” rates m the follow-
ing manner:

a) If an employee's rate on July 1, 1962 is lower than,
but within 25¢ of a wage progression step in the
new “D” schedule, he shall be placed in the
higher wage step.

b) If an employee's rate on July 1, 1962 does not
mateh any wage progression step in the new *“D”
schedule or does not meet the provisions of (a)
above, the employee will be red circled and upon
his normal review date shall be placed in the wage
progression step next above his rate if such change
will be equal to or greater than 2':% of his ad-
justed rate.

¢) If an employee's increase, by placement into the
next step of the wage progression, does not pro-
duce a 2% % increase, he shall receive a wage ad-

justment of not less than 2% % of his current rate
rounded to the nexf higher 5c on the weekly wage
and shall remain red circled. Upon completing his
next six (6) months he shall be given an increase
in accordance with the above, If this does not re-
sult in placement in a wage progression step, the
process shall be repeated until placement in a
wage step can be accomplished, or the employee
advances infto the wage range portion of the “D”
Clerk schedule,

i d) New employees shall be hired at the starting rate

of $81.05, except that those employees who have
appropriate training and experience shall be hired
at the experienced rate of $94.85.

PACIFIC GAS AND ELECTRIC COMPANY
STANDARD WAGE RATES
4 HOUR WORKWEEK BASIS
Clerical and Office Classifications

Effective 7-1-82

Classification
Per Week
Adjuster $132.75 $144.10
Min. . Max.
$132.75 $144.10
Clerk
A 132.75 144.10
B 121.35 132.75
C 111.80 121.35
D Start * 81.05
End 6 Mos, 8450
End 1 Yr. 87.95
End 18 Mos. 91.40
End 2 Yrs. % 0485
Thereafter 94.85 111.80
Supervising Clerk
B 144.10 151.20
Collector
Start 118.15
End 6 Mos. 126.45
End 1 Yr. 130.65
Collector and Meter Reader
Start 118.15
End 6 Mos, 126.45
End 1 Yr. 130.65
Mail Clerk Driver
(General Office, Central
Customers Accounts Only
Start 111.85
End 6 Mos. 116.20
Head Meter Reader
When in charge of 7 to 13
Meter Readers 130.65
When in charge of 14 to 20
Meter Readers = 135.75
When in charge of 21 or more
Meter Readers 14410
Meter Reader
Start 101.00
End 6 Mos. 104.60
End 1 Yr, 109.30
End 18 Mos. 112.90
End 2 Yrs. 117.50
Apprentice Keypunch Oparator
Start 85.95
End 2 Mos. 89.60
End 4 Mos, 93.10
End 8 Mos, 95.65
End 1 Yr. 98.70
Machine Operator
A 111.80 121.35
B  Start * 81.05
End 6 Mos, 84.50
End 1 Yr. 87.95
End 18 Mos. 01.40
End 2 Yrs. #* 0485
Thereafter 94.85 111.80
Machine Operator X 121.35 132.75
Telephone P.B.X, Operator
A 111.80 121.35
B  Start * 81.05
End 6 Mos. 84.50
End 1 Yr, 87.95
End 18 Mos, 91.40
End 2 Yrs. ' *¥ 0485
Thereafter 94.85 11180
Office Machine
(General Office, Dom. and Com'l.
Accts. Bureau)
. Start 121 6{1
End 6 Mos. - 12806
"End 1 Yr, 131, 95
End 18 Mos. 13475
Stenographer - _
A © 121.35 132.75
B 111.80 121.35
C Start ¢ * 81.05
End 6 Mos, 8450
End 1 Yr, 87.95
End 18 Maos. 91.40
End 2 Yrs. * 9485
Thereafter 94.85 11130
Typist
AA  (Gen. Off. Only) 111.80 121.35
A  Start * 81.05
End 6 Mos, 84.50
End 1 Yr. 87.95
End 18 Mos, 91.40
End 2 Yrs. #* 0485
Thereafter 94.85 111.80

* —Inexperienced hiring rafe.
**__Experienced hiring rate.
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The fo]lowmg people have
been welcomed into Local 1245
for thﬁ of July and Au-
gust, ‘

BA APPLI&A’HONS

SAN JOAQUIN

Davis, Beverly

Flick, James B.

Grtsby, ‘Ray H.

Haggmark, Lloyd S.

Jones, Bruce

McKnnian, Don Jo
Newton, Ronald E.
Peterson, Ernest R.
mchjson Robert L.
South, Theodore R.
Tal]man. Jo Sharon

CO v.um LEYS Winchell, Amy M.
Agfack,Narman R. STOCKTON
Bumgarner, Carl W. mg{f‘ Wendell M.
Collie, Sid A Ta Dan R.
W,M W ~ Theiler, James J.
% ey, HUMBOLDT
Norris, Don L. Borton, Jo Ann
‘Rutters, I Bufton, William A,
DALl b Burnsed. Alvin J.
R o Leach, Richard E.
_ Whitehead, Rona ‘Lockwood, George E.
E LINE OPER : Zocher, Gerald M.
E] James SHASTA :
Wie Vi B ‘Baker, Martin S.
~Wiley, Vak B. | Hoge, Herbert R.
SAN.JOSE. . -« | Watts, Eugene
Artru, Richard G Wyant, Allen Paul
‘Brochin, 1 R. SIERRA PACIFIC POWER 0.
Lind, Curtis Ames, Thomas E.
Slear, James R. Barreto, Lucy
Thompsen, Vernon C. ‘Bellos, Robert

CI‘!‘Y mrwm ALTO
Mills, Harry
Schlws,ﬁwrgel’
STANDARD PAC. GAS LINE

James A.
Thompson, Berthel L.

bAN F‘RANCISCO :
© Andrewsen, Walter A,
Boyd, Geeorge A, Jr.
Daly, John Joseph
Dustrud, Gerald
Heintz, Donam R.
Mulligan. James M.
Van Sickle, Stephen R.
Whitney, James L.

GENERAL OFFICE
Anthony, Ruth
Casey, Benjamin J.
Greave, Lorraine M.
Heintz, Rosemary K.
Hoch, Phillip D.
Ramos, Carole L.
Robertson, Marian

Dallimore, George D., Jr.
Ferguson, Ralph E.
Frahlich, Mike

Marsh, Janeil M.
McPartland, Michael J.
Norlen, Jerry G.

Turney, Dail E.

Weber, Betty Jean

' DeSABLA

(Gibbs, Richard

| -cmm

m% ks
maa?d' .

'Mma
SACRAMENTO

Wix.lames.]

s

Paﬂts,OllieD
Sanders, Eugene F.

| BUREAU OF RECLAMATION

mrme W.
Eéerge A,

George, William A.
-He!!&'iehoﬂ JOIm
Allm‘t’

- Kaufn

UTILITY REPORTER

~ Daniel, Gary E.
Dowden C. M.
Encksen, Terrence E.
Eutsler, Robert L.
Gilbert, Brian
Hadley, Paul

Hill, John R.
Holmes, Charles L.
Huber, E.
Hudsan, ‘eston G.
Hughes, Dale
Hunter, Charles R.
Robert
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By SAM L. CASALINA |
SAFETY CONSULTANT |

mﬂm m DEATH IN TRENCHES!

sumaummmgenmummm |
and excavations than ot _wﬂnmmmpﬂr&u
tothenumberﬁw-‘ es)‘

- .

Mﬁmmmmmumammym

cave-ins, one dies.** harmless, but extremﬂy
e Mt . _;_:: m' ’thej"af—e
in ‘place ﬁy adequnte shcnng and bﬁ“ﬂ-

~ Inot injured from mmg@mug.
c«ammsc.nwmm Exmianoad eonstmchnn men |
| ments oniy, mm*mm hgﬁlﬂ%qg!!,.
rdfyt‘ﬁﬁm‘ﬂesfﬂﬂlmﬂfm minimum  specified, is re-

- jearth must be guarded against | quired: by
| the hazard of moving ground.

1. Beware of nistm-hetﬂ
It is the employer's responsi- | Gro ‘Ground en .
biuty to see that gmphym are mlnd or disturbed will require'

Wanam Rn‘hndB

‘DeBolt, Walter A., Jr.
!filmer Ivergen K.
K&ykendﬁ! Ruddy
‘Mayer, Melvin W,
" Mitchum, Homer D.
Whitt, Gebrge A.




:PAGE TWELVE

UTILITY REPORTER SEPTEMBER, 1962

1245er Practices What He Preaches— Ask for a Union {erk

Campaign Manager for Robert Leggett

James R. Martin, Operator at
Marysyille Substation, PGKE,
Tr2s been appointed Campaign
Coordinator in Yuba and Sut-
{er eounties for Assemblyman
Yohert L. Leggett, Demoeratie
candidate for Coengress in the
4Aih Congressional Distriet.

Martin, chairman of the Yuba
County Democratic Central Com-
yittee and a delegate to the
1982 Democratic State Conven-
fion, also is Co-chairman of the
4Ath Congressional District on
the State Democratic Commit-
{ea. He has long been active in
politics and was a member of
{he committee that campaigned
fo elect President Kennedy to
{he United States Sepate when
Yie ran the first time in Massa-
chusetts. He was the only per-
son in Yuba County that receiv-
ed an invitation fo President
Kennedy’s Inauguration, A vet-
gran of the Korean War, he is
presently an American Legion
member.

Brother Martin has been a
snember of Local 1245 since
June 1, 1954. He is currently a
ynember of Unit 3813—Marys-
ville and has served as Vice-
chairman of Unit 2316 and
Chairman of Unit 3813 and as a
Shop Steward. He has attended
juoeal Union conferences in 1955,
1657 and 1958. While serving as
a1 member of the Unit's Educa-
{ion Committee he was a regis-

_{rar of voters.

B

In accepting the appointment,
Martin said, “After reviewing
the record and positions of the
candidates involved in the Con-
gressional race, 1 agreed to as-
sist Assemblyman Leggett, I
have felt for a long time that
more of the rank and file should
become a little more active in
the political arena and have our
voices heard when choosing

i

ELECTRICITY DISCOVERED
No one knows just when elec-
Lricity was first discovered.
There are records which show
that as early as 600 B.C, the at-
fractive properties of the min-
éral amber were known. One of
{he “seven wise men” of ancient
Greece observed that when am-
ber was rubbed with a cloth or
animal fur, it would attract bits
of straw and other materials.
Just as metals such as gold and
silver had their names, the min-
cral amber was called “elec-
fron”, The vocabulary of today’s
“atomic age” had begun.

ELECTRICITY BY FRICTION

What the ancient Greeks had
observed was to 2o undescribed
until the 17th century when the
court physician to Queen Eliza-
beth, Sir William Gilbert, stated
that many substinces could be
alectrified by friction. Gilbert
named the unseen force “elec-
{ric” after the word electron
{amber).

ELECTROSTATIC
ATTRACTION

Electrostatic means electricity
at rest. Attraction means the
force that one body exerts upon
another at a distance. To demon-
strate electrostatic attraction
yub an ordinary hard rubber
pocket comb vigorously on a
piece of flannel. Quickly hold
the comb close to one side of a
smoothly running stream of wa-
ter from a faucet. The stream of
water will be attracted to the
comb and bent as shown in the
illustration.

. Prof.: “That written essay you
handed in was great. May I ask
who wrote it for you?”
Coed. “I'm glad you liked it.
‘#ay I ask who read it to vou?”

DON'T GAMBLE WITH
DEATH IN TRENCHES!
Continued from Preceding Page
guntite to such walls, in addition
to shoring and bracing. Other
coniractors provide extra sheet-
ing to hold the weakened walls
in place.

4: Guard Against Caving Haz-
ard Created by Vibration and
Load from Highway Traffie.
Trenches located near highways
and streets are more likely to
cave than similar trenches in
locations not exposed to moving
loads, Extra sheeting is neces-

sary, and loose rocks and chunks |
of earth that could fall on men |

in the excavation should be re-
moved.

5. Install Upper Trench JacKs
First. When trench jacks are

used to hold uprights in place |
against trench walls, the top |

jack should be installed first.
The next lower ome should be
held in position with hooks from
above before a man enters the
trench at that point to place the
lowest jack. Shoring does not
serve its purpose if men expose
themselves to hazard while in-
stalling it. Most of the installa-
tion work should be carried on
from a safe position outside of
the trench.

6. Protect All Men in Trench-
es, If a man i3 needed at the

bottom of the trench near the |}

boom-end of a boom-type trench-
ing machine, he should be pro-
tected by metal shields attached

|to the boom-end. These shields

should be of adequate strength

| and design to serve as a substi-

tute for shoring and bracing.

Assemblyman Robert L. Leggett, 4th District candidate for
Congress on White House steps shaking hands with President
Kennedy. Leggett was a recent visitor to the Capitol for briefings
on national issues in preparation for the November elections.

1 Call Union Troublemen

' {The following resolution was passed by the delegates
{ to the California Labor Federation Convention.—Ed.)

l ORGANIZING THE UNORGANIZED EMPLOYEES OF

SOUTHERN CALIFORNIA EDISON AND PACIFIC
GAS AND ELECTRIC
Resolution No. 267 — Presenfed by State Assn. of Electrical
Workers.

Whereas, The Southern California Edison Company and
the Pacific Gas and Electric Company are among the largest
privately-owned utilities in the nation, and

Whereas, Locals 47 and 1245 of the International Brother-
hood of Electrical Workers, AFL-CIO, are certified to represent
thousands of employees of these giant utility companies, and

Whereas, These companies refuse to negotiate a Union Shop
clause which would require equal faxation for equal representa-
tion, and

Whereas, In spite of the open shop situation on these pro-
perties, Locals 47 and 1245 have organized many thousands of
Edison and P. G. & E. employees and are actively seeking to
organize the remaining non-members employed by Edison and
P.G. & E, and :

Whereas, Locals 47 and 1245'have negotiated vast improve-
ments in wages, working conditions and fringe benefits for all
employees of these companies since becoming bargaining
agents, and

Whereas, In 1958, Locals 47 and 1245 spent many thousands
of dues dollars and were extremely active in opposition.to
Proposition. 18 despite the fact that they did not and do not
have decent union security clauses in their contracts, and

Whereas, Locals 47 and 1245 have supported the legislative
programs of the California Labor Federation through lobbying
activities in Saeramento and among their members and friends
in the general publie,

Therefore Be It Resolved, That the 4th Convention of the
California Labor Federation, AFL-CIO, go on record in support
of the organizing drives in progress on the properties of the
Southern California Edison Company and the Pacific Gas and
Electric Company being conducted by Loecals 47 and 1245 of
the International Brotherhood of Electrical Workers, AFL-CIO,
and

Be Tt Further Resolved, That all affiliated local unions
whose members reside in the areas served by Southern Cali-
fornia Edison and Pacific Gas and Electrie, be requested fo
urge such consumer-members o support the organizing drives
of LBE.W. Loeals 47 and 1245 by requesting that only mem-
bers of LB.E.W. Locals 47 and 1245 be dispatched whenever
the services of Edison or P. G. & E. are called for by consumer-
members of organized labor,and

Be It Finally Resolved, That the Executive Secretary of
the California Labor Federation be requested to use his good
offices in carrying out the intent of this Resolutioh.

those who might aspire for pub-
lic office. I feel that we should
actively and openly support can-
didates for public office who
will assist the objectives of our
Union and the working man in
general. With these as some of
the reasons. [ have agreed to
help Leggett. I am sure that la-
bor will have a friend when he
becomes our next Congressman
for the 4th Distriet.

The 4th Congressional District
is one of the eight new districts
that was created during the 1961
Legislative session in Sacramen-
to. The District consists of Co-
lusa, Lake, Glenn, Solano, Sut-
ter, Yuba and Yolo counties.

Several of Local 1245 brothers
in the area are helping in the
campaign. This is the first time
for most of them and frankly
they are enjoying it.

S

Bay Area Commuter: Vote 'Yes on ‘A’

The president of the Bay ers from every section of Ala- Francisco City and County.
Area Council, in announcing its meda and Contra Costa Coun-| Proposition “A” would pro-
continued support for rapid ties have joined Citizens for vide for the construction of a
transit, declared that a three Rapid Transit. They represent|75-nile network of subway, sur-
county system is the logical nu- labor, business, industry, educa-|face and aerial rail lines, capa-
cleus for a grid which could in-|tion and the legal and medical Dble of moving 30,000 comfort-

'clude all nine Bay Area coun- | professions in urging the pas- ably seated passengers every

ties. sage of Proposition “A” on the  hour, Speeds will range up to 80
Meanwhile, in the East Bay, it November ballot. A similar com- miles an hour over exclusive
was announced that civic lead-|mittee has been formed in San rights-of-way.

The proposed Bay Area Rapid Transit system will provide for a subway beneath Shattuck
Avenue in Berkeley, with a station located just south of University Avenue. As depicted in the
above photo—rendering, the two-level subway will provide direct delivery to downtown Berkeley
and the University of California, with feeder bus lines, as shown, also making a direct station
connection. Assured peak-hour rapid transit travel times to and from the downtown Berkeley
station include Richmond, 10 minutes; Broadway and 19th, Oakland, 7 minutes; Orinda, |18 min-
utes; Montgomery and Market, San Francisco, 16 minutes.
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