T SoIVETRL  erd
s { v & _}"';1

TS T
7 il

Tegterer ¢

[

S

OAKLAND, CALIFORNIA, FEBRUARY 22, 1950

Big Job Ahead For

Employees of PG&E

The official election results were:

IBEW . 6,749
UWUA-CIO 2,550
s 11T NI ¢ | |
Challenged ballots ... .. 266

Those results indicate that a big
job lies ahead for PG&E employees.
The framework for a democratic,
progressive union has been set up
by the IBEW. To make it work,
everyone must forget past differ-
ences, put their shoulder to the
wheel and work,

There is no rancor qn the part
of the IBEW for any PG&E em-
ployee who was identified with the
UWUA during the campaign. Every
PG&E employee, regardless of
union affiliation is needed now in
the IBEW.

To ensure that representative
by-laws, officers and negotiating
committees are set up to do the
job ahead, every PG&E employee
should join the IBEW and begin
taking an active part in the pro-
ceedings.

Though the framework for pro-
posals which are to be submitted
to the company has been set up,
these proposals are being held up
to permit a representative cross-
section of employees to expand or
act on them.

It appears that special commit-
tees may have o be set up to study
the best form of pension plan to
be submitted. The IBEW research
department has compiled a detailed
study of the best pension plans now
in effect in both AFL and CIO
unions. It will be up to the PG&E
employee to decide which of these
he thinks is best.

In the interest of progress, all
past differences must now be for-
gotien. Good sportsmanship should
be the order of the day. We must
all get together and work in a
spirit of harmony. Cooperation is
the best road to success in the
union movement, Everyone should
now be willing to cooperate with
the majority.

Start building now for a good
progressive union, and the best
PG&E contract ever.

Lot of Unionism
Among Estimators
Despite Outcome

No better example of IBEW
sentiment among the white collar
groups can be found than in the
separate system vote held by the
NLRB for the estimators.

It is significant that this group

polled only three wvotes for the
UWUA-CIO.
It should also be noted that

among the 200 votes of the Estima-
tors, if 9 of those who voted for
“no union" had voted for the
IBEW, the Estimators would have
been entitled to collective bargain-
ing.

The IBEW, which was forced to
concentrate most of its organiza-
tional work before the election on
the physical forces, has not for-
gotten the Estimators or the other
white collar workers on the Sys-
tem. This group is welcome to the
IBEW anytime they can get to-
gether and agree that they want
to bhelong.

With one organization now a
fact on the system, the Estimators
will be able to observe during the
next year, the many things such
an organization can do for all
classes of PG&E workers. When
they get another opportunity to
vote on a collective bargaining
representative they will undoubted-
ly vole for the IBEW.

Check Your Unit
Meeting Nights

Recommendations made to
and approved by the Local 1324
Executive Board will mean that
henceforth most Units will meet
only once a month.

The meeting schedules have
been arranged to permit the
IBEW field men to attend ev-
ery meeting to make progress
reports, yet leave them free to
devote a maximum amount of
their time in the current mem-
bership drive.

Units may decide to meet
oftener than once a month on
their own initiative, but the
I. O. staff will service each unit
meeting only once in a month.

Therefore every IBEW em-
ployee is urged to check the
new and revised schedule of
meetings in this issue of Utili-
ties Facts, or contact your local
unit officers for information, on
where and when the next meet-
ing of your unit will be held.

NOTICE

Any PG&E employee inter-
ested in the Permanente Hos-
pital Plan through local union
No. 1324, IBEW, please contact
our office and full details will
be sent to you. Local union No.
1324 has been serving all mem-
hers who desired to hecome part
this plan since local union

1324's inception.

of

No.

Local 1324 By-Laws
In Committee Hands

New and tentative by-laws for
Local 1324 are in the hands of a
steering committee made up of
Brothers Kennedy, Troxel and
Gene Hastings. These by-laws are
expected to come before the
various units of IBEW sometime
in the near future for their appro-
val as to whether they should be
made permanent.

All PG&E employees are urged
to become dues paying IBEW mem-
bers so they may vote on this im-
portant matter when it is brought
before the units for final review.
The time to get your by-laws' ideas
incorporated into the book is when
they come up for discussion. If you
don’'t belong to the IBEW you will
not be privileged to take part in
the discussions.

By-laws have an important
bearing on how collective bargain-
ing maltters are conduclted. Every
PG&E  employee should -
terested in this malter.

be

Congrat Messages
Pour In To IBEW
From Sister Unions

Immediately after the NLRB an-
nouncement that the IBEW had
won a decisive victory in system-
|wide PG&E election, letters and
|telegrams began to pour into the
Oakland Headquarters of Local
1324.

Most of them took the same
form-—congratulations to rank and
file PG&E employees and to the
IBEW on the outcome.

The messages came from IBEW
locals all over northern California.
They were a gauge of the wide-
spread support received by the
| IBEW during the campaign.

The officials of the Local 1324
and of the IBEW staff take this
opportunity to thank its sister lo-
cals, not only for their nice letters,
but for the fine cooperation with
the organizing drive. This coopera-
tion was one of the many IBEW
assets which helped to add up the
victory.

Apologies and Congrats

To San Jose & Petaluma

The editors of Utility Facts have
an apology to make to the mem-
bers and officers of the San Jose
and Petaluma Units. In the rush
just preceding election, we twice
inadvertently neglected to add the
important San Jose list of unit
officers to the Utility Facts Roster,
as well as complete information on
meeting nights.

However, the important informa-
tion has been inseried in the
Roster appearing in this issue of
the Facts. Our apologies.

We would also like at this time
to congratulate the two newest
members of Local 1324 unit fam-
ily for the fine jobs they did in
their respective districts preceding
the election.

Congratulations

From L.U. 551, IBEW, Santa
Rosa, Calif.:

Sincere congratulations, All in

North Bay appreeiate the job you
have done very much.
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Congratulations

From L.U. 892, IBEW, San
Francisco:

Merritt G, Snyder,

Int!l. Rep, IBEW,

L. U. 1324, 1918 Grove St.

Qalkland, Calif.

Please accept our heartiest con-
gratulations from the officers staff
and membership of Local Union
892 IBEW on your tremendous vic-
tory in winning the election of the
PG&E system. Local 892 extends
a welecome to all PG&E workers
info the Brotherhood. Wishing you
continued success.

George Quinn, Bus. Mgr.
Local Union 892, IBEW.
= k%

From L.U. 595, IBEW:

Local Union 1324, IBEW

1918 Grove St.,

Oakland, Calif,

Local Union 595 IBEW extends
heartiest congratulations on your
viectory in behalf of the PG&E em-
ployees.

8. E. Rockwell, Bus, Mgr.
Loecal Union 595,
" ® L]

From L.U. 302,
mond, Calif.:

Dear Merritt:

Just a wire to congratulate youn
and the boys on a job well dene
on the PG&E election,

I am very happy for L. U, 1324
and for the advance of the IBEW,

IBEW, Rich-

1324 Will

With the election over, IBEW
|Local 1324 goes into a new and
more positive phase of organiza-
tion, designed to speed certification
of IBEW as the collective bargain-
ing agent, prepare for coming con-
tract negotiations, and bring near-
er the day when Local 1324 may
stand on its own feet to fight for
the interests of PG&E employees.

The campaign which culminated
in the NLRB election on January
25 was one of the longest and most
costly on record. None of that
cost came from dues paying mem-
bers, for the matter of dues was
somewhat confused due to the
UWUA position and the necessity
of going into court on the matter.
Cost of that campaign was sup-
ported in its entirety by the In-
ternational.

The {ime has now come, explains
Intl. Rep. Merritt Snyder, when
the normal expenses of Local 1324
must be borne by the members
who are to benefit from IBEW col-
lective bargaining and organiza-
tional efforts.

“Funds have not been cut off,”
explains Snyder, “but they have
been limited by the International
now to what is necessary up until
the time when PG&E employees
begin to pay themselves through
union dues for the services being
accorded them.”

What could be fairer than that?
The International has poured thou-
sands ol dollars into the campaign
to let PG&E employees choose a
collective bargaining agent. The
PG&E employees themselves came
to the IBEW and asked that the
IBEW stand by them while they
sought such an election., IBEW
kept the faith, for it believed in
the unionism of PG&E employees
and their need for organization
into the IBEW.

T0 GET OFF UWUA HOOK:

CUT THIS OUT, sign and turn over to your IBEW Shop Steward,
or mail to Intl. Bro. of Elec. Workers, Local 1324, 1918 Grove St.,

QOakland 12, Calif.

CHECK-OFF REVOCATION

(Fill in with ink)

it I e 0| | TS | N

TO PACIFIC GAS & ELECTRIC COMPANY

I (print)_.

, hereby revoke my

aullmnzahon 10 deducl !mm my p;\\«(.hf:tkh dues for Utility Workers
Union of America, CIO, or for any local union thereof, which may have

heretofore been given you.

5 Department

(Social Security Number)

Here's How and Why

Operate

It is now up to tho employees
to reciprocate by becoming dues-
paying IBEW members. To make
the task easier, no initiation fee
will be charged. The charter is
being kept open during the mem-
bership drive.

Two types of membership are
available. The “A" or beneficial
membership, which costs $4 per
menth including all benefits such
as $50 per month pensions after
20 years of membership and reach-
ing the age of 65 years, together
with death benefits ranging up fo
$1,000; and the “BA" membership,
which costs $2 per month. Both
memberships have equal voting
rights in all regular meetings,

The posl-election phase of IBEW
activity will center around getting
all Bay Division employces on a
dues-paying basis and new mem-
bers signed up. This activity is
being pressed through a well-
organized field campaign coordi-
nated by International officers and
led by organizing. committees set
up in each of the nine units. Iach
committee is responsible in turn
to the Executive Board of Local
1324,

Besides membership applications,
the employees are being urged to
sign ecards authorizing th: IBEW
to petition for a unicn shep clec-
tion. Those who are still oa the
dues-checkoff are being asked to
sign check-off revocation cards.

Rep. Snyder has assigned Rep.
“Heavy” Newcombe to the =outh-
ern portion of Bay Division terri-
tory, while Rep.- Larry Drew will
handle the North Bay field work.
Both will work clesely with Local
1324 Seec, Ed White in the Oakland
distriet.

For the cenvenience of PGE&E
members who wish to personally
pay dues, two Local 1324 offices
will be maintained, one at Local
1324 headquarters, 1918 Grove St
Oakland, and one at IBEW offices
located at 85 South Van Ness Ave,,
San Francisco. i

The present office staff of two
girls will be continued. Utility Facts
will be published once a month for
general information.,

Rep. Snyder, in behalf of the
entire staff, thanks the PG&E
employees for their fine support
during the campaign. “If the hard
work and devotion to trade union
ideals during the election cam-
paign was any barometer, the
PG&E employee will speedily build
himself a strong and capable or-
ganization in the Bay Area. The

that job, and will continue on only
s0 long as their services are needed

and desirable,” he declared.

Local Union and Unit
Officers

LOCAL 1324
L. G, GLASSON ... . Prasident
M. A WAI.T"‘.RS e Vice-President
FRANK MERCER .. Recordin Secretary
ED \"\-tHTE ...k inancial Secretary
DONALD HARDIE | Treasurer
B. E. LIEBSCHER, EMIL HINTZ, ALBERT

TIEGEL, JEROM WOERNER

WILLIE TOWE KAHLE] ADKINS end
WILLIAM HAAR xocutive Board
UNIT No. |—MARTI
B. E. LIEBSCHER Chairman
E. S SETCHELL. _ . _ . . Vice-Chairman
JOHN FANTE Recording Sacre!a'y
F. ]. CARTIER .. _ . Asst, Finoncial See.

DONALD HARDIE Executive Committes
STAN DAHLIN . ... Executive Commitiee
UNIT No. 2—-REDWOOD AND SAN MATEQ
1INT: Chairman
Vice-Chairman
Hccordmg Secretary
Asst. Financial Sec,
LExescutive Commitiee
Execzmve Committee

I )
FRED WOLGER
UNIT Neo. 3—S5AN FRANCISC

ALBEHT TIEGEL
HENRY VAN ERKELENS Vica- r"’m rman

Cheairman

JESSE MASH ... Recording Secrelary
STANLEY ROSS ... Assl. Financial Sec,
WM. KENNEDY Executive Committee
LEONARD H RIAVE Execunve Commitlee

UNIT Mo. 4—SANTA ROSA
JEROME D. WOEHNLR
WILLIAM CA'%]THLHJ

.. Chairmean
Vica-Cheairman

DEAMN BEA - Recording Sec.
UNIT No. 5—UKIRII

WILLIE TOWE = Cheirman

ORAIN HOWELL . Vice-Chatrman

ROY V. LOBERG . Rec. Sec.-Treas.

W.ﬁLT MILANDER .. Asst. Financial Sec.

E. |. CROCKER Executive Committea
UNIT No. G—RICHMQND

KARL ]. ADKINS ... Chairman
CHAS. GALYEAN . Vice-Chairman
E. A. ANDLCRSON ~ Recordf'lg Secretary
UNIT Neo. 7—OAKLAND
WILLIAM HAARS 2
PATRICK McFADDEN "ice-Chatrman
JOHN F. SHEA . Recording Szcrelary
RICHARD BROWN  Asst. Fin. Secretary
STEPHEN L. TINGLEY

.. Chairman

- Executive Board

FRNEST E 1 LFWIS _ Executive Board
UNIT No. 8—PETALUMA
HARRY STURGES . Chairman

RICHARD B, IRVINE . . Secretary

Chairman

Vice-Chairmen
Hecarding Secretary
........ . Executive Committes
VERNON KIRTZ Executive Committee
(Other officers lo be announced aiter
election at next meeting.)

WATCH US GROW!!!

Know the Facts!

Iere's WHERE and WHEN to

ATTEND MEETINGS

1324 ZXECUTIVE BOARD3rd F-ldc'( af
each month, 8:00 p.m,, 85 So. Van Ness,
San Franciseo.

UNIT N». 1—MARTINEZ
2nd Monday of each month, IOOF Hall,
€29 Ferry 81, Martinez, at 745 p.m.

UNIT No. 2—REDWOOD & SAN MATEO
2nd Monday of each month, Community
Hall, Belment, B p.m.

UNIT No. 3—SAN FRANCISCO
lst Tuesday of each month (day weork-
ers), Building Trades Temple, AFL—
Progress Hall, 14th and Guererro Sts,

East Monday of each month (night

workers), 1:00 p.m,
(Executive Commitlee), 85 South Van
To be announced.

MNess, B pm.
UNIT No. 4—SANTA ROSA
3rd Wednesday ol each month, Labor
Temple, Santa Rosa, 8 p.m, 5
UNIT NHo. 5—UKIAH
2nd Wednesday of each month, B pm.,
in the Odd Fellows Hall,
UNIT No. 6—RICHMOND
ind Thursday, 8 p.m.,
Richmond.
UNIT No. 7—OAKLAND
lst Wadnesday, 8 p.m,, 1918 Crove St.,
Oakland.

257 - 5th Street,

IBEW Reps. are here to assist in|URIT No. 8—PETALUMA

nd Wednesday of eazh month, 8 p
224 Main §t,, Petaluma;

UNIT Ne. 2—SAN JCSE
2nd Tuesday of each manth, 45
Tereza, San Jose Labar Temple

Sazta
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Union Shop and Strong What Does a Splinter
Union Go Hand in Hand

After reviewing the results of
the PG&E system-wide election, it
was the unanimous decision of the
Local 1324 Executive Board to go
alter an NLRB union shop election.
It was also decided that every
member of Local 1324 should be a
dues paying member,

As a result a drive has been
launched throughout the jurisdic-
tion of Local 1324 for (a) IBEW
membership applications accom-
panied by the first month's dues;
(b) Signatures for dues checkoff
revocation from all who have not
signed them; and (c) Signatures
for the union shop.

The latter are necessary so that
the IBEW may present the neces-
sary evidence to the NLRE so that
a petition for union shop election
will ba accepled. Recent National
Labor Relations Board union shop
clections show that in 433 elections
held over 95 par cent of thz em-
ployees involved voted for the
union shop. The fact that only 241
cemployees out of 12,211 voted for
“no union” indicates that there are
plenty of good union-minded men
among PG&E employees.

Most of these employees recog-
nize the need for a progressive
union. They also know that pro-
gressive unionism costs money. A
union built around a group that
will not pay dues is not worth its
salt, and eventually would cer-
tainly fall by the wayside.

Ilence the drive for dues paying
members. At the rate applica.ions
are coming in accompanied with
dues money, and the similar en-
couraging rate at which the union
shop cards are being filled out in-
dicates that the Bay Division em-
ployees will build themselves a
solid democratic organization with-
in the IBEW which will soon be
capable of standing on its own feet
without subsidizing by the parent
IBEW.

However, a check of the vote
result shows that though few voted
for “no union,” about 2353 em-
ployees did not vote on any propo-
sition. They just had not made up
their minds about the two organi-
zations competing for their vote or
they had not made up their minds
about unionism,

There has been a great turnover
in PG&E personnel since the war.
There has also been a large expan-
sion in the physical forces of the
company. It is suspected that many
of the newer men hired were
among thoze who did not vote. For
the averagz PG&E employee has
always recognized the need for a
good union on the system.

Many of these newer employees
have never belonged to a union or-
ganization. They need to be ac-
guainted with the advantages
aceruing from unionism. And since

they reap the benefits which the
dues of the average PG&E em-
ployee buys through collective bar-
gaining, they should be educated
to the principles of unionism and
pay their fair share of the costs
involved.

Even the Taft-Hartley act has
recognized that principle. But to
get a union shop election, the ma-
chinery of the NLRB must be used
first.

PG&E employees have a big job
ahead of them. New Local 1324
by-laws must be voted upon. After
that permanent unit and local offi-
cials will be elected. Negotiating
committees must be elected. Griev-
ance commitiees must be set up.
Separate pension plan committees
may have to be elected to study
and report back to the membership
on the best pension plan to be pre-
sented to management.

To vote on all of these vital mat-
ters, afier the NLRB certifies the
IBEW as bargaining agent, it will
be necessary to be an IBEW mem-
ber. Only dues paying members in
good standing are entitled to vote
in union meetings.

The IBEW needs you. You need
IBEW.

QUESTIONS and ANSWERS
How Are the Members Informed of
Proposed Changes in Po’icy

The International President and
International Secretary notify all
local unions of important matters
originating in or handled by the
[nternational Office. Thz Interna-
tional Vice Presidents communi-
cate to the local unions in their
respective districts any local or
district information that would be
of value. Such communications are
read at local union or unit meet-
ings in order to keep all members
fully informed. When local unions
need specific information not lo-
cally available, they write or wire
the International Office for it.

Local unions are encouraged to
make use of the IBEW Research
Department. Equipped with an
adequate library, an extensive pam-
phlet and clipping file, and trained
personnel, the Research Dept
is prepared to answer requests for
information submitted by IBEW
members. No labor organization in
America has more complete infor-
mation relative to wages received
and hours worked by its members
than the IBEW.

Each International Vice-Presi-
dent is the clearing house for inter-
union data of his district. No effort
or expense is spared in answering
any request, either of a statistical
or technical nature. The policy of
the Brotherhood is to make its
members the best informed union-
ists in America.

Group Mean To Employees

It is regretable that the UWUA
National officers have decided to
keep a “splinter group" going on
the PG&E system. The election has
been held, the PG&E employees
have spoken, and the UWUA offi-
cers should be men enough to pull
up their tents and get back to the
headquarters of their Company
union in New York City:

If they must spend the money of
their members in lost causes, let
them spend that money among
their membership in the East for
the securing of better wages, hours
and conditions. In comparison with
what nearby IBEW members are
getting in the New York and New
Jersey utilities companies, God
knows that members employed in
New York by ConEd could stand
to have their conditions improved.

It is the opinion of IBEW Rep-
resentatives that the UWUA has
decided to stay on in the Bay area,
rot in the interest of its adherents,
but for selfish personal reasons.

The UWUA has filed unfair labor
charges against the IBEW in con-
nection with the recent election in
an effort to hold up the IBEW's
certification as the lawful collee-
tive bargaining representative,

Thz IBEW Reps believe the
UWUA has taken this action for
the purpose of making a deal with
the IBEW for check-off dues which
have been impounded by the Su-
perior Court in San Francisco.

For iid the face of the over-
whelminz vote for the IBEW the
UWUA certainly has no hope of
ever recapturing the confidence of
PG&E employes. If the UWUA
were successful in eventually get-
ting another NLRB election, it
would undoubtedly be defeated
worse than it was in the election
just past.

If the UWUA was sincerely in-
terested in the welfare of the mem-
bers it still claims in the Oakland
area, it would permit the NLRB
certification to take palce as ex-
peditiously as possible, so that the
PG&E employe through the IBEW
could get down fo the business of
collective bargaining with the Com-
pany.

If the UWUA was sincere, and
if the IBEW did not carry out
the mandate of the employees in
such bargaining, then the UWUA,
a year hence, would have some
moral right to again come on the
property seeking the confidence

| and the votes of PG&E employees.

Instead, the UWUA has chosen
to stay on the system, with a
splinter group, to make certifica-
tion of the IBEW as tough as pos-
gible, and delay that certification
as long as possible, all to the detri-

ment of the interests of PG&E
workers.

IBEW Reps predict that, as usu-
al, the UWUA officials are under-
estimating the patience, sagacity,
and basic unionism of their pres-
ent followers.

They predict that the splinter
move will fail mainly because the
UWUA followers will feel that the
demands of their UWUA leaders
are an insult to any union minded
man. And each and every UWUA
member, when he wakes up to the
fact that the UWUA is asking
him, in effect, to pay dues to a
splinter organization dedicated to
delaying and harassing efforts to
win a new contract, will not long
stay with such an organization.

It should be plain to every re-
maining UWUA member that he
is being asked by the UWUA Na-
tional officers to support a losing
cause. Every good union man, who
is willing to pay dues to build a
sound IBEW organization, is need-
ed, welcome and wanted in the
IBEW.

He is needed to help select the
best and most democratic set of
by-laws, he is needed to help nomi-
nate and elect the best possible
rermanent IBEW Unit and Loeal
1324 officens, he is needed to take
part in the pension plan and con-
tract discussion, to help elect mem-
hers of committee; which will be
et up to work on those vital proj-
2cts, and he is needed to help elect
competent negotiating committees,
perhaps sit on them.

The IBEW has never had any
quarrel with or rancor for the
PG&E employees, The IBEW quar-
rel has been with the UWUA Na-
tional officers, who have demon-
strated again and again their un-
fitness for leading workers in the
utilities industries. The IBEW fight
has been for the rank and filer
not with him. The IBEW fight to-
day is to build a strong, cohesive,
democratic organization that can
stand on its own feet in the col-
lective bargaining battles with the
Company. If you are not a paying
member, join now and help in that
fight.

Political Action
All IBEW Local unions are en-
couraged to participate in the
AFL's Political and Educational
League which is dedicated first, to
the defeat of the Taft-Hartley act,
and second, to election of public
men who will vote for progressive
legislation which the average
American nceds and wants,
Josephh Keenan, Secretary of
IBEW Local 134, Chicago, is Na-
tional Director of Labor's League
for Political Education,
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DOINGSOUTINTHEFIELD
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Paid Membership

Local 1324 Headquarters

On February 8, after the NLRB
had announced the result of the
system-wide PG&E election, flash
bulletins were sent out to the en-
tire area to inform the member-
ship of the fine vote result—more
than two and one-half to one for
the IBEW,

Richmond Unit é

Day after the announcement of
the IBEW election victory, Unit
No. 6, Richmond, met. As it had
heen during the campaign, the at-
tendance was good. Those present
were satisfied and elated at the
outcome. Many applications for
IBEW membership were received.

* = *

Oakland Headquarters
A post-election meeting of the
Local 1324 Executive Board was
held, with representatives present
from all units. The official elec-
tion result was reviewed. It was
the unanimous decision of those
in attendance that the charter
would be kept open for the time
being to permit new members 1o
come in without an initiation fee.
All new applications for Local
1324 IBEW membership must be
accompanied by monies covering
one month's dues, Organizing com-
mittees will be set up by each
unit on direction of the Executive
Board. It was the unanimous de-
cision to make a concerted drive
for a union shop election. Union
shop authorization cards are now

in the field for that purpose.
® ] *®

Martinez, Redwood City,

San Jose Units

These units reported after their
meetings that attendance was ex-
ceptionally good, and that, follow-
ing out the policy of the Executive
Board, more than 95 per cent of
those in attendance signed union
shop election authorization cards
and made paid applications for
IBEW membership.

5 % %

San Francisco Unit 3

On February 14, Unit 3 set up
an active organizational program.
Ninety per cent of those who
turned out signed up, adhering to
the pattern prevailing to date in
all unit meetings. CIO members
who were present asked for dues
revocation cards,

L * (3

Oakland Unit 7

On the same night that Unit 3:

was meeting, the Oakland Unit
met. The largest turnout for that
group to date signed dues revoca-
tion cards and union shop cards,

A Sl -

* Kk Kk

Applications Are Pouring Into [BEW

UWUA Reaction: "Like
Us or Not, We Stay"!

Nothing was plainer this week
than the oft repeated Utility Facls
campaign charge that the UWUA
meant to keep its spurs in the
bellies of the PG&E workers who
hegan struggling after the election
to build themselves an eflicient,
democratic, autonomous and pro-
gressive union organization through
the IBEW locals they chose as
their bargaining representatives by
a margin of more than 2% to 1.

Both UWUA Council Secretary
Doyle and National Representative
Shedlock have proclaimed that the
UWUA intends to keep a splinter
group on the PG&E system,

Except for a handful of water
department and irrigation company
employees scattered around the
country, and a splinter group in
two Southern California power
houses, UWUA has been reduced
by the recent election to the status
of a minor utilities union. Its only
important group of members today
are the 27,000 employees of the
New, York Consolidated Edison
Company.

The UWUA cannot hope to keep
those members within its fold for

and many signed IBEW member-
ship applications, laying the first
month's dues on the line.

* * *

Santa Rosa
Petaluma Unit 8

This meeting took place on the
15th. International Representative
Larry Drew attended. Good at-
tendance. Nine new faces from the
CIO noted. There was a 100%
sign-up for the union shop. Some
unit officers paid their dues ahead
for six months. As in all the other

unit meetings, organizing commit-

tees were reactivated for the un-

ion shop drive.
* % %

Ukiah Unit 5

There was a 100% union shop
authorization sign-up, which was in
keeping with the 100% spirit of
this group. Over 50 per cent in
Ukiah are dues-paying members.
Lakeport will turn in a good ac-
count of itself as it has always
done. Over half of Willits PG&E
employees turned out for this
meeting. Fort Bragg employees
are considering signing up wilh
IBEW as a group and will
heartily welcomed by Unit 5.

lJl'

long either. For the smaller its
package of Consolidated FEdison
collaboration shrinks, the louder it
smells,

- Now that the PG&E employees
themselves have pierced the clois-
tered UWUA walls of company
unionism, UWUA cannot long suc-
ceed in keeping from those remain-
ing in the wreckage of its smelly
package.

With the election vote in and
counted, PG&E - UWUA members
in the Oakland area got their first
whiff of the real UWUA brand of
unionism practiced by its National
officers, when National Represen-
tative Shedlock stated that UWUA
lost because PG&E employees lied
to the National officers about the
irue state of affairs existing before
the election.

We knew there was a lot of lying
going on in the UWUA camp be-
fore the election, We are of the
opinion fhat most of it was done
by UWUA National officers.

But what will really start all
good union men still adhering to
UWUA to holding their collective
noses is this form letter sent out
over the signature of Harold Doyle
from which we select the following
significant excerpts:

“The results indicate that the
IBEW-AFL won. It is expected
that certification will take place
shortly. . . ."

“You do not have to join the

MEETING NOTICES

This issue of Utility Facts
contains a complete list of Lo-
cal Union 1324 Unit meetings,
including date, time and place
for all future regular meetings.

All PG&E employees are in-
vited to attend these meetings
and acquainit yourself of the
benefits which can be yours by
becoming an active dues-paying
member in the IBEW,

Keep this copy for reference.

Attend your union
regularly,

meetings

IBEW. . . . Keep your chin up be-
cause you know that there is no
defeat in the CIO. We will develop
plans for the future and keep you
informed about them.”

These statements by UWUA ofli-
cials indicate that they are inter-
ested in the welfare of none but
themselves,

Fed. Affiliation

All IBEW local unions are affili-
ated with the California Federation
of Labor (AFL) which maintains
an able staff at Sacramento during
legislative sessions to look out for
the interest of the working man
and woman.

At the last session of legislature
the Federation was instrumental
in getting passage of bills which
will benefit labor one way or an-
other by some $25,000,000 a year.

The Federation representative,
Secretary Haggerty, was also suc-
cessful in a last minute effort to
have weekly disability insurance
benefits liberalized by the addition
to the weekly $25 payment of 10
days of hospitalization at $8 per
day.

Oakland, Calif.

mailed to you.

Name

City

Classification_.. ...

Any PG&E employee who is not now a member of Loeal 1324
and is desirous of becoming one can do so by filling out the follow-
ing information and returning to Local 1324 IBEW, 1918 Grove St.,

Full particulars and the necessary applications, ete., will
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