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UWUA NOW WOOING IBEW
MEN EXPELLED BY TRIAL BOARD

Say Charges Were U\_VUTA}TAC—KS i

Browh—Séys
IBEW Complies

Local 1324 has met all of the re-

1
quirements of the Talt-Hartley act |
for recognition before the National |

Labor Relations Board, is the gist
of a letter received in February
from Gerald Drown, Regional Di-
rector of the NLRB who has been
conducting hearings in San Fran-
cisco on the petition for a bargain-
ing agent election among PG&E
employees.

“The material which you
submitied for purposes of com-
pliance with the requirements of
Section 9 (f), (g) and (h) of the
Labor Management Relations Act
of 1947 (Taft-Hartley) has been
received.” Brown said in his letter
“The . . . Board will consider your
organization in compliance with
Section 9(f) of the act until Octo-
her 31, 1949 when your fiscal year
ends,"

Section 9(f) is the
for filing financial statements.

requirement
In

have |

IBEW Installs First
Alaska Traffic Light

The first traffic light in Fair-
banks, Alaska, and probably the
“farthest north light on the
North American continent” was

installed recently by members
of IBEW Local 1533 of that
city.

“Being a small local with few
out-of-the-ordinary events to
report,” said W, P. Laughlin,
Local 1533 business rep., "we
are proud that there were
IBEW members in on this very

important local occasion.”

regard to Section 9 (h) which re-
quires an aflidavit on communistic

connections, Brown said the NLRB |

would consider IBEW in compli-
ance until January 24, 1950 unless
there was a change in the present
officers of the local, New officers
of the union would be required to
sign affidavits to keep the union in
good standing.

UWUA CALLS COPS TO QUELL
MEMBERS WANTING TO TALK UP

San Francisco UWUA Local 133
almost lost its pants, along with
those of Natl. Rep. Shedlock at
the meeting held last week (on
Feb. 8) when the membership
took over procedure.

Shedlock was so put out that

he ordered the cops called to put
the union men who were interest-
ed in a democratically run meet-
ing out of the meeting. Natl. Rep.
Anderson, who was delegated that

onerous task, went out and came
back to report that the paddy
wagon would beé along in about 10

minutes, It didn't show up!
CITES CHECKROFF

The fuss started when
gel's right to be present
meeting was challenged by

Al Tie-
at the
Shed-

that he was
with Local

lock on the
nrominently
1324. Tiegel pointed out that he
vas a paid up member of lLocal
i53 because the UWUA insisted on
collecting dues from him through
the “check-off.”

ground
identified

Shedlock then stated that he
could remain but would be per-
mitted no veoice in the proceed-
ings. The members present then

moved and seconded a motion that
he be permitted a voice. Shedlock
then attempted to have the order
set aside through the Chair, on
the grounds that his rights as a
national officer superseded {hose
of the local chairman and the
membership.
(Continued 4)

on Page

Not [ustified

The UWUA was trying last week
to cultivate the very officers whom
they recently tried "“in absentia” in
their kangaroo court, and whom
they have so soundly castigated in
their handbills and records of the

NLRBE.
Several former officers of Local
| 241 have been approached by

UWUA National Representative
Edward Shedlock himself and
urged to come back into the local
on the premise advanced by Shed-
lock that perhaps their trials were
unwarranted.
TRIALS WERE HASTY

The UWUA's top man in this dis-

trict told two ex-241 olficials that
the trial board’'s decision was un-
doubtedly hasty and would not

have been so severe had the official
been present to defend himself.
Utility Facts is in possession of
facts showing that Shedlock is
working very actively to hring
back into the UWUA fold any of
its ex-oflicers who were expelled.
Ie told one such oflicer that he
was willing to meet with any of
those expelled with g view to hav-

|ing the UWUA executive board re-

store them to good standing by re-
versing the voerdist,
UNFOUNDED
He is also rep
that he inve ;Aated  the
himself and found that
them were not justified.
The desperate plight of
UWUA's effort to stay alive was
pointed up by Shedlock's attempt
to put the onus for instigating the
trials on his brother National Of-
ficer Clem Lewis, whom he said
had now been ordered out of the
distriet and into Southern Califor-
nia.
Several

orted to have said

charges

many ol

[ he

of the expelled officers
who have been approached with
offers of forgiveness have given
IBEW Local 1324 leaders a full re-

(Continued on Page 4)

LABOR BOARD

The National Labor Relations
Board itself was attacked in a bul-
letin distributed last week by the
UWUA, in an effort to justify op-

| position to the IBEW's petition for

an election
ployees.

In hearings to date before the
regional officer of the NLEB in San
Francisco the UWUA has used the
occasion more for a sounding board
for propaganda directed against
the officers of Local 1324 than for
the presentation of evidence which
will permit an election to be held
and the issue of “who wants who"
to represent them determined.

The UWUA bulletin said that
“The possibility of an election al-
ways exists, since the NLRB does
not and will not check authenticity

among PG&E em-

| of pledge signatures. They merely

| union

check names submitted against
payroll lists and do not concern
themselves with questions of fraud,

| misrepresentation or even lorgery."

POLICY

In the past the CIO has fared
as well as any union group in pro-
cedures before the NLRB. It
Page 4)

is

(Continued on

Dues Hearing

Is Postponed

Hearing on a petition 1o prohibif

the PG&E from collecting dues
from IBEW Local 1324 members
and turning them over to the
UWUA has been postponed for
one week and will begin in San
Francisco Superior Court befora
Judge Melvin I. Cronin February
15th.

Last week the judge granted the
a temporary restraining
order which prohibits PG&E from
collecting and impounding
from IBEW members.

duies
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Official Organ of IBEW
Local 1324
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L. G. GLASSON, President
ED WHITE, Financial Secy.

1918 Grove Strect
* Qakland, Calif.

Dues

Dues are
union.

It has been said that the dues
you pay into your union are the
cheapest investment the laboring
man can make. For proof of that
statement you need only to look
around your community or neigh-
borhood and assess the situation of
the man or woman without the
benefit of a union. It will be found
that invariably such people are
either not making as much as you
are being paid for comparable
work, or are working longer hours |
and more days for the pay they
get. I
But the advantages of unionism
go beyond mere economics. |

Today the stake you have in|
your AFL union is one of the most |
important bulwarks you have|
against the threats to your per-|
sonal freedom. |

The many laws, tax laws, social
laws, and labor laws enacted by the
last Congress to stifle the work-
er's freedom to organize or ta pin
him down economically are proof
of the need for worker organizo-
tions capable of acting on a state
and national scale ageinst '

the lifebload of any

en-
croachments on the rights granted
to vou in the Bill of Rights.

The State and American Federa-|
tions of Labor are working cay i |
and day out against such encroach-
ment. A portion of your dues
money goes to those organizations
to pay for that aspect of their
many funections in your interest.

The courts have recognized that
your union, to continue to opei-
ate in your interest, must kave and
is entitled to the dues monics ol
bona-fide members. The PG&T hos
been enjoined from further deduc-
tion of dues from your pay chock.
It has been enjoined from paying
such dues to the UWUA.

Dues payment is now on a vol-
untary basis. Get them in to your
IBEW unit now =o that the fight
for your right to democratic un-
jonism may continue at the pr:ent
successful pace!

Military version of the giant
Lockheed Constellation airliner is
known as the Air Force C-121, its
principal use being in cargo carry-

ing.

To Push 30-Hour
Week When Needed

As soon as the prasent easing off
of the post-war boom shows signs
ol becoming another depression,
lhe AFL will strongly push the 30-
hour week.

‘The AFL's last convention
adopted the 30-hour week proposal

of the IDEW Iaternational Prosi- |

dent Daniel W Tracy who was also
the principal adveeata in the AFL
movemont for the shorter week tc
spread work durinz tha depraision
of the 30's.

| IBEW LOCIIG AOEZAD

“We don't know how long pres-
ent cmployment will continue,”
M. Tracy has said, “but we must
be prepared to work toward a
shorter work week when the Mar-
shall European Recovery program
and rearmament are no longer
necessery to carry us along,”

The California State Federation
of Labor has also gone on record
approvinz the 30-hour week as a
depression hedze and urges all lo-
cals to writ2 it into centracts when
neces;ary and passible.

Th> I1IDEW itself has alraady
mads fom>» prozr2s; with  the
shorter we2x poopas.tion in both

building trada; and industry con-
tracts.

"1 F
[niolerance

A Committee to Ceombat Intol-
crance has boan sot up by San
IMraneiszo Central Labor Couneldl,
AL,

In it; {lrzt pabliz ctatemznt the
comm.t.c2 said “President William
Groen, of the Amorican Federation
of Labor, has steadfasily opposed
bigoiry, pointinz out that discrimi-
nation in any form—reoligion, race
oir nationality — threatens democ-
racy upon which free organized
labor depeands for its survival.”

“Our committee has an ambitious
program and it deserves the sup-
port of every AFL union in our
council, and we urge every union
to pgive full eo-operation to the
work of this important body."”

1,500 New Yorl: Cleiks
Boli Ci0 for the AFL

1,500 Yorkk City

Nevw

Wanna- |

malkor Clerks recently left the CIO|

body ond joined up with AFL

inhe

Retail Clerks International As-
sociation.
That news marked a growing

string of victories in recent weeks
by AFL over decadent CIO groups,

The Wannamaker group was ac-
cepted into the Clerks union only
after the general membership,
shop stewards, and the general ex-
ecutive board of the union had ap-
proved the action, thus spotlight-
ing the damocratic manner 1n
which moct AFL unions ara con-
ducted.

IBEW UTILITY MEN MAKING BIG
ORGANIZING GAINS IN NEW YORK

The IBEW won several NLRB
elections held recently in the East,
thus chalking up new gains for
the progressive union.

An election among production,
maintenance and distribution em-

nloyees of the Niagara Hudson
Power Co. at Syracuce, N.Y,,
‘ound the IBEW certified as the

sargaining agent altzr winning in
Lallot'nz ky nearly two to
Actual count was £37 to 513.
BIG GAIN

In a stalewide election on the
Niagara Hudson system, District
30 of the United Mine Warkers
took a drubbing later when 4,068
employees from every section of
New York marked their ballois
for the IBEW wversus 1,913 who
voted for “no union.” District 50
leaders had urged their members
to vote for the latter because they
had beenr ruled off the ballot for
failure to sign the non-communist
aflidavits.

At the Hazard Insulated Wire
Works where the NLRB conducted
11 election among office and cler-
cal workers on the union shop,
10 voted in favor of the provision
e only 12 against. Among the
woduetion workers tho vote fa-
vored the IBEW by an even more
nrenoaderous score—G12 for vo. 5
against.

N. J. WIr

In an elzction at the big Kearny,

N.J., werks of the Western Elec-

tric Co., the IBEW ran on the
ballot against three contending

unions—the CWA, TWOC-CIO, and
WEEA—and got the largest vote.

In the run-off election the CIO
did not even appear. IBEW polled
6,822 votes vs. 5,450 for the CWA.,

IBEW Apprentices
Finish Job Training

Nine Electrical Workers' inside
wiring apprentices were last week
certified as journeymen in the
trade and have joined the ranks
of thelr fellow eraftsmen as skilled
workeors.

Apprentice training is an impor-
tent part of IBEW's progrossive
union’sm. Not only does thz joint
union-employer program cnable
the IBEW to build pocd will with
the iadustry through furnishing it
with compectent help, but it enables
the

it members from the designs of

untrained, inexperienced men who
often are too eager to sell their
skill (?) for just what it is worth.

IBEW Intl. Secy. J. Scott Milne
in a recent speech before a joint
meeting of union officials and em-
ployers pointed out that high jour-
neyman standards could make the
International a stronger union. He
urged both the union officials and
employers present to give their
support to the apprentice training
programs.

| atl

union to protect the jobs of |

Frisco Offices

Officials of Loeal 1324 remind the
membership that an o#ice for the
conveniencz of members living an:l
working in the San Francisco an:
san Jose distriets has been op2nel
at 85 So. Van Ness ia San Fran-
cisco.

Inquiries on all matters portain-
in7 to the curren: organizing cam-
paizn may be obtained thare, and
other normal union business,
such as the collection of dues, etc.,
transancted there.

Premature

Recent reports of price declines
in some foods have been widely
pleyed by the press, and already
ther> is talk that a general price
break all along the line may not be
.ar away.

Trade unionists, along with
everyone else, devoutly hope this
iz co. Dut we cannot help recail-

in; that prices shot up 25 per
cent from June, 1946, to August,

1943—and tha recent decline is less
than 1'% per cent.

\What is more, it is by no means
certain that the present price cuts
will continue. Meat prices, for
example, are customarily lower in
winter than in other poriods of
the year, and the price may very
well turn up again this spring,

Department store sales have also
been much featured in the news
but the price cuts offered have,
for the most part, been limited to
less desirable merchandise.

Trade unionists welcome these
price cuts. But any rejocing done
now ma2y be premature. The time
for shouting is not hore, vet,

Aomic Workers Viciors
On Vacation Pay lssue

Oalt Ridg», Tenn.— The ATFL':
Atomic Trades and Labor Council
has announcad a favorable decision
from the Doaard of Arbitration on
the issue of computation of vasza-
tion pay for atomic enzrgy cm-
p'oyas of tha Carbide and Carbon
Chemical Corporation.

The decision of the arbitrators
gave to M. J. McDaniel the award
providing that in his case, as well
as in all other cases involving Car-
bide and Carbon, the company
would be required to include the
differential in shift premium pay
to all employes receiving shift pre-
mium pay in the ecalculations for
vacation pay. This means that ap-
praximately one week's pay will go
to about 800 workers.

Many a woman who can’'t add
can corialnly distract.
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UWUA GETS [BEW BiD
T0 DIBATE [SSUES

Another bid to oflicialy of the
UWUA for a discus-ion of PGE&E
issues bgeamo a matter of public
record thiz week whea “Chuck”
Hughes, IBEV/ Repreosentative,
iteratad th> oft-expreszed willing-

More Homes

o=

n2zs of himsolf and oflizia’s of

Lozal 1324 to appoar at UWUA

maetinas and answer any and all

queries. On lhousing, the AFL calls the
Further, ITughes caid that Fd | Administration housing bill “an |

improvement over the Taft-Ellen-
der-Wagner housing bill,” and
lauds the provision calliny for con-
struction of 1,00),00) public low-
roat units over ths next seven
yaars, tho the AFL roesolution in-
dicates that this goal can be
reazhed in four years.

However, the AFL ‘“cannot ac-
cept” the Administration bill “as
the solution to our housing prob-
lem because it contains no provi- |
sions for middle-income famlies,"
who make up about 37 pzr cent of
all U, S. families. Thesz2 arce the |
families with incoma2s between
$2000 and $1000. The AFL calls for
diract federal loans to large-ceale
reatal and coaparative housing,
available to public ageacies, co-
oparatives, non-profit and limited
dividens corporations, and p':ivalc
builders who can conform to rant
schedules of about $30 to §30.

The "“so-called economy hous2,’
promoted by hom= buildars' asso-
ciation and the Housing and ITome
Finanzce Agency as a subztitute for
the program proposed by the AFL,
no solution, the resolution
charges. If these “economy houses”
realiy are built in sub_tantial num-
bars, they “may well become the
slum; of tomorrow."”

Th2 AFL Council also called for:
CENSUS, RENT CONTROL

1. A housing census in 195), ta-
kan alonz wilh the usual popula- |

Shedlozk and all othor UWUA rep- |
rasen.atives were welcome to ap-
psar at any timz before IBEW
meetings,

“With matters vitally affecting
the livelihood of the worker at|
stake,"" Hughes said, “his interest
should be paramount to any other
consideration. The IBEW has faith
enough in its PG&E program and
in the judgment of the PG&E
worker to lay its case before him
in open meeting. It has this faith
because the program has been de-
veloped out of the composite views
of thousands of utility workers
throughout the state and nation.”

This expression of policy is In
direct con.rast to UWUA's efforts |
to toss cut of meeting any Local
1324 member who attempts to got
up and speak oa curreat izsues.

UWUA's Shedlock has himself
stated that he would meet with
Local 1324 officials but not in front
of the membership.

Suech maneuvers follow tho pat-
tern ol top-level dictatorship that
led to the original bolt from the
UWUA.

is

Break Ground on
Antioch Piant

With the oflicials of nzarby com-
munities and AFL unicns present,

ground was brekan at Antioch last | 1102 census. Facts and figuras
about housing shor.ages and rent

wezk for the big 859,000,000 PG&R
steam power plant.

Beehtel, Ihne., walch ha3z thz
main contract, reported that sub-
bids for the excavation had nat
vet been let by the PG&E but ac-
tion was expectzd chortly. Prelim-
inary worlk will consist chiefly of
staking, lino runninz and clearing
with a few AFL Laktorers, "leain-
stera and Engineers employed. treble damagas and to seck crimi-
PROVIDZ EMPLOYMENT nal procecution of repzated and

The job is expected to provide|yillful offeader:. Tha “raat advi-
work for several thousand AFL | gary boards” should bz reorzanizad
building tradesmen at the peak t‘f'to insura eficetive labor reprosen-

costs are woefully incomplete, at
poesent, and the AFL wants Con-
gress to appropriate funds for a
census,

2. Extension of the rent control
law for a two-year pariod, or until
Congress or the Presidest decides
it's no longer nzcessary. The AFL
also wants the new bill to give the
Administrato: power to suz for

construction. IBEW Local 302 of [ tatiozy, and a national advisory
Richmond will have Jm:»dlcuon commitice includinz organized la-
over the electrical construction bor should be set up. The 15 per

done in the plant. Prevailing rate | cent voluntary lease provision

for electricians in the area at the|should be ended. “Recontrol or es-
present time is $2.50 per hour, tension of control to those goo-

Several IBEW Local 1324 mem- | graphic areas and classes of reatal
bers, including Brothers Mayhew  accommodations whos» exemption
and Davis, were present at the|has seriously weakanad adequate
groundbreaking ceremonies whicn | rent controls” parviicularly
were also attended by most of thel construction, parmanent ascommoa-
top PG&E officials and by Steve dations in rasidenlial hotels, mator

Bechtel, of the Dcchtel, Inc. I eourts, (railers and trailer spaces.

new |

for Low and

Mlddle income Families—AFL

achinglen.—The AFL last week launched a drive for a
ar *atly enlarged federally supported program to build homes
for low-income and “middle-inccme” familices.
Execcutive Ceuncil approved cf a program dealing with both
home-building and reant contrel at its 1*1"etmg here.

The 15-man

Duquesne Eleciric
Workers Get Raises |

Utility workers employed at the
| giant Duquesne Power and Light
lcompany, who repudiated the
UWUA to chose the IBEW in sys-
tem elections held last fall, have
ratifizd an IBEW econtract provid-
ing o back-pay and increases in
wages averaging 8 per cent.

The ceontract also contains many
{improvertents in working condi-
[Hon- Increases of 12 cenis an
hom were obtzined for all classifi-
| cations.
| RAISES PLUS

In addition to the 12-cent raise,
Hot Stick lin>men will get 5
cents, makinz theoir increase total
17 conte. Line Crew leaders or
!suh-foromm will get an added 10

'+ eonts; TTot Stiek line ecrewmen an

yatdad 5 cents; Welders, Pipefitters,
[ and Dricklayers, 11 cents addition-
al; Larry operators and hot oper-
ators, 10 cents extra; and the
Eqguitabl> Unit (auto mechanics),
5 cents in addition to the general
12 ecents raise.

The new IBEV/ contract cover:
cmployees working in the physica:
clerieal, steam, heat ,and gas se:
'i'm of Duguesne in addition (»

many other types of workers.

‘Garment Workers Gain
seitlement in Dispute

Philadelpi'a.—An agreement has
been reached, in a controversy in-
volving 400 employ2s, between rep-
resentatives of tha Philadelphia
Pleaters, Stitehers and Embroid-
ors Assoziation and the Waist and
‘ess Joint Peard of the Iateraa-
tional Ladies' Garment VVerkoars
Uniopn (AFL).

Ter rl, f‘. tha ce.tiement, which

axtonds the expiring azreemoant for
an2 y:m ara:

A §3 weekly increase for all em-
poy2s of the members of the asso-
ciation. The increase is retroactive
to Dee, 17, 1948.

Authorization of increased pay-
| monis to unemployed workers from
the indusiry's Fair Income Fund,
maintained by contributions from
the empleyers,

Appoinim»nt as impartial chair-
man of the industry of Dr. George
| W. Taylor of the University of
Pcnnu\l\anm former chairman of
| the War Labor Doard.

b
|

GRIN or
GROAN

Our school toachers ars
peeted to teach ecocoemies,
from what DPve heard oI come
wagzy raies, th> only idea; thoy
could pessbly have asout moaney
ar: purely theorctieal.

* * =

oX-
but

Lo
un 0 1 melingg
5 woud

5 time wounld b
if scm
tel! w
wizal thej
L] ® *

lmot.

Inflarne> {5 cemzthinT vou may

thinkk you hav, until you {ry (o
use il.
£ ® &
Mz Blus—"1 thinlr tha most

wonderful thing in the world is
marrying the man you want,"”

Mrs, Black—“You're wrong. The
most wonderful thing is marrying
the man the other girls want.,”

" 2 %

“l never saw a woman so anxi-
ous to get married. You shouldn't
be so obvious about it.”

“I have to be. I am at the in-be-
tween age.”

“What do you mean by in-bo-

Ctween age?”

“In-between eager and desper-
ate,”

» & =
You shouldn’t go through life
looking for something soft; you

might find it uader your hat.
B 0 &

Worry is 1 k2 a rocking chair, it
will give you something to do but
it won't get you anywhere.

& ® (]

So far a3 usaiu'naz; is coneerned

Cthe neli2l has goane the way of

thy oller baflalo.
-] < 2

m2s. ol

An exnerienced cterozrapher is
on» wha li ows how to kozp the
bois (rem ending a sentazey with
a proposition.

[} ] g

Ahout ths ouly way to avolil the

high coul ol livint is to slop 1 ving.
() i -]

iro the

Imoeiznd

Polieaman — “Did you
namber of ths car thas

| you dow:, malam?”

Woma.:—*No. bat the woran in
it wore o Dblzmel: tarban frimined
with reld aad hoz ceat was imiia-
{ioa fux"

£ = &®

Jasll'e—*'Nlor, wiea we have
com:ayy for dinaer tenizhi, do §
have to cat my pie with o foz[z?”

Mother—Yes"”

dJackie—"We:l, may I
piece now to practice on?”

CO

Little Dorothy had been promot-
ed to the third grade and a few
days later she met her second
grade teacher,

“Gee, Miss Sullivan,” she pipad,
“1 hate to leave you. I wish you
were smart enough to teach me
this term.”

Lave a
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UWUA Attacks
Labor Board

(Continued from Page 1)
doubtful that a policy of criticism
of that body by the UWUA is in
line with NATIONAL CIO policy.

The UWUA smear is undoubtedly
an attempt to influence by indirec-
tion a decision of IBEW's election
petition.

The signatures on all IBEW
pledge cards are authenticated by
competent witnesses, Forgery of
signatures is punishable by existing
forgery and fraud statutes.

All the IBEW and Local 1324

'UWUA CALLS COPS TO QUELL

seeks from the NLRB is an oppor- |

tunity for the employees of PG&E
to decide through the ballot who
they want to represent them.

from | bility or damages by the presently

Ireland is now meeting 75 per |
cent of its sugar demand
home-grown sugar beets.

Know the Facts!

Here's WHERE and WHEN to
UNIT No. I—MARTINEZ

2nd and 4th Monday of each
month, 1. 0. 0. F. Hall, Martinez,
829 Ferry St,
UNIT No. 2—REDWOOD & SAN
MATEO

2nd and 4th Monday of each
month. Community Hall, Bel-

mont, 8 p.m.
UNIT No. 3—SAN FRANCISCO

1st and 3rd Tuesday of each
month. (Day Workers) Building
Trades Temple, AFL—Progress
Hall, 14th and Guerrero Sts,,
8 pm.

Last Monday in each month.
(Night workers).

2nd and 4th Tuesday of each
month (Executive Board), 85

South Van Ness, 8 p.m.

UNIT No. 4
2nd Thursday of each month, Odd
Fellows' Hall, Cotati, 8 p.m.

Local Union and Unit
Officers

L. G. GLASSON
M. A. WALTERS

DEAN BEAN
ED WHITE
DONALD HARDIE
1

ial Qr\c’otqf\'
Treasurer

UNIT No.

Vice- 1
Recording Secretar
F R Aasist. Financial S
ONALL HARDIE Executive Board
TAN DAHLIN Executive Board
UNIT No, 2—REDWOOD AND SAN MJ\TEO

EMIL HINTZ ~hairman
L. MUSCANTE ‘.fucs-"‘-avr“ﬂr
R. PLACE Recording Secretary
W. LEMON As:

J. COSTA

e
FRED WOLGER Executive Board
UNIT No. 3—SAN FRANCISCO
ALBER TIEGEL
HENRY VAN ERKELENS
JESSE NASH Record
WM. M. RENO Asst T
WM. KENNEDY Exscutive Board

LEONARD H. RIAVE Executive Board
UNIT Ne. 4—SANTA ROSA

JERCME D. WOERNEF

JAMES W. FAUTLEY

WM. H. CARITHERS
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| constituted Local

| office buildings have heen negotiat-

AFL Workers Get
'Oregon Pay Boost

MEMBERS WANTING TO TALK UP

(Continued from Page 1)
TAKE OVER

The Chair went along with this
poor example of democratic pro-
cedure, and adjourned the meeting
on the ground that a parlia-
mentary emergency existed.

At this point it was democratie-
ally moved and seconded, and car-
ried, that a new chairman be
appointed and the meeting be con-
tinued.

The minutes tell the rest of the
story:

Moved, seconded, carried Broth-
er Riave to act as chairman,

Moved, seconded, carried that all
former officers of Local 133 and
the rank and file generally of Lo-
cal 133 be released from any lia-

Tracy on Board
To Aid Minorities

133 and
tional administrators, and

Further, that the present oflicers
and national administrators of Lo-
cal 133 he authorized to notify all
their legal representatives to im-
mediately drop the lawsuit brought | '
by Loecal 133 and its administra
tors against Brothers George Cav-
anaugh, Joe O'Rourke, William
Kennedy, Al Rowe, Henry Linden
and all other John Does.

Moved, seconded, carried that
the conduct of the previous meet-
ing of the evening be condemned
by Local 133 as undemocratic and |
detrimental to the present organ-
izational drive of PG&E workers.

Moved, seconded, carried to ad-
jourr,

its na-

DANIEL W.
IBEW President

TRACY

A board to investigate cases of
discrimination against minority
groups in the United States has
been set up by the National Civil
Service Board. Daniel Tracy, pres-
| ident of the IBEW, is the only ap-
pointee from the ranks of organ-
ized labor.

The group will hear

J. Russel Evans,
Recording Secretary.
Several UWUA members who appeals of

were present signed IBEW mem- ) i T Do ; Il
: + ; e persons or organizations who think
bership cards after the meeting. ;i e
“|they are being discriminated |
T e L . | against because of race, color, re-
Building Service Union 1izion or poitics
= 1 = Tracy said that despite the
Negotlates 127( Halses | heavy press of IBEW business he
S AT A i e had a limited amount of time to
the: Bossd - fo l!ml\\'ul‘k.cl--s i iﬂ apply to outside interests, but thatl |

he felt that the undertaking of the
new board was very important an i
that it would get the time nezded |
lo get the task done, ‘

ed by officials of Local 18, AFL
Building Service Employees.

The old contract expired Febru-
1st.

ary The new one, calling for| [
12% cents an hour raises for a]l'AFL A t w k l I
classifications, runs for one year u 0 Or ers Oca ‘

It provides for the five-day 40-hour w I: bl c 1. l-
week and standard fringe issues. Ins avora e on rac ‘
AFL Auto Workers have suc-
cessfully concluded a strike against
the Brown - Morse Manufacturing
Company of Muskegon IHeights,
Mich. A blanket wage increase and
one of the best insurance plans in

Chalk the first union pay boost

| sien

IBEW and Sign Group
Agree on Pensions

Seventeen firms in the sign in-
dustry operating in the San Fran-
cisco - Richmond - Oakland district
have joined the growing list of
employers subsecribing to IBEW's
pension fund, Business Manager
S. E. Rockwell of Oakland Local
595 reports.

Rockwell said that the Bay Area
companies were the first in the
industry on the West Coast to
sign contracts containing clauses
providing for the IBEW standard
employer contribution, of one per
cent of wages. The contribution
goes into the Brotherhood's pen-
fund and is being written into
all new IBEW contracts.

The agreement was effective
January 1, and has provided for
union shop conditions since 1937,
Wage rates for elactricians in the
inaustry are $2.45 per hour,

Eleetricians  in the building
trades in San Francisco area have
had the benefits of the pension
plan since 1946 when the electrical
contractors of the area started
contributing one per cent of their
gross payrolls to the IBEW fund.

NLRB Eiection
Hearing Off

The hearing on IBEW petition
for a bargaining agent election has
been postponed due to the illness

of Mr. Paul St. Sure, attorney who
has been handling the interest of
the PG&E hefore the NLRB.

To date, in the week of lear-
ings held, most of the hearing « ili-
cer's time has been taken up by
UWUA red smears of Local 1.24

officers and working members who
are all employvees of PG&E, despite

the fact that 1324 officials have
signed anti-communist affidavits
and are In conformance with re-

auir'em!’nis of the Taft-Hartley acl.

| Say Charges Were
Not ]ust;f:ed

(Continued from Page 1)
port of their conversations. The
gist of their replies was that even

if there was a possibility of a
| change in the National UWUA pol-
icy which brought on the bolt, it's
now too late to return. They feel
that they ecan gel vindication from
the false and vicious charges lev-
eled al them by the UWUA only

through an IBEW election victory.

won in Oregon in 1949 up to the | the state and which will be fi-| Uranium, of atomic energy fame,
AFL Building Trades Unions of | yanced by the (—’I‘Il[)h]\(‘l was won |is too scarce to use as fuel or
Portland. in negotiations. power,

IBEW electrical workers got|— E—
hourly wage increases of 35 cents
making their scale $2.35 per hour. Sec. 562, P.L.&R.

The indusiry scale in the Bay Area
or IBEW electricians is $2.45 per
hour.

Lathers, carpenters and
lavers have signed contracts
ing for increases of 25 cents.

brick-
call-
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